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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

I NSTI TUTE OF PHARMVACEUTI CAL EDUCATI ON
AND RESEARCH

Name of the head of the Institution

Dr. R O @Gnjiwale

Designation Pri nci pal (i n-char ge)
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 07152240284

Mobile no. 9890816170

Registered Email

i per4160@nmei | . com

Alternate Email

ro_ganjiwale@edi ffnmail.com

Address H nganghat Road, Bor gaon(Meghe), Wardha
City/Town War dha
State/UT Mahar ashtra

Pincode

442001




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. L. G Rathi

Phone no/Alternate Phone no.

07152240284

Mobile no.

9422144079

Registered Email

i per4160@nmei | . com

Alternate Email

rathil g@edi ffmail.com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww.iperwardha. com pdf / AQARY®?
02018-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://wwv i perwardha. cond pdf / Acadeni c%
20Cal ender ¥202019- 20. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 A 3. 17 2014 24- Sep- 2014 | 23- Sep-2019
6. Date of Establishment of IQAC 01-Jul - 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Feedback from parents

12-Cct - 2019 65



http://www.iperwardha.com/pdf/AQAR%202018-19.pdf
http://www.iperwardha.com/pdf/AQAR%202018-19.pdf
http://www.iperwardha.com/pdf/Academic%20Calender%202019-20.pdf
http://www.iperwardha.com/pdf/Academic%20Calender%202019-20.pdf

col l ected, analysed and
used for inprovenents

exam nation by google
cl assroom and Vnedulife
sof t war e

Online teaching and 01- Apr-2020 330

Regul ar neeting of | QAC 13-Jul - 2019 12

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Feedback collected from parent, anal ysed and used for inprovenents on quality

related institutional processes

| npl enment ed | ear ni ng managenent system software googl e classroom for online
teaching learning and Vnedulife for online exam nations.

Devel oped the process of docunentation of various activities leading to quality

i mpr ovenent



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/10920_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/10920_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/10920_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

10. Health services

Heal th check-up canp was organi sed
onl13/03/2020 by Mahatma Gandhi Ayurved
Col | ege Hospital and Research Centre,
Sawangi for 240 students and report was
submtted to R T.M Nagpur University,
Nagpur .

9. Parent Teachers neeting

Meeting was organi sed on 12/10/2019.
Feedback of the parents was collected
after the neeting. Parents expressed
their views. Suggestions nmade by the
parents during neeting were | nplenented

8. Financial aid to students

Ni ne students received the GPAT

schol arship of Rs. 12400/- per nonth
directly to their account from Al CTE
Al'l eligible students were registered
for minority and GO schol arship. Half
of the schol arship anpbunt was received
to the Institute fromthe Governnent
and Mai ntenance al | owance and

exam nation fees were credited directly
to the students account.

7. Enphasis on publication of faculty
and students

Ni ne papers were published in this
session in peer-reviewed journals of
i nternational repute.

6. Research Plans and its
i mpl ement ati on

Di ssertation work of M Pharm students
was conpl eted in due course of tine.
Their internal senm nars were conpleted
in the May. B. Pharm final year
students al so subnmitted their projects
successfully and their viva was
conpleted in May 2020.

5. Plan for Project / semnar /
wor kshop / FDP

Resear ch/ sem nar grant proposals were
submtted to AICTE and the result of
evaluation is awaited till date.

Wor kshop on sexual harassnent at
wor ki ng pl ace was organi sed on
01.08.2019 to 02.08.2019. Around 120
students participated in the workshop.
Cybercrine awareness program was al so
organi sed for the wonen on 08.02.2020.
Around 180 wonen from nearby villages
participated in the program One
international, four national |evels and
one | ocal conference/ sem nar/workshop
were attended by the staff menbers.
Three staff nenbers delivered the talk
in the conference/ worshop.



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/10920_Contribution.xlsx

4.

I nternal Resources generation

The Institute has generated the
resources in the formof consultancies
since | ast decade. It also provide
exposure to the post graduate students
for devel oping their hands on the
instrunments, aninmals experinments etc.
which help to inprove their | aboratory
skills. Industrial projects worth Rs.
2.36 lac were conpleted in this session
by Phar macol ogy Depart ment
successful ly.

3.

Teachi ng Learni ng Pl ans

Requirenents of facilities according to
the new PCl syllabus for third year
were fulfilled in terns of books,

gl assware, instrunments, chenicals etc.
as per the direction of programme

commi ttee. Academ c cal endar for the
sessi on 2019-20 was prepared by
programe conmittee and the academ c
activities were conducted according to
it. The course file of all the subjects
wer e updated by the staff nmenbers and
executed according to the decided plan
Institutional aninmal ethical conmittee
approved the use of animals for
research purpose. Policies were decided
for conducting the interna

exam nati ons

2. Adni ssion and counselling to new

student s

Career counselling of students was done
by the adm ssion committee for

i mprovenent in admission. Al the
sanctioned seats of UG and 39 seats of
PG were filled for academ c year
2019-20. Counselling was nade by the

cl ass teacher for newy adnmtted
students to nmake them aware regarding
the facilities available in the
Institute. Career counselling and
counsel ling regarding scholarship were
al so made for the students. Two faculty
menbers conpl eted the training on

i nduction progranme organi zed by the

Al CTE and an i nduction progranme

comm ttee was established in the
Institute. These induction programes
were organised in the Institute for
newly adnmitted students to inculcate
the universal human val ues.

1

Upgr adati on of Library

A budget of 475000/ for B. Pharm and
156000/ for M Pharm was approved for
t he purchase of books, Journals,
Newspapers and for binding. Books,
Journal s and sone online subscriptions
were purchased fromthis budget for
upgradation of library

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality/10920_Quality.xlsx

14. Whether AQAR was placed before statutory Yes

body ?
Name of Statutory Body Meeting Date
CGover ni ng body 29- Dec- 2020
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 15-Jan- 2020
17. Does the Institution have Management No

Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution devel ops and depl oys the action plan for effective
i npl ementation of the curriculumthrough PDCA nodel in the follow ng way: The
institution follows the curriculum of RTM Nagpur University. However, for
ef fective inplenentation of the curriculum the institution adopts the
following steps: Plan: a. By preparing college tine-table scheduling the
requi red nunber of classes per teacher per subject. b. By Preparing acadenic
cal endar covering various activities for the entire senester on the basis of
the academ c cal endar of the RTM Nagpur University. c. By preparing academ c
pl anner for individual subject. d. By preparing course file conprising of the
cal endar of events, syllabus, question bank, assignnment bank and books for
reference at the beginning of each senester. e. By formng various commttees
of staff for different activities. Do: a. D splay of acadenic cal endar to every
student. b. Enroll the students in various extension activities such as NSS,
| STE etc. c¢. Assign the work load to the individual faculty. d. Distribution of
acadenmic diaries at the very beginning of the session to the faculty is a
regul ar practice. e. Effective inplenentation of curriculumas per the academc
pl anner is recorded in the work dairy of each staff nmenmber which is scrutinized
by the Principal on regular basis. f. Formation of ‘Teacher-Guardian clusters’
g. Evaluation of students through regular class tests, and sessiona
exam nation. h. Assessnment of practical records/ journals i. G ving home
assignnents j. Invites renowned acadenicians to deliver talk on recent
technol ogi cal aspects. k. On tine conpletion of the syllabus Check: a. Periodic
cl ass-wi se faculty neetings are conducted by the Principal to review the action
pl an of teachers, the results, attendance, etc. b. If any deviations are found
fromthe stated plan of action then renedial actions and strategi es are devised
to cover the gaps. Action: a. After the review, renedial neasures |ike extra




cl asses are conducted as per the requirenents of the students. b. Feedback is
taken fromthe students to know the [ evel of inplenmentation of the curricul um
c. The feedback so collected is conpiled and anal yzed for further inprovenent
in the curriculumdelivery. d. The coll ege organi zes various faculty
devel opnent prograns and al so encourages faculty nenbers to attend faculty
devel opnment prograns which focus on better inplenentation of curriculum

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Nill
Teachers Nill
Employers Nill
Alumni Nill
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?




(maximum 500 words)

Feedback Obtained

Feedback is received fromparents. Parent-Teacher Meeting help the institution
in assessing the overall performance and quality. Suggestions made by the
parents during neeting were |nplemented

CRITERION Il - TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BPhar m Phar macy 60 524 62
MPhar m 45 54 39
Phar macet ui cs,
Quality
Assur ance,
Phar macol ogy
No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 253 76 15 10 27

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
27 25 11 5 1 4

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Following support and guidance services are provided to the students: 1. Academic Advice/ Support: Academic
advice/support is provided on a need basis where the students go to the respective subject teachers. Additional
advice/support includes extra/remedial classes, one-on-one teaching. Special assignments apart from the
regular assignments based on the ability of the student. 2. Psychological Support: Students are given
psychological support by trained counsellors on a need basis. Follow up counselling is done if necessary. In
addition to this, lectures are organized with trained professionals to provide more information. 3. Professional
counselling and placement facility: Professional counselling is provided by organizing visits to industries,
hospitals and other institutions of repute. The purpose of these visits is to help the students in acquiring practical
knowledge, skill and professional attitude. The college has established Training and Placement cell to aware the
students about the career opportunities. Various campus interviews are conducted via Placement cell.
Professional counselling regarding admission openings in institute of higher learning centres through competitive




examination is also given. 4. Mentoring through cluster formation: Mentoring is a regular activity where the
mentor is assigned a set of students. Mentor is aware of the mentee’s background and situation. Each mentor is
assigned around 20 students. The mentor meets the mentee either when they come to them for help or when the
mentor feels the student needs it. The students’ needs can be seeking academic support, motivation and
encouragement. The mentor also addresses absenteeism, attitudinal problems and any other issues.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

329 25 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

27

25

2

Nill

9

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Institute is adopting the continuous internal evaluation schene provided in the
syl | abus given by Pharnmacy Council of India. The evaluation of interna
continuous node is carried out on 10 point scale or 5 point scal e depending on
the type of subject. Accordingly various acadenic activities including quiz,
assi gnnent, open book test, field work, group discussion, semnar etc were
taken by the staff nenbers. The marks are awarded to students on the basis of
their performance out of three. Maxi num four nmarks are awarded on the basis of
average attendance of students in the semester. Maximumthree marks are awar ded
on the basis of student-teacher interaction in that senester.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The col |l ege plans and organi zes the teaching, |earning, exam nation and
eval uati on schedul es and adhered to it as follows - The exam nation committee
takes care of internal and University exam nation process. At the beginning of

session an academ ¢ cal endar consisting of holidays, events, tests and

exam nations is prepared, keeping in mnd the academ c cal endar of Parent
Uni versity. The students, teachers and parents are nade aware of exact schedul e



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/10920_Evaluation_1621500836.xlsx

of exam nation through circul ated and di spl ayed notices. This allows the
teacher to plan their teaching schedules. Pattern of exam nation and marking
systemis instructed by faculty to students. The exami nation comittee prepares
the schedule of - a. Examination Tine Table and di splay on students notice
board, 15 days prior to exam b. Conparative attendance nust be subnitted, 4
days before exam c. Students with attendance |ess than 75 are detai ned and
same is inforned to their parents. d. Subnission of test question paper in
prescribed format, 4 days, before exam e. Subm ssion of evaluated scripts,
within 4 days f. Students’ perfornmances are discussed in classroons in order to

update their subject conprehension.

students on exani nati on and eval uati on process.

g. Last date for subnission of marks i st
h. Preparing conparative statenent of marks and displaying on students notice-

board i. Scrutiny of evaluated scripts. j. Feeding of marks in Sessional
Regi ster k. Last date for submi ssion of internal assessnent marks to university
is also indicated in the calendar of events |. Faculties evaluate the student’s

performance through exans. m The exanmi nation commttee collects feedback from

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://wwv. i perwardha. com

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
PH BPhar m Phar macy 58 58 100
MPH MPhar m Phar maceut 39 39 100
ics, Quality
assurance,
Phar macol ogy

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

No Data Entered/ Not Applicable !!!

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 60 Si ddhaya 2.36 2.6
sponsor ed Ayurvedi c
Proj ects Resear ch
Foundati on Pvt.
Ltd., Nagpur
No file upl oaded.

3.2 —Innovation Ecosystem



http://www.iperwardha.com

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Quality 3 0.24
assurance,

Phar macognosy,
Phar maceuti cs

I nt ernati onal Phar macol ogy, 6 0. 45
Phar maceuti cs

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Phar macol ogy 3
Phar maceuti cs 3

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation




n

| ndi an 2020 Ni |l
Eval uati on | Deor ankar |Journal of Institute
of P, Nat ur al of Pharmac
ethanolic | Ganjiwal e Product s euti cal
and R, and Educati on
agueous Chi nt amani |Resour ces, and
extract of R, Si ngh Resear ch
Clitoria R. War dha
t er nat ea
for antim

crobi al
activity.

Neur o- pr Pat ol e I nt er nat 2020 Ni Il
otective A, Adhaoo i onal Institute
ef fect of P, Dewani |Journal of of Pharnmac

Sumari n SP, Roul Phar macol o eutical

Agai nst J, gi cal Educat i on
al um nium | Gandhare Resear ch and

i nduced BR. Research
cognitive War dha

dysfunctio
nin
rats.,
2020
Pat ol e Asi an 2020 Nill
Protective A, journal of Institute
Ef fect of | Ganjiwale [biological of Pharnmac
El | agi c R, Ghate sci ences, euti cal
Acid on Te | A, Roul J Educati on
St ost erone- | Gandhar e and

i nduced BR. Resear ch
Al opeci a War dha
in Rats..

Aarti V. Jour nal 2019 10

I ntranasal |Bel ganwar, of Drug Institute
dol utegrav | Shagufta Del i very of Phar mac

ir sodium | A Khan, Sci ence eutical
| oaded nan | Pramod G and Educati on
oparticles Yeol e. Technol ogy and
of hydroxy Resear ch
propyl - bet War dha
a- cycl odex

trin for

brain
delivery
i n Neuro-

Al DS.

Sem sol i Chavan I ndian J 2019 Ni |l
d-fill ed N, Phar m Sci . Institute
capsul es Si nghavi of Pharnmac

of DJ, Khan eutical
carvedi | ol S, Rat hi Educati on
for LG and
i mprovi ng Resear ch
di ssolutio War dha




behavi our .

For ski n Pat ol e Saudi 2019 1.1 Ni I
Aneliorate A Journal of Institute
s Scopol am| Landhade Medi cal of Pharmac
i ne D, Dewani [|and pharma euti cal
i nduced SP, Roul ceuti cal Educat i on
Menory J, Bhushan | Sci ences, and
| mpai r ment R 2019 Resear ch
in rats. Gandhar e War dha
BR.
Anti-dia Pal A, | nt er nat 2019 0 Ni Il
rr hoeal Chi nnai yan i onal Institute
activity SK, Journal of of Pharnmac
of | eaves Gandhare [Phytopharm euti cal
of B, Bhattac acy. Educati on
Aver r hoa harjee C. and
car anbol a Resear ch
Li nn. . War dha
Mal | ik Jour nal 2019 0 Ni |l
Eval uation | D, Deb L, 0] Institute
of Ananas Gandhare [Harnoni zed of Phar mac
conosus BR, Bhatta | Research euti cal
fruit for | charjee C |in Applied Educat i on
anti ul cer Sci ences. and
potentials Resear ch
on experim War dha
ent al
ani mal s.
Kar ande I ndi an 2019 0.3 Nill
Synthesis | NA, Rathi |Journal of Institute
and anti-i LG Het er ocycl of Phar mac
nf | ammat or ic euti cal
y activity Chemi stry Educat i on
of sonme 2- and
(4-Chl orop Resear ch
henyl ) - 6- ( War dha
substitute
phenyl)-th
i azol ol (3.
2-b))1,2,4
)Jtriazol es
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Kar ande I ndi an 2019 Ni Il Nl
Synthesis | NA, Rathi |Journal of Institute
and anti-i LG Het er ocycl of Pharmac
nf | ammat or iC euti cal
y activity Chemi stry Educati on
of sone 2- and




(4-Chlorop Resear ch
henyl ) -6- ( War dha
substitute
phenyl)-th
i azol ol (3.
2-b))1,2,4
)Jtriazol es
Mal |1k Jour nal 2019 Ni Il Ni |
Eval uation | D, Deb L, O Institute
of Ananas Gandhare |Harnoni zed of Phar nac
conosus BR, Bhatta | Research eutica
fruit for | charjee C |in Applied Educat i on
antiul cer Sci ences. and
potential s Resear ch
on experim War dha
ent al
ani mal s.
Anti-dia Pal A, I nt er nat 2019 Ni |l Ni |l
rr hoeal Chi nnai yan i onal Institute
activity SK, Jour nal of of Pharmac
of | eaves Gandhare [Phytopharm eutica
of B, Bhattac acy. Educat i on
Aver r hoa harjee C. and
car anbol a Research
Li nn. . War dha
For skin Pat ol e Saudi 2019 Nl Nl
Amel i orate A, Jour nal of Institute
s Scopol am| Landhade Medi cal of Phar mac
i ne D, Dewani |and pharnma eutica
i nduced SP, Roul ceuti cal Educati on
Menory J, Bhushan | Sci ences, and
| mpai r ment R 2019 Resear ch
in rats. Gandhar e War dha
BR.
Sem sol i Chavan | ndi an J 2019 Nl Ni |
d-filled N, Phar m Sci . Institute
capsul es Si nghavi of Pharmac
of DJ, Khan eutica
carvedi | ol S, Rathi Educati on
for LG and
i mprovi ng Resear ch
dissolutio War dha
n
behavi our.
Aarti V. Jour nal 2019 Nl 10
I ntranasal |Bel gamwar, of Drug Institute
dol utegrav | Shagufta Del i very of Phar mac
ir sodium | A Khan, Sci ence eutica
| oaded nan | Pramod G and Educati on
oparticles Yeol e. Technol ogy and
of hydroxy Resear ch
propyl - bet War dha
a- cycl odex
trin for
brain

delivery




i n Neuro-
Al DS.
Pat ol e Asi an 2020 Nill Nil |
Protective A journal of Institute
Effect of | Ganjiwale |[biological of Phar mac
El | agi c R, Ghate sci ences, euti cal
Acid on Te | A, Roul J Educat i on
St ost erone- | Gandhare and
i nduced BR. Resear ch
Al opeci a War dha
in Rats..
Neur o- pr Pat ol e I nt er nat 2020 Ni |l Ni |l
otective A, Adhaoo i onal Institute
ef fect of P, Dewani |Journal of of Phar mac
Sumari n SP, Roul Phar macol o euti cal
Agai nst J, gi cal Educat i on
al um ni um | Gandhare Resear ch and
i nduced BR. Resear ch
cognitive War dha
dysfunctio
nin
rats.,
2020
I ndi an 2020 Ni |l Nill
Eval uati on | Deor ankar |Journal of Institute
of P, Nat ur al of Phar mac
ethanolic | Ganjiwal e Product s euti cal
and R, and Educati on
aqueous Chi nt amani |Resour ces, and
extract of R, Si ngh Resear ch
Clitoria R. War dha
t ernat ea
for antim
crobi al
activity.
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Seni 1 4 Nill 1
nar s/ Wor kshops
Present ed 1 Nill Nill Nill
papers
Resour ce Nill Nill 3 Ni Il
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

activities

Number of students
participated in such

activities




Bl ood donati on
canp

I nstitute of
Phar naceut i cal
Educati on and
Research, Wardha in
col | aboration with
Cvil Hospital,
War dha

50

Medi cal
exam nati on canp

I nstitute of
Phar maceut i cal
Educati on and

Research, Wardha

240

Awar eness program
Covid 19

I nstitute of
Phar maceut i cal
Educati on and

Research, Wardha

100

Tree Pl antation

Institute of
Phar naceut i cal
Educati on and

Research, Wardha

110

Yoga Day

I nstitute of
Phar naceut i cal
Educati on and

Research, Wardha

220

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Unnat Bhar at
Abhi yan

M ni stry of
human resource
and devel opnent

( MHRD)

Unnat bhar at
abhi yan:
Househol d

survey

2

240

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
acilities etc. during the year

—+

Nature of linkage Title of the Name of the Duration From Duration To Participant




linkage partnering
institution/
industry
/research lab
with contact

details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
U trachrone 02/ 02/ 2019 Curricul um Nill
I nnovati ves Pvt. desi gn, Industri al
Ltd., training and visit,
Sawangi ( Meghe) , I nternship and
War dha pl acement of
students, Research
and Devel opnent,
Skill devel opnent
progranms, Cuest
| ectures etc
Cenetek Life 02/ 01/ 2019 To pronote 74
Scei nces Pvt. Ltd, i nteraction between
War dha | PER and Gent ek
Life Sciences in
nmut ual Iy benefi ci al
ar eas.
Al wi n Medicot 02/ 01/ 2019 Training to 32
Pvt. Ltd., Wardha students, technical
help to the
i ndustry,
col l aboration n new
devel opnment s

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

19

7.41

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Sem nar halls with ICT facilities Exi sting
Classroons with LCD facilities Exi sting

Sem nar Hal | s

Exi sting




Laboratori es Exi sting
Cl ass roons Exi sting
Campus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Li brary Partially 3.0 2007
Managenent
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 6170 5345463 60 21431 6230 5366894
Books
1654 3290000 Nl Ni Tl 1654 3290000
Ref erence
Books
e- Books 1500 Nl Nl Ni Tl 1500 Ni |l
e- 202 631463 32 94223 234 725686
Jour nal s
e- 343 637181 200 13570 543 650751
Journal s
CD & 365 Nl 21 Ni |l 386 Ni Il
Vi deo
Li brary 1 150000 Nl Ni Tl 1 150000
Aut omat i on
Weedi ng Nl Nl 2 55 2 55
(hard &
soft)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 90 2 1 10 1 1 50 0




g9

Added 0 0 0 0 0 0 0 0 0

Tot al 90 2 1 10 1 1 1 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
12 1287463 1.1 8588

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Wl | - establ i shed procedures and gui delines are used for regular nmaintenance
of physical, acadenm c and support facilities like |aboratory, library,
sportsconpl ex, conputers, classroons etc. and utilization record is maintained
for these facilities. There are different committees to | ook after the physica
and academc facilities. The commttees conmmunicate with the IQAC to
synchroni ze proper mai ntenance and utilization of these facilities. The | QAC
di scusses the mai ntenance related requirenents with the Head of the Institute
during the Coll ege Devel opment Committee neetings or enmergency neetings are
al so held soneti mes between the |1 QAC and the Head of the Institute subject to
the urgency. Mintenance of Laboratory a. Laboratories of different departnents
are mai ntained by their respective Lab Technician and attendant under the
supervision of the respective Head of the Departnent. b. Daily cleaning and
mai nt enance record i s nmaintained by the Lab Technician of each | aboratory. c.
Lab Technician of each | aboratory naintains the stock register for gl asswares,
chemical s and instruments, which is verified at the end of the academi c session
by the HOD and finally conpared with the central stock register. d. Lab
Techni ci an makes entry in the Instrunment Uilization Register every tine the
instrunment is used. e. Lab Technician communi cates the requirenent for
Instrument repair work to the respective HOD. HOD after studying the
requirement forwards it to the Head of the Institute, who allocate the budget
after the approval fromthe Governing Body of the Institute. f. The regul ar
requi rement for the laboratory like chenmicals and gl asswares upon approval by
the respective HOD is entered in the central requirenent register which is
finally forwarded by the Principal for approval by the Governing Body. Upon
approval purchasing is done. Mintenance of Library Facilities a. The library
committee, calls requirement for books fromthe HOD of different departnents,
al so consi ders denmand pl aced by the students and prepares the list of new books
in demand. This is then discussed in the Library Conmittee neeting and deci sion
is taken based on the budget allocation, b. Daily cleaning and nai ntenance
register is maintained by the librarian. c. Library utilization register with
daily entry by the students and staff is also maintained in the library d.
Verification of library books, journals and study naterial is done every year




and record is maintained. Od and deteriorating books are sent for binding
every year. Maintenance of Cl assroons Mintenance of Cl assroons is supervised
by classroomin-charge. Requirenent for furniture, repair work, LCD etc is
subm tted by the classroomin-charge to the principal. Daily cleaning register
is also maintai ned. Canpus C eaning a. The cleaning and gardening staff are
responsi bl e for cleaning the canmpus clean b. NSS takes keen interest in
mai nt ai ni ng green canpus by carrying out tree plantation programes c. G een
canpus comittee ensures that proper waste di sposal nmanagenent practices are
followed. d. Sport Facilities The sport committee ensures that the sport ground
is regularly maintai ned. The sports related requirenents are convey to the
Principal for approval and budget allocation. Conputer Facilities: aintenance
and upgradation of the IT facility is done by the Mii ntenance departnent.

http://www.iperwardha.com/pdf/Procedure_and_Policies_for_Maintainence.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution

Fi nanci al Support
from O her Sources

a) Nati onal Gover nnent of 212 6750834
I ndi a
b) I nt ernati onal Nill Nill Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Yoga and 21/ 06/ 2020 220 Institute of
Medi tati on Phar maceut i cal

Educati on and
Research and
Pat anj al i Yoga
G oup

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2020 GPAT 35 58 14 2
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year



http://www.iperwardha.com/pdf/Procedure_and_Policies_for_Maintainence.pdf

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

NiTl

Nill

Nill

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus

Off campus

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

Nameof
organizations
visited

Number of
students
participated

Number of
stduents placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

Name of
institution joined

Name of
programme
admitted to

2020

33

B. Pharm

Phar macy

ki ngst on
Uni versity,
London, UK
Birla
I nstitute of
Technol ogy,
Pi | ani
(RJ), Poona
Col | ege of
Phar macy,
Pune,
(MS.),
Gover nnment
Col | ege of
Phar macy,
Anravati,
(MS.), C
U. Shah
Col | ege of
Phar macy,
Munbai ,
(MS.),
I nstitute of
Phar maceutic
al Educa

M  Pharm

2019

36

B. Pharm

Phar macy

Mani pal
Col | ege of P
har maceuti ca
| Sciences,
Mani pal ,
(KA), NDWP
Samgj ' s
Col | ege of
Phar macy,
Nashi k,
(MS.),

M  Pharm




Nat i onal
Institute of
Phar naceuti c
al Educati on

and

Resear ch,

Hyder abad,
(Tel angana),

Nat i onal
I nstitute of
Phar naceuti c
al Educati on

and Rese

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

14

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Thr owbal | Institute 70
Tug of War Institute 50

Cricket Institute 154
Rel ay race Institute 93

Chess Institute 86
Vol | ey Bal l Institute 35
Tabl e Tennis Institute 20
Badmi nt on Institute 32
Mal | akhanb Uni versity 1
Mal khamb and Gymmastics Nati onal University 1
| evel
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2020 Al Nat i onal 1 Ni Il MPhar m | Ms.
| ndi a Sonal i
I nter Bandgar
Uni versity
2020 Nat i onal Nat i onal Ni Il 1 M.
Synposi um BPharm Il |[Sumit Muile
on
ener gi ng



https://assessmentonline.naac.gov.in/public/Postacc/Progression/10920_Progression_1621580770.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/10920_Activities_Organised_1621581465.xlsx

career and
Entreprene
urship opp
ortunities

2020 Nat i onal Nat i onal Nill 1 BPhar m | \Y/gn
| evel E Sum t
poster com Kol te
petition

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The student council formed as per University Act, 2016. The secretary, class
representative, cultural, sports, NSS and girls representative are the nenbers
of students council. The el ected nenbers represents on acadeni c and
adm ni strative bodies/committees of the Institution |like Ganesh festival
comm ttees, annual gathering etc.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The | PER Al ummi Associ ati on has been registered with the Hon ble Charity

Conmi ssi oner, Wardha, with registration nunber MAHA/ 114/08. Following is the
constitution of the I PER Alumi Associ ation, Wardha. President : Dr. Anil Pethe
Vice President : M. Kishor Waghdarkar : M. Nitin Chandurkar Hon. Gen.
Secretary : M. Sunil Dewani Secretary : M. ShyanmRathi Jt. Secretary : M.
Raj esh Borkar Treasurer : Dr. Kundan Patil Executive Menbers : M. Santosh
Gandhewar : M. Sanjay Mhota : M. Rahul Ghate : M. Sadhana Gautam: Dr.

Di | esh Singhavi The Al ummi Association was constituted to fulfil the follow ng
objectives ¢ To bring the IPER Alumi on one platformand neet regulatory to
di scuss the various issues of Pharnmacy profession. ¢« To honour the best

| PERites for their contribution to Pharmacy education and research annually. e
To spread the awareness of pharmacy profession in the society by arranging
various canps, public lectures, exhibitions etc. « To provide information
regardi ng job opportunities in pharmacy education. ¢ To create the database of
life menbers of the association. ¢ To provide a comon platformto discuss
various issues of pharmacy education. ¢ To provide advisory services on
courses, syllabus, research, acadenic institutions etc.  To issue appeals and
applications for noney and funds in furtherance of the said objective and to
accept gifts, donations and subscriptions of cash and securities or of any
property, either novable or inmmvable.

5.4.2 — No. of enrolled Alumni:

243

5.4.3 — Alumni contribution during the year (in Rupees) :

9400

5.4.4 — Meetings/activities organized by Alumni Association :

The 17th Alumi Meet was held on 12th February 2020 at | PER Auditorium Around
20 Alummi nenbers attended the neeting. Al the nenbers were wel conmed by the
Dr. R O Ganjiwale, Principal, |PER Wardha. At this occasion, Dr. R O
Ganjiwale, Dr. Dilesh Singhvi, M. Sunil Dewani M. Sadhna Gautam presented
their views on their past nenories with the institute and ways to strengthen
the association. Around 10 to 15 Alumi of the Institute discussed the current




scenari o of the pharmacy profession and possible ways for its upliftnent. The
i ssues and their possible solutions were taken into consideration by Dr. R O
Ganjiwal e and were insured to be resolved in coming future. The nenbers of the
associ ation also decided to have a talk with relevant authorities through the
institute and the principal. Dr. R O Ganjiwale, Principal |IPER Wardha, in
hi s guiding and enlightening speech addressed the nmenbers about the need of
such an association. He al so di scussed various aspects related to field and
al so made the nenbers aware about the devel opnents in the scenario of the
profession. Dr. R O Gnjiwale appealed all the nenbers to increase the nunber
of menbers by carrying out the nmenbership drive in the nearby areas. He al so
asked the nenbers to carry out various activities for the betternment of the
soci ety, under the head of Al ummi association collaborating with various | ocal
prof essi onal bodies. Ms. Sadhna Gautam nenori zed and expressed her experiences
in the institute. She highlighted various ways by which the Alumi nenbers can
be brought under the head of such a useful platform M. Sunil Dewani
enphasi zed the need of contacts using active social nedia, to be devel oped
between IPER ites so that the freshers who are seeking the jobs in various
phar maceuti cal sectors would not face difficulties. He al so expressed his deep
respect about the Institute and Dr. R O Ganjiwale, Principal, |PER Wirdha
for providing a great platformwhere the entire pass out students of the
Institute can be brought together. Ms. Sadhna Gautam M. Sunil Panjwani, M.
Har di k Muppawar, M. Shubham Potpite and Ms. Nazi sh Shei kh expressed deep sense
of gratitude about the association and expressed thoughts by which nore and
nore alumi can be ‘tied in the bond of the association. M. Jayshree Hadke,
M. Ashish Budhrani and other Al umi nenbers present for the neet expressed
their enotions about the institute and different ways of strengthening the
associ ation. After the address of the Chairman, |PER Alumi Association, vote
of thanks were given by Dr. Dilesh Singhvi, and further followed by open
i nteraction session between all the nmenbers and concl uded by | unch.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The col | ege del egates authority and provi des operational autonony to the
departnents / units of the institution and work towards decentrali zed
governance systemin the following way: a. Once the policy is framed by the
managenment and principal, the appoi nted heads of the departnent are del egated
authority to execute the sane. b. The conveners of the various inportant bodies
and professional societies such as NSS, |STE, etc. work independently and
report directly to the Principal. c. Adm ssion conmttee, staff counsel,
exam nation conm ttee, grievances and anti-raggi ng conmttee, | QAC Cell
Training Placenent Committee, Hostel Advisory Conmittee, work independently in
decentralized manner and report directly to the Principal. d. Senior and
qualified faculty is appointed as Head of the Department. The respective heads
are given freedomin fram ng, executing and fulfilling departnental policies.
e. The respective heads in consultation with departnental colleagues can
finalize | aboratory requirenents and prepare | aboratory budgets. f. The
respective heads can al so suggest future plans for devel opnent/ expansion. The
coll ege pronotes a culture of participative managenent as follows: Five
Teachers’ representatives and two non-teaching representative are nom nated on
Col | ege Devel opnent Comrittee, CDC (a statutory comrittee to | ook after
academ c and admi nistrative matters) to represent acadenm c and adm nistrative
matters of the staff, provide suggestions for acadenic devel opnents and thus
portray culture of participative nmanagenent at Institutional |evel. Level of
participative managenent: 1. External Representation: Follow ng Institutional
Comm ttees have External Representation: a. Aninmal Ethical Commttee b




Gri evances and Anti-ragging Committee c. Grls/ Wnen Security Cell d. | QAC 2.
Students Representation: Followi ng Institutional Conmittees have Students
Representation: a. Students Council b. Hostel Advisory Commttee c. Mess/

Canteen Committee d. Grievances and Anti-ragging Committee e. I1QAC f. Students

Editorial Board g. PSA Body 3. Parents Representation: Follow ng Institutional

Commi ttees have Parent Representation a. Parents Club b. Parent Representative

during Parent-teacher Meet. 4. Non-teaching staff Representation: Foll ow ng
Institutional Committees have Non-teaching Staff Representation a. CDC b.
Grievances Conmittee c. Laboratory Devel opnent Conmmittee d. Acadenic and
Administrative Conmittee e. Library Devel opnent Conmittee 5. Teaching Staff
Representation: Following Institutional Comittees have Teaching Staff
Representation a. CDC bh. IQAC ¢c. Aninmal Ethical Commttee d. Staff Council e.
Admi ssion Comrittee f. Library Advisory Committee g. Training and Pl acenent
Committee h. Research Commttee i. NSS Advisory Conmittee j. Anti-ragging and
Gievances Conmttee k. Sexual Harassment Control Committee |. Grls/ Wnen
Security Cell m Exanmi nation Comrittee n. Building Construction Comrittee o.
Purchase Committee

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Foll owing quality efforts are made by
the institution for devel opment of
curriculuma. Addition of Semnars in
regular tinme table. b. Mcro-Projects
at Final Year |evel and Evaluation of
Proj ects by Team of Experts. c.
Organi zati on of student sem nars on
curricular topics. d. Honme assignments
to students on curricular topics. e.
Interaction anong faculty and students
during guest lectures f. Follow up of
queries of the students through the
cluster neetings. g. Student’s feedback
at regular intervals. h. Every nonth
cumul ati ve attendance of students is
di spl ayed on student’s notice board.
Short of attendance is infornmed to
student’s parent. i. Students are
grooned |i ke professionals. j.
Industrial training, industrial visits,
and hospital visits, are another form
of industry-interface where students
are taken to conpanies to get first-
hand know edge.

Teachi ng and Lear ni ng Apart from conventional chal k and
board, the faculty nenbers are adopting
the followi ng new and i nnovative
approaches for teaching- a. Use of
Educati onal CDs and DVDs b. Use of OHP,
LCD c. Use of Power Point Presentation
d. Student projects In addition,
faculty nenbers are using rich, well




stocked and stacked library with the
| at est additions. Teaching session was
made nore interesting/interactive
t hrough audi o-vi sual ai ds. Audi o-vi sua
presentations with aninmations devel oped
nore under st andi ng of the subject as
compared to conventional chal k and
bl ackboard teachi ng. Students got
recent updates about the subject
t hrough internet based power point
presentati on.

Exam nati on and Eval uati on

The exam nation conmittee prepares
the schedule of - a. Examination Tine
Tabl e nust be displayed on Students
Noti ce Board, 15 days prior to exam b.
Conpar ati ve attendance nust be
subm tted, 4 days before, the exam c.
Students with attendance | ess than 75
are detained and sane is informed to
their parents. d. Subm ssion of test
gquestion paper in prescribed format, 4
days, before the exam e. Subm ssion of

Eval uated scripts, within 4 days f.
Students’ performances are discussed in
classroons in order to update their
subj ect conprehension. g. Last date for
subm ssion of marks list h. Preparing
conparative statenent of marks and
di spl ayi ng on students notice-board i
Scrutiny of evaluated scripts. j.
Feedi ng of marks in Sessional Register
k. Last date for submission of interna
assessnent marks to university is al so
indicated in the cal endar of events |
Facul ties evaluate the student’s
performance through exans.

Research and Devel oprent

a. The post graduate (M Pharm
curriculumincludes dissertation work
for which students are encouraged to

undert ake nost potential area of
research with conmercial val ue. They
are al so given opportunity to work in

pharmaceutical industries to gain
experience of the need based research
wor k bei ng undertaken by industries. b
Cl ass sem nars and journal club on
current topics of research are allotted
to M Pharm-I and Il students in order
to incul cate research aptitude anong
students. c. Short-termprojects are

allotted to undergraduate students
wherein they do extensive literature
search on the nost recent advancenent
in technol ogy which apprise themwth
| at est advancenents. d. Students are
encouraged to participate in research
conpetition |ike “Avishkar” organized




by RTM Nagpur University, Nagpur. e.
Students are notivated to participate
and present their research work in
conferences |ike Indian Pharmaceutica
Congress, APTI convention, |PA
Convention, International Synposium of
Control |l ed Rel ease Society, Annua
Conf erence of Indi an Pharmacol ogy
Society etc. f. The curriculumof M
Pharm 1| contains a paper on Research
Met hodol ogy whi ch gui des students to
prepare research proposals and
communi cate research work for
publication. g. The faculty nenbers had
subm tted the research proposals to
fundi ng agenci es and published the
papers in peer-reviewed journals.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

a. Library has rich collection of
books, reference books, national
journals, international journals,

magazi nes, news papers etc. b. Library
provi des open access of reference
section to post graduate students and
research scholars. Library issues one
Borrowers Ticket extra to Meritorious
students (University Topper). c.
Library timngs are 8 amto 8 pmon al
wor ki ng days. d. Library provides
reprographic facility on noderate
charges. e. Book bank schene for SC ST
students f. It is kept open for
ext ended period during exam nation g.
Library is automated with software and
having Del net/Inflibnet facility h. The
library reading hall capacity for
students is 64 i. An e library with
internet connectivity for UG PG and
Ph.D. students is avail able.

Human Resource Managenent

a. Human Resource managenent is
jointly handled by Principal and
Managenent b. The sel ection process for
t eachi ng/ non-teaching is as per the
norns of University/ Governnent of
Maharashtra/ PCl. c. Once the roaster is
approved by University and Comn ssi oner
office, Anravati, a due notice is
pl aced in news-paper. d. The screening
nmet hod adopted is interview, that hel ps
in selection of good personals at both
t he teaching and non-teaching | evel of
the Institute. e. The transparency
mai ntai ned in selection through HRM has
shown the enmpl oynent for deserved
nmeritorious candidate in Institution

Industry Interaction / Collaboration

a. Organizing study tour for students
and faculty to industries. b. Arrangi ng
| ectures of persons fromindustries. c.




Inviting industries for canpus
interviews and placenents. d.
Partnering with industry in several
areas of research and devel opnent e.
Signed MOU wi th nearby five industries
and research institutes

Adm ssion of Students

a. Directorate of Technica
Educati on, Munbai every year conducts a
common entrance test for Pharmacy and
ones the Notification for adm ssion to
B. Pharm are placed on print by
Directorate of Techni cal Educati on,
Munbai ., all the CET qualified students
has to register on-line through
Directorate of Technical Education
(DTE) approved Facilitation centers for
Centralized Admi ssion Process (CAP). b.
| PER i s an approved Facilitation Centre
(FC) by the regul atory body. c.
Institute constitutes adm ssion
comm ttee for snooth conduction of
adm ssion procedure. d. The students
are well infornmed about the rules and
policies related to adm ssion the sane
are di splayed on Notice Board. e. The
seats are allotted on-line on the basis
of inter-se-nerit for CAP | and CAP I
rounds. The remmining vacant seats
after CAP Il round are allotted on the
basis of inter-se-nerit by personal
counseling (CAP II11). f. Vacant seats,
if any, after CAP IIl round are filled
by the institute after putting
advertisement in print-nmedia. g. After
accepting the applications, a list is
prepared after sorting the
applications, and candi dates are
registered on-line. h. Cosure of
adm ssion procedure once the sanctioned
nunber of seats is filled. Postgraduate
a. The adm ssions to M Pharm are al so
carried out through entrance
exam nati on conducted by Al CTE/ NTA. b.
The Merit list is prepared on the basis
of marks scored in entrance exam GPAT.
c. CAP rounds are conducted under DTE
surveillance. d. Vacant seats if any
are filled by Institute |level round of
students qualified in GPAT.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

| PER uses ICT in the process of
pl anni ng col | ege-events and activities.
Institute uses personal e-nails and
social nmedia platformfor circulation
of inportant notices and reports. The




| PER i s using softwares for
facilitation of work in the
exam nation, finance and account,
[ibrary nodul es, for student adm ssion
and support etc. The coll ege has
Bi onetric attendance for teaching and
non-teaching staff. The coll ege canpus
is equipped with CCTV Cameras installed
at various places of need. |ICT has been
i ntroduced in the Adm nistrative work.
Col | ege staff uses smartphone with
i nbuil't social app |ike whatsapp, Gnmi
etc to communi cate. WatsApp G oup
hel ps to provide the brief notices of
any event to be happened on coll ege.
The coll ege uses the ERP software for
the transparent functioning of Accounts
departnent. Student adm ssion for the
year 2019-2020 is inplenented online.

Adm ni stration

The institute has coll ege nmanagenent
systemto manage adninistrative and
financial affairs and to nmanage
library. For hassle-free working, these
departnents have Rail wire internet
access. The library has autonation
software, Library managenent system
whi ch manage online issue and return
online access catal ogue, e-books and e-
journals. Provide service of DELNET
wherein students are given username and
password to access DELNET servi ces,
they can search thesis, dissertation,
research articles and books and can
downl oad the pdf of the docunments they
desire

Fi nance and Accounts

ERP software is used to manage
financial matters. It nmanage all types
of accounts like Salary account, saving

account, research projects, account
manages recei pt and paynent statenent.
It provides bal ance sheet and incone
expenditure. It also allows automatic
cal cul ati on of enpl oyees incone tax,

manages fee paynments by the students.

St udent Admi ssi on and Support

Admi ssion process is conpletely
onli ne on nmahacet.org. Registration,
verification, seat allotnment and nerit
list display all were online. It uses
DBT portal of Maharashtra CGovernment
for managi ng schol arshi ps of the
st udent s

Exam nati on

The Institute uses vnedulife platform
to conduct online exanms, question
papers are generated using this
pl atform and conplete result analysis
and result sheet is generation. The




institute also utilizes RTMNU exam
portal for managi ng sessi onal
exam nations

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching
staff

2019 Mahar ash Mahar ash 13 6

tra State |tra State [21/12/2019 |21/12/2019
Wonen’ s Wonen’ s
Conmmi ssi on |Conmi ssi on
Sponsored | Sponsored
Di gital Di gital
Li teracy Li teracy
Wor skhop Wor skhop
for Women | for Wonen
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date To date Duration

Facul ty
Devel opnent
Program f or

St udent
| nducti on ( EDP-
Sl)

17/ 12/ 2019 23/ 12/ 2019

Bri dgi ng
Phar naceut i cal
Wi th

Engi neeri ng
Towar ds
Research and
Devel opnent

16/ 12/ 2019 20/ 12/ 2019

Qut cone Based

10/ 12/ 2019 14/ 12/ 2019




Pedagogi ¢
Approach for
Ef fective
Teachi ng-
Lear ni ng and
Accreditation

Facul ty 1 13/ 11/ 2019 15/ 11/ 2019 3
Devel opnent
Pr ogram f or

St udent
I nducti on ( EDP-
Sl)
Conceptual i za 1 11/11/ 2019 23/ 11/ 2019 13
tion to Success
i n Drug

Di scovery and
Devel opnent :
Spectacles to
Teachi ng and
Lear ni ng

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Ni Il Nill Ni |l

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Group insurance, EPF, Group insurance, EPF, Group insurance
Medi cl ai m i nsurance and Medi cl ai m i nsurance and
gratuity gratuity

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institution has regul ar prescribed nmechanismfor internal and externa
audit. Internal audit: This is done quarterly and nechanismof audit is
devel oped by the institution. External audit: This is neticul ously done in once
in a year for the approval in annual general neeting. The institution has hired
a permanent chartered accountant. The |ast external audit was done on 31st
March 2020. No objections were raised during the External audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

230152

6.5 — Internal Quality Assurance System




6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents nmeet was organi sed on 12/10/2019. Suggestions given by the parents in
feedback were inplenented by the Institute

6.5.3 — Development programmes for support staff (at least three)

No

6.5.4 — Post Accreditation initiative(s) (mention at least three)

No Data Entered/ Not Applicable !!!

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sexual 01/ 08/ 2019 02/ 08/ 2019 70 50

har assnent at
wor ki ng pl ace

Cyber crine 08/ 02/ 2020 08/ 02/ 2020 118 68
awar eness in
Wnmens

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

i) Energy conservation The institution has ventilated, spacious class roons,
fully aerated hostel which help in saving energy. It organi zes various
programes to create awareness anong its staff and students to save energy. ii)
Wat er harvesting The NSS students of the institution have taken sone efforts
for rain water harvesting. Rooftop water collection and harvesting systemis in




pl ace. During the rainy season scattered water of the rain is brought through
canal and diverted towards soak pits. Two water fountains are situated in the
campus. One dug well with two bore wells are available in canpus to supply
continuous water to institute | aboratories and hostel through overhead tanks.
iii) Plantation The institution organizes various programres on tree plantation
through NSS. The institution has maintai ned herbal garden with one acre area,
| ocati on east - south. The institution has planted several plants around the
| awn cum play ground and main building of the institution.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 2
Provision for |ift Yes 2

Ranp/ Rai | s Yes 2
Braille No NI
Software/facilities
Rest Roons Yes 2
Scri bes for exam nation Yes 1
Speci al skill Yes 2
devel opment for
differently abl ed
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 09/ 10/ 2 60 Unnat Village 244
019 Bhar at survey
Abhi yan and
househol d
survey

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
St udent s code of Nill St udent s code of
conduct Anti-ragging conduct is updated and

upl oaded on the website h
ttp://ww.iperwardha. com
pages/ code_of _conduct . php

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

No file upl oaded.




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

a. Energy conservation The institution has ventil ated, spacious class roons,
fully aerated hostel which help in saving energy. It organi zes vari ous
programes to create awareness anong its staff and students to save energy. b
WAt er harvesting The NSS students of the institution have taken sone efforts
for rain water harvesting. Rooftop water collection and harvesting systemis in
pl ace. During the rainy season scattered water of the rain is brought through
canal and diverted towards soak pits. Two water fountains are situated in the
campus. One dug well with two bore wells are available in canpus to supply
continuous water to institute | aboratories and hostel through overhead tanks.
c. Efforts for Carbon neutrality The institution has beautiful and eye catching
canpus. The institution has maintained | awn and herbal garden containi ng
different nedicinal plants. The nedicinal plants, lawn and trees in the canpus
wat ered regularly. There is a prohibition of burning plastic in the canpus.
Gar bage bins (separate for dry and wet naterials) are being enptied before they
are full possibly resulting in higher carbon footprint. This helps in Carbon
Neutrality. d. Plantation The institution organizes various progranmes on tree
pl antation through NSS. The institution has nmaintai ned herbal garden wi th one
acre area, location east - south. The institution has planted several plants
around the awn cum play ground and main building of the institution. e.
Hazar dous waste nmanagenent Hazardous waste is a waste that poses substantial or
potential threats to public health or the environnent. Therefore the practices
for hazardous waste managenent are foll owed as recommended by the Environnenta
Protection Act (EPA). The | aboratories of the institute generate sonme of the
fl ammabl e, corrosive, toxic and reactive solid and |iquid substances. For the
managenent of solid hazardous waste, the materials are disposed of in regular
landfills, while the liquid effluent fromthe |aboratories is passed through a
general sewage systemof the institute. Mdreover incineration treatnents are
al so used to reduce the anpbunt of hazardous waste for exanple the incineration
and destruction of |aboratory experinented toxic / infected animals. The
col | ege provides guidance to the students on hazardous waste managenent. In the
| aboratory instructions are displayed regarding handling of chem cals. The
faculty menbers al so guide the students for careful use and handling of
chemicals in the Pharmaceutical Chem stry and other |aboratories. Fum ng
chanbers are provided in the | aboratories for the proper disposal of hazardous
f umes. There is a prohibition of use and burning of plastic in the canmpus. f. e-
Wast e managenent Presently, the institution adopts housekeepi ng systemfor e-
wast e managenent. However, in the following tine, the e-waste such as
conmputers, |aptops, television, scanner, printer etc. will be systenmatically
treated for their disposal or reuse. The working e-waste (old and a

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1: 1. Title of the practice: E-Governance: 2. CGoals: a) To nmmke
the admi nistrative work/process nore faster b) To inprove quality of higher
education. c) To pronote a pattern of on-line exam nation and test d) To
optim ze the process of decision nmaking e) To nmake the adm nistration nore
efficient and cost effective f) To pronote the use of |CT enabled system and
excel l ence in education g) To pronote autonomy, innovations and acadenic
refornms in institutions of higher |earning. 3. The Context: The mai n objective
for the inplenmentation of e-governance is to increase the transparency and
accuracy in admnistration, decentralization of the work and to make the use of
technol ogy so as to becone it nore effective. Now a day, it is possible to
connect every departnent through internet so that many activities can be
carried out on a single click. The technol ogy can provide us an opportunity to
transformthe professional relationship into digital relationship anong vari ous
st akehol ders thus contributing to the achi evenent of good governance goals. The




use of e- governance through technol ogy provide better services by reducing the
time and cost. It nmay possible to carry out the academ c and adm nistrative
work nore effectively and efficiently in the Institute. 4. The Practice: The
adm ni stration of the Institute supervises all the services in the office
t hrough CAMPUSNET ERP | egal software. Institute is using e nail/whatsapp
facility for communication with the various stakehol ders, staff menbers as wel
as with the Governing body so that the transfer of information takes place very
rapidly. Institute website relfect all the forthcom ng events for the students,
parents and alumi. Notices are circul ated anbng the students through what sapp
groups. Institute has decided to collect the online feedback of all the
st akehol ders through google form Institute has inplenented the bionetric
attendance for all staff nenbers since |ast decade. The office and library has
24x7 internet facility. The college canpus is equi pped with CCTV Caneras
installed at various places of need. The accounts of the institution are
mai nt ai ned through ERP software. Institute has the facility of internet
banki ng. The stakhol ders can al so deal the financial matter through googl e pay.
Bar code paynment facility is available in the college canteen for the staff,
students and ot her stakehol ders. Online Adnission of the students are carried
out by the state CET cell. The website of the institute provide all the
information to students and parents regarding college, staff, courses offered,
fees etc. Alummi portal is provided on website for the information of pass out
students. Filling of exam nation forns, generation of admt card, uploading of
internal marks on the University website The internal and external exani nations
of the students are handl ed t hrough google formand Vnmedulife software. The ERP
software is also used in the library for the issue of book. The institute has
online grievance redressal nechanism 5. Evidence of success: a) Tinely
communi cation to the Parents regarding results, attendance and overal
performance of their wards. b) Provide better access to information and quality
services for student. c) Students solved their grievance online, exam nation
queries, result verification etc also handl ed online. d) Feedback of the
st akehol ders col |l ected by online node e) Managenent and preservation of data
becones easy. f) Robust and transparent system which helps in quality
i mprovenment. g) Good attendance Mnitoring Systemfor enployees. h) Data is
easily accessible i) 6. Problens encountered and resources required: a) Due to
sl ow i nternet connection, many students may have problemin using e-governance
b) Some student may not afford the infrastructure required for the e-governance
c) Unlike classroomteaching, one to one interaction between the teacher and
student is not possible in online node d) In India, internet connectivity is

still a major issue particularly in rural areas while dealing with e-
governance. e) Despite the efforts of governnent agencies to ensure the safety
of citizens personal data, e-governance websites are still liable to attack

from hackers. Best Practice 2: 1. Title of the practice: Conmunity Services 2.
CGoal s: a) To identify devel opnent issues in rural areas and find sustainable
solutions b) To involve engaging staff and students of institutes with
nei ghbouring comunities and using technol ogies for their upliftment c) To
create a virtuous cycle between society and an inclusive academ c system by
provi di ng knowl edge and practices for energing professions d) To upgrade the
capabilities of both the public and the private sectors in responding to the
devel opment needs of rural India e) To provide the essential services to the
community by arrangi ng bl ood donation canp, digital literecy program Covid
awar eness conpai gn through social nedia etc. f) To identify the basic
devel opnmental and productive needs of a community and find ways and neans to
meet these needs 3. The Context: The basic functions of higher educationa
institutions are teaching, research and service. The institute can play an
important role to achi eve the objectives of service through socio-economc
devel opnent of villages by perform ng survey, organi sing awareness programre
etc through the active community engagenent. It gives individuals and groups
the opportunity to take action and address issues with conmunities. Problens




rangi ng fromecononic to social, environnental to cultural can help to rebuild
i nequi table systenms in the life of people so that they can live efficiently and
successfully. This is a continuous effort to find solutions that benefit the
community, and enact collective action to enpower individuals to support and
inprove the lives of disadvantaged communities. 4. The Practice: |PER has
adopted five nearby villages (Borgaon, Warud, Nalwadi, |nzapur and Sawang
Meghe) for their devel opment under Unnat Bharat Abhiyan (UBA), a flagship
programre of M nistry of Human Resource Devel opnent (MHRD), Governnent of
India. Faculty and students of the institutes are involved in village
devel opment pan in collaboration with district adm nistration. The execution of
the programme was carried out in phases according to the decided plan. In its
first phase, students and staff nenbers carried out the survey of all the
villages for collecting the basic information which includes nunber of private
and Governnent school s, various diplonma and degree courses, banks/ATM prinmary
health centres, post offices, NGOs, training centres, gas agencies, anganwadi
Kendra, veterinary care centre, sports facilities, krishi mandi, type of |and
etc. The institute maintained interaction with Panchayat Bodi es and
adm nistration. In the second phase, baseline household survey was al so carried
out by the students so as to know the status of the rural community and the
problemthey are facing. The information was collected in terns of the type of
house they are living, availability of toilet, drainage |inked to the house,
wast e col |l ection system conpost pit, biogas plant etc. along with their basic
information and migration status. On the basis of the survey, the institute had
come to the conclusion of sonme najor problenms they are facing. Sone of them
include the |l ack of proper systemfor disposal of household waste in sone
wards. Mst of the nullah carrying drained water is opened that is a concern of
hygi ene for the villagers. The drinking water facility is not regular in sone
areas. Street lights are not available in sone areas. The report of this survey
was submitted to concern panchayat for further action. In the next phase, the
| PER has decided to organise the awareness canp in these villages so that the
people will cone to know the effect of drained water and dunped househol d waste
on the health. In addition to this, the Institute has organi zed the digital
literacy programme for the wonmen of these villages. Mre than 150 women,
teachi ng and non-teaching staff menbers of the Institute attended the
programre. The information regarding the digital literacy and the schenes
i ntroduced by the Governnment for welfare of the comunity were given by the
speaker. Training regarding the online transaction of noney and nodes avail abl e
for online transaction was al so given by the speaker. The | PER has al so
organi sed the bl ood donation canp on the first day of year 2020 in
col l aboration with Cvil Hospital, Wardha. Around 50 students have parti ci pated
in the canp. Covid 19 awarenees programme was al so carried out by the students
of the Institute. 5. Evidence of success: a) Issues related with the
devel opnment in rural areas were identified and accordingly | PER has deci ded the
pl an of action for resolution of these issues. b) Mre than 150 wonen fromthe
adopted villages got benefitted by the digital literacy workshop. c¢) The rura
wonen got exposure about the different ways of digital transfer of nobney and
its practical training. d) Around fifty units of the bl ood was donated by the
students and staff of the Institute to Civil Hospital e) Mre than 100 peopl es
got benefitted by Covid 19 awareness program 6. Problens encountered and
resources required: Many initiatives from Governnent and Urban peoples are
required for the upliftnent of rural people. There is still a lack of education
in rural areas. Therefore they are unabl e understand the schemes run by the
Governnent. Some of the problens are the result of traditionalismand
conservati smof the Rural Society.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. i perwardha. conf pdf/Best Practices 2019- 20. pdf



http://www.iperwardha.com/pdf/Best_Practices_2019-20.pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The institution anal yses the data and information on the all-round devel opnment
of its students involving progress in academ c, co-curricular and extra-
curricul ar aspects. The academ c aspects are evaluated on the basis of various
exans conducted by the college and is nonitored through subject teachers’ and
cl ass teachers’ observations. Mentoring systemfollowed in the college keeps a
track of the student’s academ ¢ perfornmances along with other issues rel evant
to the student’s well-being. Students are encouraged to participate in co-
curricular activities |like sem nars, poster presentation, quiz conpetitions,
tal ent search examinations, etc. in and outside institutions Institution
pronotes the students for participating in extra-curricular activities viz.
debate, drama, singing etc. Enrolnent of students in extension services |ike
NSS, etc. is encouraged. The involvenent of students in this service has
i npacted the systemto a greater extent. Students willingly register thenselves
as they get additional incentive 10 marks in University exans, and there is a
heal thy conpetition anong themfor enrolment for this programe. Rank hol ders
and winners in sports, best participants in NSS, etc. are felicitated by
institutes. This activity notivates students. Alumi who are on the topnost
position interact with the students (Alumi neet) and inspire them

Provide the weblink of the institution

http://wwv i perwar dha. com

8.Future Plans of Actions for Next Academic Year

a. Determ nation of policy for disposal of chenicals, hazards waste and e-waste
b. Feedback of various stakeholders c. Geen audit and power audit of the
Institute d. Inplenmentation of new PCl syllabus for final year B. Pharme.

Organi zation of quality related progranms in the Institute f. Pronotion of

ext ension and outreach activities of the Institute g. Redesigning of the website
of Institute h. Shifting fromoffline to online node for conduction of

exam nation i. To encourage faculties to publish their research work in nunber of
research journals. j. To establish networking with University, research
institutes and industries for Research activities and placenent services. k. To
have research col |l aborati on and MOU with ot her organi zati ons/ autononous
institutions. |I. To have research programe that augnments interdisciplinary
research work. m To undertake major/mnor research projects in every departnent
n. Transition fromoffline node of teaching to online node due to Covid 19
pandem ¢ o. Upgradation of library p. Meeting with various stakehol ders
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