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Vidarbha Youth Welfare Society’s

INSTITUTE OF PHARMACEUTICAL EDUCATION AND RESEARCH
Borgaon (Meghe), Wardha 442001 (M. S.)

Number and List of students placed along with placement details

Name of student who
has been placed

Name of the employer with contact details

Pay package at
appointment
(In INR per annum)

Ku. C. B. Madavi

Cognizant Technology Solutions India
Private Limited, Pune (M. S.)

249296

. S. A. Mahajan

Omega Healthcare Management Services Pvt.
Ltd., Bangalore

302400

. S. D. Nawghare

Troikaa Pharmaceuticals Ltd., Nagpur (M. S.)

. A. S. Kuhikar

Alembic Pharmaceuticals Ltd. Vadodara

255004

. A. S. Raut

Institute of Pharmacy and Research, Badnera,
Amravati (M. S.)

Ms. D. M. Dhabaliya

IQVIA, 7th Floor, Tower A - World Trade
Center Kochi, Kakkanad, Kochi, 682030
India

Mr. R. D. Akojwar

Alembic Pharmaceuticals Ltd. Vadodara

300000

Ms. T. A. Gaikwad

Dr. R. G. Bhoyar Institute of Pharmaceutical
Education and Research, Wardha (M. S.)

Ms. H. N. Joshi

Institute of Pharmaceutical Education and
Research, Wardha, Maharashtra

180000

Mr. M. B Mangtani

New Montfort College of Pharmacy, Asti,
Dist Wardha

Mr. A. B. Singare

Accutest Research Laboratories (I) Pvt Ltd
Navi Mumbai

Ms. G. G. Bobade

Alembic Pharmaceuticals Ltd. Vadodara

Ms. S. P. Deshmukh

Cognizant, Old mahaballipuram Road,
Thoraipakkam, Chennai

269496

e

(Dr. R. O. Ganjiwale)
Principal

« PRIRCIPAD

Natitale of Pharnacertics] Edvention & Farmarsd

Borguoa (sleghe), Wardha




BV no\g g
Cognizant

Ref No: 15978502
23-Mar-2021

Madavi Chetna Bharatrao

Dear Madavi Chetna,

We have greatly enjoyed our recent discussions with you and are pleased to offer you the role of
Trainee - Junior Data Analyst with Cognizant Technology Solutions India Private Limited
("Cognizant"). Your place of posting will be Pune.

Your annual total compensation will be INR 249,996. Please see Compensation and Benefits
for additional details on your compensation. Cognizant has considered 0 months of your
experience as relevant in this offer, which will be kept up-to-date in our records.

Your appointment will be governed by the terms and conditions of employment presented in

Employment Agreement, as well as any rules, regulations and practices currently in place at the
time of employment.

We request that you join us on or before 24-Mar-2021.

Please note:

?This offer is subject to satisfactory professional reference checks

?This offer is valid for three (3) months from the date of offer. Any extension shall be at the
discretion of Cognizant and shall be communicated to you in writing

?Prior to beginning work with Cognizant, you must provide evidence of your right to work in India
and other documentation requested by Cognizant

VVe are celighted to welcome you to the team! You are joining Cognizant at an exciting time, and
we know your fresh thinking and expertise will help us accomplish great things.

If you have any further questions or need clarification on this offer, please feel free to contact us.

Best regards,
For Cognizant Technology Solutions India Private Limited ("Cognizant"),

£ Lol

Suresh Bethavandu
Global Head-Talent Acquisition

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature Date:

-\
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12" May 2021

Ms Shweta Ashokrao Mahajan,

Dear Shweta Ashokrao Mahajan,

This has reference to your application and the subsequent interviews you had with us. We are pleased
to offer you a position of “Coder” Omega Healthcare Management Services Pvt Ltd, on the following
terms and conditions:

01. You will draw a Basic Salary of Rs.14050/- (Rupees Fourteen Thousand and Fifty Only) per
month. In addition to this, you will be paid HRA of Rs.7025/- (Rupees Seven Thousand and
Twenty Five Only), Special Allowance of Rs.2720/- (Rupees Two Thousand Seven Hundred
and Twenty Only) and Statutory Bonus of Rs.1405/- (Rupees One Thousand Four Hundred
and Five Only) per month as other allowances.

02. You will be entitled to Leave, Gratuity, P.F., Medical Insurance & Personal Accident Insurance,
etc. in accordance with the Law / Company Policy from time to time.

03. Depending on your performance and the company's requirement, your employment can be
extended on completion of 6 months.

04. Your place of posting will be at Bangalore and you will report for duty on 13" May 2021 at
8.30 AM.

05. This letter of offer is subject to completing other joining formalities as specified in Annexure-
1 and on completion a detailed appointment letter will be given.

06. Your first monthly salary will be calculated only from 4th business day of your joining and not
from actual DOJ.

Kindly sign the duplicate copy of this letter as a token of your acceptance to the above terms and
conditions.

Thanking you,
Yours faithfully,

' Omega Healthcare Management Services Pvt. Limited.

Vikwam Kuntar N

Vikram Kumar N
Senior Manager ~ Talent Acquisition
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Date: 29/08/2018
To,
Mr. Sachin Nawghare,

Sub: Provisional Offer Letter

With reference to the interview you had with Mr, Bhavin Patel for the post of Business Executive for our
Spektra division, we are pleased to inform that you have been shortlisted for the position stated above,
and initially you will be based at Nagpur H.Q.

Further, you are invited to attend training program from 11'" September 2018 to 24" September 2018
at Ahmedabad.

You are requested to report at our Head Office on 10" September 2018 at 9:30 am.

Please note you are entitled for SL (second class) fare on submission of original railway ticket. You may
book your return ticket on 24'" September 2018 (after 7 pm) or on 25" September 2018 morning.

Your acccmmodation is arranged at following Hotel from 09'" September 2018,

Hotel Treatotel,

Gurukul Road, Tarun Nagar Part 1,
Nr. Sterling Hospital, Memnagar,
Ahmedabad, Gujarat 380052
Phone: 075-3048 8882

You are suggested to carry following documents (photocopy for submission and original for verification) at
the time of reporting at HO.

Medical fitness form ( in the format attached )
Copy of resignation letter sent to current employer (if applicable)

1. Four latest Passport size color photographs

2. All Mark Sheets (SSC, HSC, Graduation or Post Graduation etc)

3. Degree Certificate

4. Experience certificate or appointment letter of previous employments (if applicable)
5. Last three month’s salary slips or bank statements (if applicable)

6. PAN Card

7. Aadhar Card

e.

9.

Kindly note that appointment letter will be issued only after successful completion of training & submission
of all necessary documents.

Thanking you,
For, Troikaa Pharmaceuticals Ltd.

' -

\/v,, T

A
’/ \
Bhavin Patel

Sr. Manager - HRD Mktg.

td e . —
—
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APL/HRM/PANELAV - FORMULATION/11809/2018- 19 May 28, 2018

Mr. Amit S Kuhikar
At. Post- Bela

Tal. Umrer

Nagpur

Mobile : 7350502474

Dear Mr. Kuhikar,

This is with rafqrer}ca to your application and subsequent to the discussion you had with us. We
take pleasure in informing you that you have been selected for the position of Trainee -

Production in IBU Formulation Unit - | based at Panelav - Formulation on the following terms
and conditions:-

1 This appointment is subject to your successfully clearing the M. PHARM qualification and
subject submission of final mark-sheet /degree certificate signifying successful completion.

2  You will be undergo training for a period of 6 Months from the date of joining. The company
however, shall have the right to extend or curtail the said pericd of 6 Months subject to
your performance. You will continue as a trainee unless your status is changed to a
probationer, through written communication.

3  Your compensation details are as per the attached Annexure - A.

4 During the period of your training the relationship shall be that of a master and a student
You shall, therefore, be not considered as a regular employee of the company and shall not
become entitled to the benefits arising out of Bonus, or any other benefits or allowances
which may become due to our regular employees.

5 The training may comprise of classroom sessions and on-the-job training in nominated
departments of the company, and may include the assignment of independent work.

! i i i ini d for the
The company will have the sole discretion of setting out your training program an
purpose, you may be required to be posted from one shrft to another or from one
® department to another, if the company is of the opinion that it is necessary for the purpose

of your training.

nth your training progress and for that
s =N
X (l)r.l(.d Ganjiwale)
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7 The company will review at the end of every mo
purpose may be given some trade tests, if it so desires

A-Q'W/ ALEMBIC PHARMACEUTI
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vou must show salisfactory periodical progress during the trainingkpert«nd to avoid extension
of training period or even termination. Your suitability for absorption will be detarmined on

the basis of your evaluation of your performance and company need, you may he absorbed
in the company. The decision of the company regarding your suitability for absorption shall be

final.

services will be liable to be terminated upon giving 1 month

g During this training period, your
lieu of notice period, by either party.

notice or 1 month basic salary in

During the period of training, you shall make every sincere endeavor 1o exert yourself to the
best of your ability. You shall follow and give effects to all orders, instructions and guidance
given to you by your superiors and shall abide by the organizational code of conduct.

10

pany, you will devote your whole time and

11 During the period of your training with the com
urself directly or indirectly in any service,

attention to your training and will not engage Yo
trade, profession, business or occupation.

12 The company will not pe liable to pay any damage or compensation to you on account of
any injury sustained or disability suffered during your training period.

In the event of your causing any damage to company property in the course of your training
program or of your losing of spoiling any tools or accessories given under your care or
charge willfully or out of negligence, then in all such cases the company reserves its right to
deduct from your stipend such amount/s as it deems appropriate.

13

14 During the period of your training you shall full comply with and abide by all rules and
regulations as are in force on the date of your being taken up as a trainee and to all such
other rules and regulations made or orders given thereafter.

15 Ym_.:t placement in appropriate function and posting to any of the company's offices,
divisions, will be at discretion of the company.

18 In !ha_ event of your being indulging in any acts or commission constituting misconduct
N including unwelcome physical contact and advances and / or a demand or request for sexuai
-D/ favour anq Jor sexually colored remarks/jokes, and /or showing pornography and / or any
other physical, verbal or non-verbal conduct of a sexual nature, which will tantamount to an
act of moral turpitude, you shall be dealt with appropriately.

~t \_f-‘-"'\d
" (Dr. R. O. Ganjiwale)
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\he basis of information furnished by you

17 Please note that this enagagement is offared on
(a) If at any Wme it Is revealed {hat tranieeship has been obtained by furniishing
{alse/misleading insufficient Information of withholding material information, the company will

be frea to terminate your training/service at any time without natice.
lated 1o your service nol cover

(b) In respect of any other matter re
d by the rules of the company as in force from time to time.
condition, the decision of the

ed above, you shall be

governe
On the question of interpretation of any of the terms and
company shall be final and binding on you _
If the above terms and conditions are acceptable to you, please sign and return a copy of this
letter signifying your acceptance.
ee to contacl

Joining date well in advance or any further clarifications feel fr
iomi.dw]vadi@alnmhlc.cu.in.

(0265)3005643 / 9879006928 or e.m ail to

To confirm about your
Mrs. Fomi Dwivedi on

Your presence Is solicited as per following schedule for completing joining process.-

Date: July 5, 2018
Time: 09:30 AM
Venue: HRM Division,

ard Floor, Corporate Office, Alembic Road, Vadodara

You need to compulsory submit 2 set photocopies of the following testimo
the date of joining. Please also bring the original documents for verification.

List of documents to bring with you at the time of reporting:
~ PAN card and Adhar Card - mandatory
s Certificates in support of your educations qualification { From SSC onwards)
~ Proof of birth date ( School leaving certificate/ Birth Certificate / Passport)

~ 08 (Eight Colour) passport size photographs
v Medical Examination Form duly completed and signed by

than an M.B.B.S.) certifying your medical fitness. You will b
this regard maximum upto Rs. 800/- on submission of bills. This offer is

found medically fit.

nials (self attested) on

a Medical Practitionar ( not less
e reimbursed expenses incured in
subject to your being

We heartily welcome you for a long and mutually rewarding association

For Alembic Pharmaceuticals Ltd,

s

Shant Kumar Mankodi
@ Head - Human Resources

| accept this offer and would be joining from A Tu}# 2.018
=) ;
A5 %&L—Q@ﬂd}
— ( Signature) = -
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APL/HRM/PANELAV - FORMULATION/11809/2018- 19

XURE - 0 o]
Name : Mr. Amit S Kuhikar Position Otfered : Trainee- Production
Location ; Panelav - Formulation Division ! |IBU Formulation Unit -1
St T Salary Head T Monthly Payable | Yearly Payable |
o (i) LRI
1| Baskc e R e
——tEompany comrbulon o P.F. === Ky ¥ __1
3 HRA = — T[T 2625 i _J
& | Transporl Allowance == 1600 = l
5 | Supplementary Allowance g 4877 |
& | Domiciliary Medicsl 1250 J
T | ETA i | 6560 |
[ 8 Gratuity o<l 1 =1 oy iI 1788 _l
& | Fiospitalization Premium | 2220 |
Grand Total I 17703 12568 ]
o —|
Annual CTC / Gross Pay | 225004 |
I Rupees Two Lac Twenty Five Thousand Four Only. _ |

Date: 26th May, 2018

-> Hospilalizalion Insurance premium mentioned above Is for sell , spouse and dependent children which will be remmilad by
the company.

-> Gratuity will be payabla as per lhe applicable payment of Gratuity Act and employee will be aligible for Gratuity only after
rendering 5 years of continuous service in arganisation

J'LH h
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“VIDARBHA YOUTH WELFARE SOCIETY'S

lnsrmne OF PHARMACY AND RESEARCH

Codo: 1286 Anjangaon Barl Road, Badnora, Amravatl - 444701

W “ Phande | Pt (DL UM Deshimukh | Pankaf S, Deshimukh | Yuvrajuingh V. Choudhiry
President Vice-Prosidont I Tronsuror Sacrotary
Ref. No: IOPR/EST/2018/25 Date: 03/11/2018

To,

Mr. Akshay S. Raut,

Deshpandc Layout,
- Nalwadi, Wardha.

With reference to your application the undersigned is pleased to inform you
that you are here by appointed as Lecturer/ Assistant Professor in Pharmacy in the
pay scale of Rs. 15600-37400 (A.G.P. 6000/-) with effect from 12'* Nov. 2018.

Your appointment is on purely on temporary basis for academic session 2018-
2019 i.e. from 12" Nov. 2018 to 30" April 2019.

Your contact hours in Institute shall not be less than 42 hours per week. Apart
from your basic job responsibility assigned to you by the Principal, you are abide to
such rules frame by Institute time to time.

If you are agreeable to the terms and conditions mentioned above you should

send your acceptance letter on or before 12 Nov, 2018,

Dr. S, ighnde
P
Institute ofmﬂ Rost” -
Badnera-Amravati
'\;\-c'iy.:(Q
v 3§ 1
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Offer from IQVIA™ - We invite you to join us!
1 message

Abdul Rahiman, Niffi EX1 <niffi.abdulrahiman@iqvia.com> Thu, 18 Feb, 2021 at 18:31
To: d.dhabliya@gmail.com <d.dhabliya@gmail.com>
Cc: N, Varalakshmi EX1 <Varalakshmi.N@iqvia.com>, L, Kavya <Kavya.L2@iqvia.com>

Dear Darshana,

We want to welcome you to IQVIA™

On behalf of IQVIA, we are pleased to extend an offer of employment for you to join us

Your designation will be Operations Specialist 1. You will be based in Thane.

IQVIA’s talented professionals across the globe help clients create solutions that drive healthcare forward to advance
clinical outcomes and commercial performance. Our employees are passionate about channeling their insights,
commercial and scientific depth, and executional expertise to help improve health outcomes for patients around the
globe.

Included is information about our offer of employment for your review, including details about salary, vacation time and
health benefits. Request you to review this and let us know your decision within 2 business days.

Please note that this offer is subject to the outcome of the Background Verification on your candidature. At any point, in
the event we find that any supporting documentation and/or information provided in connection with this offer letter is
found to be false or misrepresented, the company reserves the right to revoke this offer of employment and terminate the
appointment on an immediate basis.

Post your email acceptance and confirmation of the joining date you will receive the offer letter from workday. It is
necessary to complete all onboarding tasks by digitally signing the documents to ensure a smooth integration with our
systems.

We request you to share the following details along with the email acceptance of this offer:

a. Signed copy of conflict of interest (Attached):
b. Date of Birth:
c. Father's/Spouse’s Name:

d. Communication address to reflect in offer letter:

NS
,_::Z;"" T
(Dr. R. O. Ganjiwale)
Principal
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e. Date of Joining:




We are really excited to welcome you to IQVIA™. Whatever your career goals, we are here to ensure you get there!

Please join us to move healthcare forward. Together.

Kind Regards,
Niffi Abdul Rahiman
Recruiter 1

Talent Acquistion

IQVIA

Learn more about IQVIA

Il

7th Floor, Tower A - World Trade Center Kochi, Kakkanad, Kochi, 682030
India

0:+918105058287 | M: +91 9567382791 | E: niffi.abdulrahiman@iqvia.com

IMPORTANT - PLEASE READ: This electronic message, including its attachments, is CONFIDENTIAL and may contain
PROPRIETARY or LEGALLY PRIVILEGED or PROTECTED information and is intended for the authorized recipient of the
sender. If you are not the intended recipient, you are hereby notified that any use, disclosure, copying, or distribution of
this message or any of the information included in it is unauthorized and strictly prohibited. If you have received this
message in error, please immediately notify the sender by reply e-mail and permanently delete this message and its
attachments, along with any copies thereof, from all locations received (e.g., computer, mobile device, etc.). To the extent
permitted by law, we may monitor electronic communications for the purposes of ensuring compliance with our legal and
regulatory obligations and internal policies. We may also collect email traffic headers for analyzing patterns of network
traffic and managing client relationships. For further information see: https://www.iqvia.com/about-us/privacy/privacy-
policy. Thank you.

ﬂ»“-"“
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APPOINTMENT ORDER

Ta.

Mo Vejvimnnini AL Gaihwad
Turzk 1 ayvoul,

Borraon (Meghe)
Wardha-—$42 001

Yeu are hereby appointed as a assistant professor in Dr. R. G, Bhoyar Institute of Pharmaceutical
 Research, Nahwadn, Wardin tor Degree course wee.l vour date of joining, Your appointment is
§ - Jiow Basis i e pan seale of Rso 13600 - 39100 with AGP pay ol 6000~ plus other allowances
The manugement will observe your performance, and i not found satisfactory, the

Educatics
PRrCin

as per Govt rules
manszement shall terminate your sery ices any time without giving any reason.

Beside the teaching job. you will have to antend and perforn all the duties as assigned by the Principal
of the Institute from time 1o time. Without written permission from the Principal you shall not be allowed 1o

underahe any other pant time b stdy participate inany activity

a shull goin your dutics witlim 7 dans from the issuinee of this order. You have to submit the
ate from competent authority and you have to furnish a joining report / letter to the

b
medical fitness certilic
Institute at the time of Joining.

g —

Dr. Mrs, Pranita 1 Kashyap

o y Principal ‘
)2 J‘ Or R G Bhoyar ll'rinnlpﬂ' Pharmacautic?
) et 51 ; \Wardha
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VIDARBHA YOUTH WELFARE SOCIETY'S

Borgaon (Meghe), Wardha, Maharashtra State, India - 442 001
NAAC accredited Grade ‘A’
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REF/ARL/APPT/18-19/52428
October 15, 2018

Ashok Shingare

Tulasi Residency,

Behind Moriya Residency,
Gothiwali Gaon,

Rabale - 400701
#7700249204

Dear Mr. Ashok,

With reference to your application and the subsequent interview you had with us we ars pleasad
appoint you as a "Research’Assoclate Trainee In Clinical Pharmacology Unit™ in “R2T™ grads
with effect from October 11, 2018 on following terms and conditions

01. PLACE OF POSTING:
Your posting will be at Mumbai.

However, during employment with the Company, you may be posted/ transferred to any of the cffices
projects/ divisions/ departments/units of the Company existing or to be set at any other location in
India or abroad, without any additional remuneration.

02. PROBATION /CONFIRMATION:

You will be on probation for a period of one year, which may be extended or reduced at the scle

discretion of the Management. During the period of probation, the appointment IS lerminadie By the
company without any notice. However, you will have to serve a stipulated notice pernod of hrae
months. in the event of your resignation. On completion of initial probation period tll such time hat
you are intimated in writing regarding your confirmation, you shall continue to be on probation

03. PROVIDENT FUND SCHEME:

You will be eligible to become a member of our Provident Fund Scheme immediately on joiming, as
per the rules enforced from time to time and as per the company policy

You will be eligible for Bonus payable under the Payment of Bonus Acl

04. DUTY HOURS:
Your working hours will be fixed by the management from lime 1o ime. You may be required 1o wors
for extra hours, in case of requirements by your superiors in the interest of tne Company's work

05. LEAVES:

Your leave entitlement will be in accordance with the Company rules applicable from ume 1 ume
Grant of leave will depend on exigencies of work and shall be at the discretion of the Management.

Before proceeding on leave, you will have to apply for leave on the prescribed form and take prot
sanction. Similarly for extension of Leave, an application will have o be made \n writing, well in

advance.

t Research Laboratories (I) Pvt. Ltd.
oc, TTC Industrial Area, Khairne, Navi Mumbai - 400 709. Maharashtra, \ndia

78 0718/19/21 Fax:91-22-2778 0720 E-n’m@ﬂll'.tme.?umesiss@amcume;\&;;\t:.‘c~.~'¢1u"..t:;';:m::t o
estglobal.com CIN : U24239MH2001PTC131153. b
~hok
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APL/HRM/PANELAV - FORMULATION/13653/2019- 20 July 31, 2019

Ms. Gayatri Bobade

Dhairyshil Nagar

Shivaji Ward No. 2 Rohana Arvi
Wardha 442302

Mobile : 7709304474

Dear Ms. Bobade,

This is with reference to your application and subsequent to the discussion you had with us. We take
pleasure in informing you that you have been selected for the position of Trainee - Quality Assurance in
IBU Formulation Unit - Il based at Panelav - Formulation on the following terms and conditions:-

1. This appointment is subject to your successfully clearing the M. PHARM qualification and subject

to submission of a true copy of all final marksheets/degree certificates signifying successful
completion.

2. You will undergo training for a period of 6 months from the date of joining. The company however,
shall have the right to extend or curtail the said period of 6 months subject to your performance.

You will continue as a trainee unless your status is changed to a probationer, through written
communication.

3. Your compensation details are as per the attached Annexure - A.

4. During the period of your training the relationship shall be that of a master and a student. You
shall, therefore, be not considered as a regular employee of the company and shall not become
entitled to the benefits or allowances which may become due to our regular employees.

5. The company will have the sole discretion of setting out your training program and for the purpose,
you may be required to be posted from one shift to another or from one department to another, if
the company is of the opinion that it is necessary for the purpose of your training.

6. The training may comprise of classroom sessions and on-the-job training in nominated departments
of the company, and may include the assignment or independent work.

7. The company will review your training progress at regular intervals; for that purpose you may be
given some trade tests, if desired.

%@Wmﬁ
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You must show satisfactory periodical progress during the training period to avoid extension of
training period or even termination. Your suitability for absorption will be determined on the basis
of your evaluation of your performance and company's need, you may be absorbed in the company.
The decision of the company regarding your suitability for absorption shall be final.

During this training period, your services will be liable to be terminated upon giving 1 month notice
or 1 month basic salary in lieu of notice period, by either party.

During the period of training, you shall make every sincere endeavor to exert yourself to the best of
your ability. You shall follow and give effects to all orders, instructions and guidance given to you
by your superiors and shall abide by the organizational code of conduct.

During the period of your training with the company, you will devote your whole time and attention

to your training and will not engage yourself directly or indirectly in any service, trade, profession,
business or occupation.

The company will not be liable to pay any damage or compensation to you on account of any injury
sustained or disability suffered during your training period.

In the event of your causing any damage to company property in the course of your training program
or of your losing or spoiling any tools or accessories given under your care or charge willfully or out

of negligence, then in all such cases the company reserves its right to deduct from your stipend such
amount/s as it deems appropriate.

During the period of your training, you shall comply with and abide by all rules and regulations as
are in force on the date of your being taken up as a trainee and to all such other rules and
regulations made or orders given thereafter.

Your placement in appropriate function and posting to any of the company's offices or divisions will
be at discretion of the company.

In the event of your being indulging in any acts or commission constituting misconduct, including
unwelcome physical contact and advances and / or a demand or request for sexual favour and /or
sexually colored remarks/jokes, and /or showing pornography and / or any other physical, verbal or
non-verbal conduct of a sexual nature, which will tantamount to an act of moral turpitude, you shall
be dealt with appropriately.

i 'L@\S | ww\d
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17. Please note that this enagagement is offered on the basis of information furnished by you.

(a) If at any time it is revealed that tranieeship has been obtained by furnishing false/misleading
insufficient information or withholding material information, the company will be free to terminate
your training/service at any time without notice.

(b) In respect of any other matter related to your service not covered above, you shall be governed by
the rules of the company as in force from time to time.

18. On the question of interpretation of any of the terms and condition, the decision of the company shall
be final and binding on you.

Your presence is solicited as per following schedule for completing joining process:-

Date: August 1, 2019
Time: 09:30 AM
Venue: HRM Division, 3rd floor, Corporate Office, Alembic Road, Yadodara - 390003

You need to compulsory submit 2 set photocopies of the following testimonials (self attested) on the date
of joining.

v Certificates and all marksheets in support of your educations qualification (from SSC onwards)
v Proof of birth date (School leaving certificate/ Birth Certificate / Passport)

v~ Eight Colour passport size photographs

v Medical Examination Form duly completed and signed by a Medical Practitionar (not less than an
M.B.B.S.) certifying your medical fitness. You will be reimbursed expenses incurred in this regard
maximum upto Rs. 800/- on submission of actual bills. This offer is subject to your being found

medically fit.
v" Copy of PAN card and Adhar Card - mandatory

Please bring the original documents for verification.

For Alembic Pharmaceuticals Ltd,

A<

Devesh Pﬁek
Senior Manager - Human Resources

If the above terms and conditions are acceptable to you, please sign and return a copy of this letter
signifying your acceptance.

You may please get in touch with Mr. Devesh Pareek on (0265)3007180 / 7575055485 or e.mail to
devesh.pareek@alembic.co.in in case of any query or help.

| accept the appointment on terms and conditions stated above and will joi

Date : 2@/0@7’103

Place : '\f@.QQQQQp (l_le

S 10 o8 0l N\
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Cognizant

Ref No: 15558663
25-May-2021

Swati Prakashrao Deshmukh

Dear Swati.

¥Ve_have great_ly enjoyed our recent discussions with you and are pleased to offer you the role of
WHINGE - Ju'mor Data Analyst with Cognizant Technology Solutions India Private Limited
("Cognizant' ). Your place of posting will be Mumbai

Your arjn_ual total compensation will be INR 249,996 Please see Compensation and Benefits
for aqdmonal details on your compensation. Cognizant has considered 0 months of your
eXperience as relevant in this offer, which will be kept up-to-date in our records.

Your appointment will be governed by the terms and conditions of employment presented In
Employment Agreement, as well as any rules, regulations and practices currently in place at the
time of employment.

We request that you join us on or before 28-May-2021.

~ Please note:

" - This offer is subject to satisfactory professional reference checks

« This offer is valid for three (3) months from the date of offer. Any extension shall be at the
discretion of Cognizant and shall be communicated to you in writing

- Prior to beginning work with Cognizant, you must provide evidence of your right to work in Inc.:
and other documentation requested by Cognizant

We are delighted to welcome you to the team! You are joining Cognizant at an exciting time, and
we know your fresh thinking and expertise will help us accomplish great things.

If you have any further questions or need clarification on this offer, please feel free to contact us.

Best regards,
For Cognizant Technology Solutions India Private Limited ("Cognizant"),

L

FENRESY B

Suresh Bethavandu
Global Head-Talent Acquisition

I have read the offer, understood and accept the above mentioned terms and conditions

Signatureij«f%/g_%i Date ’LS}O:’ /'zc;,\

R e \&
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(Dr. R. O. Ganjiwale)
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Cognizant

Compensation and Benefits

Name: Swati Prakashrao Deshmukh Designation: Trainee - Junior Data

Analyst
Sl. No. Description Monthly Yearly

1 Basic 7300 87,600
2 HRA* 2920 35,040
3 Conveyance Allowance* _ 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1800 21,600
6 Advance Statutory Bonus*** 2000 24,000
4 Special Allowance* 4227 50,724
8 r(;?nrggasrgitgsyn;r;l;lféggnosf ESI @ 3.25% of Monthly Gross 536 6.432
Annual Gross Compensation 249,996
Annual Total Compensation 249,996
Company's contribution towards benefits (Medical, Accident 19 500

and Life Insurance) '
269,496

Annual Total Remuneration

As an assoclate you are entitled to the following additional benefits:

- Floating medical insurance coverage
« Round-the-clock group personal accident insurance coverage

« Group term life insurance coverage
- Employees' compensation insurance benefit as per the Employee's Compensation Act, 2010

 Gratuity on separation after four (4) years and 240 calendar days of continuous service,
payable as per the Payment of Gratuity Act, 1972

Leave and vacation:

- From your date of joining, you will be entitled to the following leave amounts as per your
eligibility in line with statutory requirements. Leaves require manager approval in advance.

Category of Leave

- Farned Leave — 18 days
- Sick Leave — 12 days o L
~“{Dr. R. 0. Ganjiwale)
« Casual Leave — 6 days kv
. PRINCIPAD
Natitete of Prarmacertical Edvention d Feroersd

- From date of joining, women associates will be entitied to matSeaiii¥ave based Srrergihity"as
specified in the Maternity Benefit (Amendment) Act, 2017

+ In addition to the above, as per Cognizant policy, you are eligible for child adoption leave and

paternity leave by adhering to the conditions as specified in the India Leave Policy. !

Rl'gd. Office: 115/5357 Old MahabalipuramzRooad, Okkiam Thoraipakkam, Chennai - 600 097




Cognizant

# Provident Fund Wages:

ing contributions to the Provident fund Pension Fund and D1
as stated In "Compensation and 3enefits” of this leted
nt Allowance." will be considered  This do

For the purpose of comput
Scheme, "Monthly Gross Salary"
excluding "Advance Statutory Bonus” and "House Re
not include payments made through "Special Payout.

ages for the purpose of contribution: PI* contribution shall be payable on

Determination of P w
this letter, whichever 1s lesser.

the earned IPF wages or PIF wages as per

Employee State Insurance {(ESI):

Eligible Wages Eligibility for £SI shall be decided by deducting the Advanced Statutory Bonus
Employer PF and ESI contribution trom the monthly Gross Compensation (AGC/12) as stated In

Compensation and Rencfits of this letter.
ed on total remuneration paid 10 ar

£S| contribution will be comput
ad hoc special payouts during the

Earned ESI Wages: Monthly
th, including any recurring (or)

associate in a particular mon

month.

the contribution period (Apnl — September af

ES| contribution shall continue until the end of
t least one month In the contribution perod

October — March), if the associate contributes for a

* Flexible Benefit Plan:

structured to ensure that you can apportion components of youi

Your compensation has been
plan will enable you to

salary to suit your individual preferences. This

of allowance or benefits

1 Choose from an array
tructure within prescribed guidelines

> Redefine your salary s
3. Optimize your earnings
he Payment of Bonus Act. 1965

#* Advance Statutory Bonus is in line with the provisions of t

Note:

dent Fund/ESI contribution or any other similar statutory ben

. Any statutory revision of Provi
t take-home salary. The Annual Gross Compensation will remia

will result in a change in the ne
the same
. Cognizant has made this offer in good faith
during the hiring process. We hope you will joi
path. Your formal commitment to joining us
communication at Cognizant. If you decide not to joinus a
reserves the right not to consider you for future career opportunities wilh the comp

forward to welcoming you to Cognizant

after expending significant time and resources
n us, but recognize your right to pursue another
forms the basis of further planning and client
fter signing the offer letter, Cognizant
any We Io0K

Login to https;//onecognizant.cognizant.com—>Total Rewards App for more details.

Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement”) is made effective as of 25-May 2021 betwoen

1y
SRS

a company incorporated under
535 Okkiam Ihoraipakkam. Olc
Nia: (hereTiiat ol BigHES t© @s
icontext or me eaneya@ thereof, be
ONE RAMR F rasart ot s

Borgaoa (dleghe), Wardha

Cognizant Technology Solutions India Private Limited,
Companies Act, 1956 with its registered office al
Mahabalipuram Road, Chennal - 600096, Tamil N&

1" " ) $ " ‘
Company" or "Cognizant, which shall, unless counia
deemed to mean and include its successors and assig

Rl'ad. Office: 115/535, Old Mahabalipuram ead, Okkiam Thoraipakkam, Chennai - 600 097



Cognizant
AND

Swati Prakashrao Deshmukh, 27 Y%Age) residing at
(hereinafter referred to as "you," "your" or

"'yjéaf—saf“_which shall. unless counter to the context or meaning thereof, be deemed to mean and

include his/her heirs, executors and administrators) of the OTHER PART.

'he Company and you are. wherever the context so requires, hereinafter collectively referred to
as the "Parties” and individually as "Party."

RECITAL

WHIZREAS. you desire to be employed by the Company and the Company has made an
employment offer ("Employment Offer Letter") to you and in pursuance thereof desires to employ
you on the terms and conditions set forth below

NOW. THEREFORE, in consideration of the mutual promises, covenants and conitions set forth
nerein. the Parties hereto mutually agree to the below mentioned terms and conditions governing

your employment with Cognizant:

1. Duties and Responsibilities

a) You agree that at all times during your employment with Cognizant, you will faithfully,
Industriously. and to the best of your skill, ability, experience and talent, perform any and all of
the duties required of your position. In carrying out these duties and responsibilities, you shall
comply with all policies, procedures. rules and regulations, both written and oral, as are
announced or implemented by the Company from time to time, and shall honor and comply with
all rules and statutory requirements under applicable law as amended from time to time. in letter

md soirit

b) Your unprofessional behavior or misconduct in violation of Cognizant's Code of Business
Ethics and/or other organizational policies shall entitle the Company to take appropriate

disciplinary action(s) including termination of your employment.

¢) You shall, at all times, maintain satisfactory performance and upskill yourself in accordance
with the business requirements of the Company. Unsatisfactory or poor performance shall entitle
Company to take appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirements. The
Company reserves the right to transfer you on a temporary or permanent basis to the other office
'ocations functions or departments within the Company and/or other affiliated entities and assign
such other duties as may be deemed fit in the interest of the Company. The Company also
reserves the right to require you to work remotely from time to time as per business needs or

government mandate.
3. No Alternate Employment, No Conflict, Etc,

During your employment with the Company, you shall not, without the Company's prior written
consent, directly or indirectly employ or engage with any other person, business or entity
whether or not for any gain or profit, irrespective of whether it is during or outside your hours of
work in the Company. Additionally, you are not allowed to undertake any other gainful
employment, engagement, business, assume any public office or private office honorary or
remunerative position, without prior written permission of the Company. During your er AeF
with the Company, you shall not directly or indirectly engage in cfa‘ duct in confietRaQtGapjwale)
averse lo the best interests of the Company, as determind. {by theg} Company at iR,
t

discretion. In addition you shall not disclose, di ing ogni '
, _ . divulge or brind G ; o fjpocties & fysuaeih
g 8§ +Fognizantis. ay Sy e
Rligd Office 115/535 Ol Mahabalipuram Road, Okkiam I'horaipakkam, Chennar- 600 097
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offices [ | d/ Cognizan){
. your prior employer's and/or their clients' proprietary or confidential inf iolat
any agreement or obligations that you have with them. rlermation. orviolate

4. Confidentiality

:%33?%%&;;%%53?;gog(:nim;rtoyri?se:‘f\'/rn? tthCompany, you shall have access 1.0 information
Company s any dealu-w i vShicyhy e r;;ztes.bi S .cllents or ggnam thnrd parties (with which the
foaetier. “Corfidentiol |2fo}nwation") Yp €, business sensutlve,.confldgntlal.and/or proprietary
il . You are obliged to keep this Confidential Information as
secret and must not, without prior and specific written permission from the Company, disclose
any such information, received from whatever source and however you may learn it to an,
person or third party
b) Any breach of your confidentiality obligations as specified above may be a causc |
termination of your employment with the Company, besides the Company's entitiement to iniiatc
legal action against you for such a breach. The obligations imposed upon you under this clausc i
will survive even after cessation of your employment with the Company. >
C) Yo»u shall not take copies of any Confidential Information for your own purposes without prior
permission of the Company and forthwith upon termination of your employment with the
Company, you shall return to the Company all such copies of Confidential Information including
but not limited to documents, records and accounts in any form (including electronic, mechanical.
photographic & optical recording) relating to matters concerning the business or dealings or
affairs of the Company
d) You shall not, during your employment with the Company and at all times thereafter, do or say
anything that may cause direct or indirect damage to the business of the Company, its affiliates
or their clients.
e) You shall be governed by Cognizant's Social Media Policy and shall, at all imes, refrain from
posting potentially malicious, libelous, obscene, political, anti-social, abusive, and threalening
messages or disparaging clients, associates. competitors. suppliers or any third parties
f) You will not make any false, defamatory or disparaging statements about Cognizant its ciients
or any other employees or directors, irrespective of whether any such statemenis are kel o
cause damage to any such entity or person
g) The Company reserves the nght to require you to sign confidentiality and non-disclosuic
agreements with any clients on whose project you are being assigned on behalf of the Company

5. Data Protection

By signing below,

a) you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of yout
employment and/or the Company's business,

b) you hereby provide your consent to your personal data including any sensitive personal data
or information being collected and the same being transferred, stored and/or processed by
Cognizant in India and any other countries where Cognizant, its affiiates and their chients have

offices,

c) you agree that Cognizant and its affiliates may make such data available to ils advisos
service providers, other agencies such as pension providers, medical, insurance providers
payroll administrators, background verification agencies and regulatory authorities,

d) you have the right to amend, modify or alter your personal information. The Company wil
exercise all reasonable diligence for safeguarding your personal information, as has been
disclosed by you. It is clarified that the obligation will not be applicable in case of legally required

disclosures, and
e) you acknowledge and agree that the Company maesil
to disclose personal data relating to you, ‘after the *a
bodies/authorities as required under applicable lawy

e course of its DUSINGSSNBC raquired

i employMab kooaeugjigaRLp/Statutory
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T S S A e Cognizant

6 Work Schedule

he Company's normal working hours shall typically comprise of nine (9) hc‘mrs per day,

icive of any applicable break. subject to the limit of daily working hours, as prescrlbed b/y the
applicable laws The Company may require you tq work for ex;ended vyorkmg hour7 dafys
w‘,‘c‘ludma weekends, depending on the project requlrements. business exigencies and ?r r?r
consmer;tlous and complete performance of your dutlesAand respon&bxhpes tovlvards/ie
Company. subject to the limit of working hours as prescribed by the applicable laws. Any
changes made to the Company's working hours shall be communicated to you.

b) The Company may. at its discretion, vary the normal workmg hour_s or days for any empllc?yree
or class of employees or for all the employees based on prOJe;t requirements, Company plc? chels
and prevailling laws, as may be applicable from time to time/in accqrdance W|th‘any a?p ica de
laws currently in place Any changes lo be made to the above work timing or days shall be made
by the Company at its sole discretion and notified to you in advance.

the Company may also require you to work on a shift basis The shifts may be sche_duled
¢ 24 hours a day 7 days a week and 365 days a year. Shift timing may change from time to
tme as per any Company policy. and will be communicated to you in advance.

d) Your working hours shall be monitored by the Company through approprlate systems and
processes, as updated from time to time. You are expected to comply with these processes and
policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and
reference checks in line with Company policy. An independent agency may conduct internal and
external background checks, for which you provide your consent. The Company's offer of
employment and/or continued employment is subject to a satisfactory background verification
report

The Company shall be entitled to withdraw its employment offer if the background verification
checks reveal unfavorable results at any time  Similarly. if your background verification report is

found to be unfavorable or unsuccessful after you join the Company, the Company reserves the
10 o ternunate your employment

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are

required to comply or execute the following Company agreement and attest your understanding
and adherence to following Company policies:

. 1I” Assignment Agreement

il Code of Business Ethics

fii. Acceptable Use Policy and Social Media Policy
Iv. Dress Code Policy

Additionally, you will be governed by other applicable Company rules. processe
policies as may be drafted. enforced amended and/or altered from time to tim
specifically mentioned in this Agreement The applicable rules/processes/proc
avallable on the Company's intranet and you are expected to go through t
condition of your employment For any clarification in relation to applicable policies guidelines or
processes. please reach out to your HR talent manager. It is your responsibility stay informed of
any and all changes made by the Company to such policies from time to time. If at any time
during your employment with the Company, you are found in violation of any applicable rules

& !

processes, procedures or policies of the Company, the .Com '
‘ , ' : : - DSakQMpany resepvesiseGht to take
disciplinary action against you, including termination YO/ \~ ment wifngﬁgﬂw.
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Cognizant
9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination
of such employment, you will not directly or indirectly, either as an individual on your own accoun!
or as a partner, employee. consultant, advisor. agent contractor. director. trustee comiy fice
member. office bearer, or shareholder (or in a similar capacity or functionj. (d) solicit
solicit. contact or otherwise encourage any employee 1o leave the Company's employment
solicit business from competitor(s) or client(s) of the Company or (c) be employed of engaged
with any competitor(s), or (d) be employed or engaged with any client(s) of the Company with
whom you have interacted or worked in a professional capacity representing the Company durng
the six (6) months preceding the date of termination of your employment.

attempt t

{5
i)

10. Representations and Warranties

By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise
conflict with any agreement (oral or otherwise) to which you are or have been a party and that
you posSess all the requisite permits, work visas and clearances to be able to lawfully and

rightfully employed in India with the Company under the terms of this Agreement,

have satisfactorily completed all of your obligations unacr

b you warrant that you
y(les), person(s) of

employment contract or other conlract or agreement with any compan

usly employed or contracted with you and that any previous employmaert contra
dlor expired prior to the effective start date of you!
d authority, and do no!

(ies) that previo
and/or relationships have terminated an
employment at the Company and you have all the requisite power an
require the consent of any third party to be employed with the Company,

c. you represent and warrant that you shall not bring into Company premises or systems (or usc
any third-party documents (regardless of media) or materials (including but not
ation or trade secrets), or any such documents or materials of you!
provals from such previous employer or third

in any manner)
limited to proprietary inform
previous employer, without written permissions/ap

parties. and

present that unless authorized by the Company in writing, you shall not sign any contract

d. youre
financial or otherwise) upon the

or agreement that binds the Company or creates any obligation (
Company

11. Indemnity

demnify and hold harmless the Company and its affiliates from and against aiy

You agree to in
and all direct or indirect losses or damages, injury or liability for a claim of damage. loss Or Injuty

to person or property, suffered or sustained by Company and its affiliates which is attnibutable te
you, resulting from any of your act or omission irrespective of whether il constitutes a breach Of
the terms of your employment or negligent performance of your duties as expected from you

while in employment of the Company.

12. Business Engagement, learning and Development and Project Deployment

In order to ensure that you arc fully equipped to adapt to client needs, the Company has sevoeis
policies and processes relating to deployment of employees to projects, Career Architectuie
program, performance evaluation, learning and development/training —and  up skithng
opportunities. As a condition of your employment with the Company. you are responsibic 1ol
upskilling yourself to make yourself eligible for appropriate business/client projects  haeiehy
promoting the spirit of mentocracy and carecr development with the goal of providing worl J-gla
services to our clients. Therefore. you shall adheregegngd meet (he Op e N

policies and processes. including the Associate D] Pool Policy®sRiC Ganjiwalial iy
changed by the Company from time to time ' ) e, — '
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Cognizant

13. Unauthorized Absence

absent from work for 3 continuous period of three (3) days or as prescribed by

aophcadble laws  without the prior written consent from your approving authority. it wil be
13t you have voluntanly abandoned your employment with the Company The
I be (0 take appropriate disciplinary action(s) against You as per the

Abdandonment Policy

~ee .ia,.;
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Auiomatically retire from employment with the Company on the last day of the month in
" you attain the age of fifty-eight (58) years Itis hereby clarified that the Company reserves
‘S night to change the relirement age at its sole discretion.

- € y terminate your employment at any time with or without assigning any
reasons by eroviding 80 days' advance notice to you by paying you pro rata salary in lieu of any

You may resign or terminate your employment with the Company by providing 90 days' advance
notice to the Company When you serve notice to resign from employment with the Company, the
Company may at its sole discretion allow you to pay salary in lieu for the notice period; and/or

13just the vacation accumu'ated towards part of the notice period

rithstanding the aforesaid or anything else to the contrary. the Company may. at its sole

=CTEHON suspend lay off disnuss discharge and/or terminate your employment with immediate
eff 7y @ notice in writing (without any notice period or salary in lieu of any notice period) in the

* viisconduct. as provided in Misconduct and Disciplinary Action Policy
+ Non-adherence to Associate Deployment Pool Policy
* Violation of Social Media Policy or Conflict of Interest Policy
« Breach o gnty. embezzlement. misappropnation, misuse or causing damage to the
Company's assets/property or reputation
* Insubordination or failure to comply with the directions given to you by persons so authorized
* Insolvency or conviction for any offence involvmg moral turpitude
- Breach of any terms or conditions of the Agreement and/or Company's policies or other
Jocuments or directions of the Company
- Violation of non-disparagement obligations
-onduct regarded by the Company as prejudicial to its own Interests or to the interests of its

6. Deputation, Assignment and Transfer

The Company may second. depute or assign you to work with any of its affiliates or transfer your
services to any group company worldwide. On any such secondment. deputation assignment or
transfer of your employment the Company and/or affiliate may require you to sign the applicable
Overseas Deputation/International Employment Agreement(s) of the specific country. based on

f

as
the policies of the Company.

«

17. Survival

9 and 11 and any other clauses. which by their nature are expected ta-swrvive, shall
the termination of your employment (for anyeress QN) and sh IO Rejarpply to you
“ven after cessation of your employment with the Cqg . Rt

Matitate of Pharmacertical Eduention iftn
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18. Dispute Resolution and Governing law

The Parties shall make our best efforts to settle by mutual conciliation any claim, dispute or
controversy ("Dispute") arising out of, or in relation to, this Agreement, including any Dispute wiif
respect (o the existence or validity hereof, the interpretation hereof, or the breach hereof. This
Agreement and your employment with the Company shall be governed and interpreted in
accordance to the laws of India and the courts in Chennai only shall have exclusive jurisdiction
over any Dispute. Notwithstanding the aforesaid, the Company shall be entitled. in addition to all
other remedies, to any interim relief including but not limited to an injunction, whethor
interlocutory or preliminary, restraining any breach of the provisions of this Agrecment

19. General

transfer your rights or obligations hereunder to any other person or entity. No delay or failure by
the Company to exercise any of its powers, rights or remedies under this Agreement or otherwise
will operate as a waiver of such powers, rights or remedies. If any provision of this Agreement s
held by any competent authority to be invalid or unenforceable, the validity of the other remaining
provisions of the Agreement shall not be affected. You shall not make any announcement
concerning the Company, its affiliates and their employees, contractors or clients without the
Company's prior written consent, and you shall not use or disclose the name, trademark, domain
name, service mark, logo or any other intellectual property of the Company and its affiliates and
their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offe.r
Letter (and any attachments thereto, are the exclusive and entire agreement between the Partics
relating to its subject matter, and supersedes all prior and contemporaneous discussions
agreements, negotiations representations. and proposals relating to the subject matter neroor
You shall be required to treat the terms of this Agreement as strictly confidential The Compa:
reserves the sole right to change any terms or conditions provided in this Agreement pase.
applicable laws or business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day
and year first above written

Cognizant Technology Solutions India Private Limited Swati Prakashrao
Deshmukh

VAR

-

Suresh Bethavandu
Global Head-Talent Acquisition

I'have read, understood and accept the above-mentioned terms.

Signaturo‘%'Sj";\_&lﬁ/L Date. 'L%/‘OY /’2_07-"
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