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Vidarbha Youth Welfare Society’s

INSTITUTE OF PHARMACEUTICAL EDUCATION AND RESEARCH

Borgaon (Meghe), Wardha 442001 (M. S.)

Number and List of students placed along with placement

Name of student who
has been placed

Name of the employer with contact details

Pay package at
appointment
(In INR per annum)

Ku. A. S. Ghatare

Vidyaniketan College of Pharmacy, Takerkheda More
Road, Anjangaon Surji, Dist. Amravati State —
Maharashtra. Phone Number. +91 898989 8989 +91
898989 8989

. K. G. Paikrao

GeBBS Healthcare Solutions Pvt. Ltd., Mumbai, (M.
S)

.M. D. Behere

Dr. Rajendra Gode College of Pharmacy, Amravati

. M. M. Rangari

Eversana India Pvt. Ltd., Pune (M. S.)

250000

. M. R. Borghare

Omega Healthcare Management Services Pvt. Ltd.,
Bangalore

. S. S. Pawar

Cognizant Technology Solutions India Pvt. Ltd.

249996

. V. M. Chandak

Inventurus Knowlede Solutions Pvt. Ltd, Mumbai

. V. R. Darange

Cognizant Technology Services India Private Limited,
Chennai

249996

.K. L. Bijwe

Cognizant Technology Services India Private Limited,
Chennai

249996

.M. D. Kombe

Cognizant Technology Services India Private Limited,
Chennai

249996

. S. M. Jagtap

Samarth Life Sciences Pvt. Ltd., Mumbai (M. S.)

241632

. S. S. Nagre

Sun Pharma Laboratories Limited, Vadodara, (GJ)

296640

. Y. P. Bhagwatkar

Emcure Pharmaceutical Ltd., Pune, (M. S.)

325000

. K. A. Sayankar

GeBBS Healthcare Solutions Pvt. Ltd., Mumbai, (M.
S.)

. A. A. Ubhate

Episource Pvt Ltd, Mumbai

Ms. N. B.
Shambharkar

Dr. R. G. Bhoyar Institute of Pharmaceutical
Education and Research, Wardha (M. S.)

Ms. P. M. Bhattad

School of Pharmacy, G. H. Raisoni University,
Amravati, (M. S.)

Ms. S. N. Pillewan

School of Pharmacy, G. H. Raisoni University,
Amravati, (M. S.)

Ms. S. V. Sonekar

Zenfair India Pvt Ltd., Hyderabad

180000

. A. B. Thorat

Swami Vivekanand Shikshan Prasarak Mandal's D. K.
Patil Institute of Pharmacy, Sayal Road, Loha,
Nanded

. S. G. Walke

Accutest Research Laboratories (I) Pvt Ltd Navi
Mumbai

. V.K. Roy

Kotak Mahindra Life Insurance Company Limited,
Mumbai
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Vidarbha Youth Welfare Society’s
INSTITUTE OF PHARMACEUTICAL EDUCATION AND RESEARCH
Borgaon (Meghe), Wardha 442001 (M. S.)

Ms. M. K. Marwal Datta Meghe College of Pharmacy, Sawangi, Wardha 240000
Ms. N. U. Sheikh Persolkelly India Pvt. Ltd., Bengaluru. 380000
Ms. P. S. Shirture TATA Memorial Hospital, Mumbai 264000
Ms. S. U. Dhurve Dr. R. G. Bhoyar Institute of Pharmaceutical -
Education and Research, Wardha (M. S.)
. S. D. Panjwani Institute of Pharmaceutical Education and Research, 216000
Wardha, Maharashtra
. S. L. Thikare GeBBS Healthcare Solutions Pvt. Ltd., Mumbai, (M. 355623
S)
. S. N. Waghmode Sipra Lab Ltd, Cooperative Industrial Estate, Sanath
Nagar, Hyderabad, Telangana 500018
. S. R. Potpite COD Research Ahmedabad, (GJ) -
. V. K. Ukey Institute of Industrial Research and Toxicology, 216000
Ghaziabad
Ms. H. R. More G. H. Raisoni University, Saunsar, Chhindwada (M.P) -
Ms. J. A. Waratkar Institute of Pharmaceutical Education and Research, 216000
Wardha, Maharashtra
Ms. M. H. Deulkar Leben Laboratories Pvt. Ltd., Akola (M. S.)
Ms. P. K. Bongade Dr. R. G. Bhoyar Institute of Pharmaceutical
Education and Research, Wardha (M. S.)
Ms. S. A. Sheikh Cognizant Technology Services India Private Limited, 249996
Chennai
Ms. S. S. Gupta Wainganga Bahu-Uddeshiya Vikas Sanstha, Nagpur, 480000
M. S)
Ms. U. P. Kowe Spark Mall and parking Pvt. Ltd Nagpur 123096
. A. H. Gautam ABBESS Healthcare OPC Pvt. Ltd. 130000
Mr. N. A. Tijare Veeda Clinical Research Ltd. Shivalik Plaza-A, Near 216000
LI.M.,Ambawadi, Ahmedabad-380 015
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on Foundation's

OLLEGE OF PHARMACY
ANGAON SURJIL, DIST. AMRAVATI 444705
India, New Delhi_PCI (2965)

Kausalya Shrungare Educati

VIDYANIKETAN C
TAKARKHEDA MORE ROAD, ANJ ¢
Affiliated & Approved by Pharm;c%fFCagggi; 0
Affiliated with MSBTE (1979) & L :
il i i i aemail.com, Website - www.vnpharmacy.org
R o0 108 9730753618 (HOD) & 8904011875 (Principal)

> S 3 Contact Number — 7064006430 (OS), : : .
HO: Ksusalya Shrungare Education Foundation C-1301 Meera CHS New Link Road Near Oshiwara Police Station Oshiwara Andheri (W) Mumbai 400053

Date: y2) 6} 20

Ref: VCOP/ APPuirrrme.nf/ RE2=

Miss. Akanksha S. Ghatare
At. Malipura Suuji.
Tq. Anjangaon Suri,

Dist. Amravati.

Dear.

We are pleased to inform you that your employmert with Vidyaniketan College of
Pharmacy has been confirmed @ Lecturer joining with effect from Dt. 13/07/2022.
On the following terms and condition mentioned in Annex-1, apart from the term

and conditions already iiiormed to you while joining.
You will be paid a Salary according to the goveriiment norms.
We look forward to »cicoming you to the Vi:/vaniketan College of Pharmacy team

and wish you a suce 2ssful and rewarding cai zer witi us.

Sincerely,

ﬁ /f‘"é ';ko.’\i

vidyanike®mn College of Pharna.
Takarkheds More Road Anjangac:
Surjil Dist AGtrayat] 444707 .
Vv
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GEBBS

Forward (@ Thinking APPOI
To,
Kiran Gautam Palkrao (53525) ;
Mumbal Date: April 26, 2022
Dear Kiran,

With reference to your application and the subsequent interviews you had wilh us we are

you as “Medical Coder Trainee" at GeBBS Healthcare Solutions Pt
and conditions:

pleased lo appoint
Lid., Mumbal on the following terms

Your dale of appaintment is effective April 26, 2022,

1.

GHS |/ OR / HAD fata ' & 4

. Your emolumenl by way of Annual Cost lo the company is INR 2,14,502/-

You will ba on probalion for a period of six months, Thereafter subject lo your work, conduel and
performance being found satisfaclory you will be confirmed in writing. If either your work conduct or
performance is nol found satisfactory, the probation period will stand aulomatically extended withoul any,
intimation to you till you get a communication from the Company confirming your sarvices.

per annum (INR Two Lacs
Fourteen Thousand Five Hundred Two Only). Delalls of Ihis annual cost are enclosed in the
annexura,

The Organization conducts screening and background verification for its rospective  hires. Your
appoiniment and continuation of your services is subject ta a clear and claan background report.

Your shift imings are subject to change as per the requirement of the business.

Your employment is subject lo your underiaking that,
* You will clear the training and on the job evaluations that are pre-requisite.

You will not directly or indirectly engage in any other work or assignment or take up part/full tima
training program without prior permission in writing of the Company.

You will not divulge, disclose or leak out any information regarding the affairs of the Company,
which comes to your knowledge, Including the design, patent process or trade of Company or
of Company’s callaborations [whether in India or abroad)

You will also execute a service and confidentiality documents as applicable o emplovess from
time to ime.

. Your sarvices are [iable lo be lransfemed to any of the branches of the Company or io any of I's

GrouplAssociate Company. The terms and condifions of this appointment will be binding on such
fransfers and your services will be ireated as conlinuous services. Any subsequenl change in rues,

policies and regulations during the term of your services of the Company shall be binding upon you in
totality.

. During the period of your sarvice if you are found medically unfit for work, the management shall have

the right {o require you to get yoursell examined by any medical aulhority specified by the Company and
management as its sole discretion may terminate your services based on such medical reports,

Your performance will be evaluated at regular intervals for salary review or salary increments. Incremant
shall be based on your performance and in no case shall be aulomatic and / or can be claimed as &
matier of right and shall be solely at the discretion of the Company.

. Your services can be lerminated withoul assigning any reasons as under:

a) At any lime without any prior notice during the period of probation,
b) With prior notice of minimum [1] One month or salary In lieu thereof, after confirmation. \...“‘,q.. . ..u
(Dr. R. O. Ganjiwale)

Registered Office "‘S }"‘ . PRINCIPAD
'
A

"MindSpace”, Bullding No.3, 1* Office Level, Thane - Belapur Road,
Hiroll, Navi Mumbai 400 708

atitite o"::::azﬁg‘@l.'ﬂm::;



*BBS

THCARE SOLUTIONS
Forward @ Thinking

10, Your services can, however, be terminated, wilhoul any nolice or compensalion and without
any reason for loss of confidence, or for any act including dishonesty, discbedience
misappropriation of Company's money, property or any subversive act which
the Inlerest of the company and warrants your termination forihwith.

asaign|
+ negligenca, fpa:uu,
Is seriously delrimantal to

11, You will have lo give minimum [1] one month prior nolice If you want to resign from the ssrvices of the
Company at any time. If you fall to give [1] one month prior nolice, you will have lo pay o the Company 1]
one month salary in lieu thereof. Notice period waive off or Notice period buyout oplion will be subject io
Company’s sole discretion and binding on you.

12. An absence from duty for a continuous perlod of 2 days during probation and 7 days after confirmation
Including absence on leave though applied but not granled, would make you loss your llen on Ihe.
services and lhe same will automatically come to an end withoul notice or even intimation. The Company
shall have full authority ta initiate absconding and recovery proceedings against you.

13. You will retire from the services of the Company on abaining 80 years of age and for this purpose the
officlal record of your dale of birlh wilth the Company will be treated as final.

14. During the period of the service In the Company, you shall;

* Perform, observe and conform to such orders and instructions as may from time lo time be
reasonably given or communicated lo you by the Supervisor;

* |n all respects camry out the objects of the Company diligently and faithfully serve the Company,
promote and protect its interest in all things to the best of your abilily and judgment, and use your
best endeavors to increase its business; and

* Devote your whole ime and attention to the business of the Company during the office hours of the
Gompany, and shall not in any way be engaged in, concemed directly or indirectly with any other
Company, business or trade wilthout the prior written consent of the Company.

* Agree to enter into a service contract with the Employer which will require the Emplayee to remain
with the organization for a defined period post hisfher return to India. This service coniract will be
liable only in the avent that he/she is required to travel abroad to a client site for any business need.

15. The postal address shared by you shall be treated as the comect address for all communications to you.
You undertake to promptly intimate the company In case of any change in the postal address. All
communication addressed to you on the address shall be deemad lo have been correctly served.

16. By accepling this letter of appointment, you acknowledge and agree that you will not, during the course of
your service or thereafler, excepl wilh our consent, as required by law or in lhe perdormance of your
duties, use or disclose confidential information relating lo our business, Including but not [imited fo
business, client’s information, business methods and practices, software technology gnd tools and for
any such Information we may assign time to time as being confidential,

if the terms and conditions stated above are accepted lo you, please sign the duplicate copy of this letler as a
token of your acceptance of our employment offer and return it to us for record.

Yours faithfully,
For GeBBS Healthcare Solutions Pvt. Lid Accepted
r‘t of‘:«v”'
Devesh Gavand Kiran Gautam Palkrao
Sr. Manager - HR
i J i WD A8 Rflp;mge.a:rnl.!l%ﬂ I.LI
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Indira Bahuuddeshiya Shikshan Sanstha, Buldana's

Dr. Rajendra Gode college of Pharmacy
' )

(D. Pharmacy & B. Pharmacy
i Road, Dist. Amravati - 444602
E. Mumbai,

University - Mard
Recognised by PCI, New Delhi & Affliated to M.S.B.T.

Ex.- Minister, Gov

DBATU Lonere

¢. of Maharashtra
Rl

Founder President : Late Dr. Rajendraji Gode,

\\*

- Shri. Yogendra R. Gode 3
President
M
Date B0 /4 /2022

:h‘——-—h:*‘
R
o No.out No. DRGCOP] 2 022(25(D)

automatically terminated in case

Copy to:
1. The Principal, DRGCOP, Amravati. of Phatiiacy, AMrav
2. Accountant, IBSS’s Head Office, Buldana.

Date 20l %[ 202:2:

APPOINTMENT ORDER

-

To,
Miss. MrunaliniDilip Behare

Shriji Vihar, Court Road
Vidhya Niketan Colony ,
Paratwada, Dist- Amravati
acy, Amravati

Appointment as Lecturer in Dr. Rajendra Gode College of Pharm

Subject: -
on Adhoc basis.

s Lecturer in Dr. Rajendra Gode College of Pharmacy

Management is pleased to appoint you a
erm and condition. )
_AGP 6000/- plus allowance as prescribed

on Adhoc ,subject to the following t

Basic pay of Rs. 15,600 /- in the pay scale of Rs.15600-39100

by the Govt of Maharashtra and MSBTE, Mumbai from time to time.

Your appointment is purely temporary in lieu of backlog/lien/leave vacancy &

the post is filled up
private tuitions, private coaching classes.

remuneration.
any information pertaining to the in
ut the permission of the

your services will stand

lve in any Outside business,
f work either with or without

bal communication,
er during service or thereafter witho

You are not-permitted to invo
consultancy or any other type )
You shall not divulge in writing or ver
especially of a confidential nature eith
authority & shall observe code of office secrecy act.
The service of the appoirntee shall liable to be terminated during the session without assigning any

reason.
Your services will be automatically discontinued on 30/04/2023
t reserves the right to discontinue the services of

In case of no teaching load situation, the managemen
appointee at any point of time. A review of performance will be taken every three months.

In case of appointee desires to resign, he/she will have to serve one month notice or will have to pay

one month salary in lieu thereof.

stitute

be cancelled.
N

which this order is liable to
. /’/ =

5 =
ﬂ,\‘ (Dr. R. O. Ganjiwale)
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If you agree upon, you should join duty immediately, failing,

dmail.com, Web. www
’ . I
gcop.cam, Phone : (0721) 2970556, Fax : (0721) 2970556
Scanned with CamScanner
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Co EVERSANAT

WS

November 29, 2021

Dear Mayuri Rangari,

08
Congratulations! With reference to our on-going discussions, we're pleased\ Jo offer you a contract
position with Eversana India Put. Ltd.,, commencing on December 1, 2021 and ending on March 31,
2022. Your contractual agreement relationship Is described In the paragraphs below,

1) You will perform the services and duties primary responsibliities and accountability for. the IT &
Shared Services Department. and report to Shailesh Joshi, or to any other person which would
be appointed by Eversana India Pyt Ltd.

2) You will be designated as a Safety Data Coordinator (Contacted), during the contract period.

3) The company will pay you 2,50,000/- Rs. per annum, during the contractual period of 4
months.

4) Payment would be subject to relevant statutory deductions like TDS as per the IT act, etc. such

5) As your position is temporary and contractual you would not be entitled to any mediclaim / life
insurance benefits.

6) Your contractual working with Eversana is conditional upon: (i) execution by you of the following
Eversana agreements: contractual agreement (including non-salicitation and non-competition
dauses), non-disclosure agreement, invention and intellectual property assignments agreement;
(i) your agreement to comply with all standard Eversana corporate policies including our Code of
Conduct; (iii) verification of your credentials; (iv) your securing of all required legal work
documentation.

7) After the contract period of 4 months, this contract will be auto renewed or you may be hired on
direct rolls of Eversana India Pvt Ltd, however, that is at the management’s discretion, During

the contract period, either party can terminate the €ngagement by providing the other a 60-day
notice,

8) Further, the company may at its discretion relieve you from such date as it may deem fit even

to Eversana or as may be directed, all Confidential Information in your possession, Return to
Eversana all equipment, security keys, and other property belonging to Eversana.

e
i

101-103, 1*' FLOOR, MARISOFT IT PAR, TOWER - 1, KALYAN| NAGAR, PUNE -411014
¢ Www.eversana.com
CIN - U72200PN2009FTC
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EVERSANA’

9) Warranties And Indemnity

Contractor represents, warrants and covenants to Eversana that:

(a) None of the Services, Developments, materials or work product prov'ided under this
Agreement will in any way infringes any proprietary right or intellectual property r'lght of others or
causes Contractor to breach an obligation of confidentiality with respect to any third party.

(b) (i) all Developments under this Agreement will meet the specifications and perform the
functions as assigned to the Consultant; (ii) all Services will be performed in a competent and
professional manner and will conform to Eversana’ requirements here under;

(¢) (i) Contractor is aware of the substantial liabilities and penalties that may be incurred by
Eversana if the status of Contractor should be attacked or recharacterized

(d)  Contractor shall comply with all applicable laws and regulations regarding the work
performed under this Agreement .Contractor will defend, indemnify and hold harmless Eversana,
its suppliers, agents, directors, officers and employees, from and against any violation of such
laws or regulations by Contractor or any of its agents, sub-Contractors, officers, directors, or
employees.

10) Third Party Payments. Eversana, will not be held liable for payments, fees, distribution of
information or have any business obligation or financial obligation to any third party sub-
Contractors that the Contractor may have hired. Eversana’s sole responsibility regarding this
Agreement will be between Eversana and Contractor.with each other in connection with any such
defense or settlement related thereto.

11) You will be entitled to company holidays as mentioned in the Eversana annual holiday list in a
calendar year.

12) You will be entitled to take 1 leave per month (Paid Time Off), which can be accumulated until
March 31, 2021, after which your accumulated leaves will lapse,

13) This contract with the company is subject to Indian laws. All disputes shall be subject to the
jurisdiction of Pune courts only.

. 14) This offer of employment is contingent on the basis that all information and documentation
o provided by you is true to the best of your knowledge and that you have not provided us with
false declaration or willfully suppressed any material information. If at any point of time during
your employment with Eversana India Pvt. Ltd., it comes to light that the information and/or
documentation which you have provided is false and/or misrepresented by you, you will be liable
for removal from services immediately without notice. Please note that you are required to inform
us if there are any agreements, oral or written, which you have entered into and which relate to
your commitments under this agreement

15) Limitation Of Liability: In no event will Eversana be liable for any consequential, indirect,
exemplary, special, punitive, or incidental damages, including any lost data and loss of profits,
arising from or relating to this agreement, even if Eversana has been advised of the possibility of
such damages.

101-103, 1*' FLOOR, MARISOFT IT PAR, TOWER ~ 1, KALYANI NAGAR, PUNE -411 014
www.eversana.com
CIN - U72200PN2009FTC 14

s
P =

. ﬁl-!h': R. O. Ganjiwale)

Principal
B
RINSIPAD
satizal Edeention & Peresred

Neatttale of Plarme o
Lq‘;uug;h(.‘ﬂ}. Wardha



 EVERSANA’

This offer nullifies all previous offers, both written and verbal,

This contract is based on your representations to Eversana that there is no legal, contractual, or other
restrichon that prevents you from accepting a contract with Eversana and carrying out the duties
contemplated by this contract. Examples of possible restrictions would be employment and immigration
laws: or previous employment agreements that might include non-disclosure or non-competition clauses.

If the terms of this letter are acceptable to you, please sign a copy of this letter in the space provided

below.
For,
Eversana India Pvt. Ltd. Accepted
! 7
Amlan Basu Mayuri Rangari
Director — Human Resources Date: November 29, 2021

Date: November 29, 2021

3048 ~ 303 37 HOOR, MARBOF T ITPAR TOWER -} KALYANI NAGAK PUNE - 411014
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Cognizant

Ref No: 17334834
12-Aug-2021

Sharayu Pawar,
Iper, Wardha

Dear Sharayu,

With reference to the discussions that we had with you, we are pleased to offer you the role of Trainee -
Junior Data Analyst in Cognizant Technology Services India Private Limited ("Cognizant").

You are entitled to an Annual Total Compensation (ATC) of Rs.249,996. The other details about your
compensation are presented in Compensation and Benefits

We are glad to also offer you one time Joining Bonus. Please refer Annexure C for further details

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
arises, you may discuss it only with your Project Manager.

Please note:

« This appointment is subject to satisfactory professional reference checks.

« This offer from Cognizant is valid for 3 months only from the date of offer, any extension in said validity
shall be at the discretion of the company and shall be communicated to you in writing.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right
to work in India and other such documents as Cognizant may request.

We look forward to you joining us. Should you have any further questions or clarifications, please reach us
on TAGCDBOTeam@cognizant.com.

Yours sincerely,

For Cognizant Technology Solutions India Pvt. Ltd.

—<, 0

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

ey O \E
_;:_:,4:-""' SN
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Cognizant

Compensation and Benefits

Name: Sharayu Pawar Designation: Trainee - Junior Data
Analyst
Sl. No. Description Monthly Yearly
1 Basic 7300 87,600
2 HRA* 2920 35,040
3 Conveyance Allowance* 800 9,600
4 Medical Allowance* 1250 15,000
5 Company's contribution of PF # 1800 21,600
6 Advance Statutory Bonus*** 2000 24,000
7 Special Allowance* 4227 50,724

Company's Contribution of ESI @ 3.25% of Monthly Gross

8 X . 536 6,432
minus statutory exclusions
Annual Gross Compensation 249,996
Annual Total Compensation 249,996
Company's contribution towards benefits (Medical, Accident

: 19,500

and Life Insurance)
Annual Total Remuneration 269,496

As an associate you are also entitled to the following additional benefits:

» Floating Medical Insurance Coverage

« Round the Clock Group personal accident Insurance coverage

* Group Term Life Insurance Coverage

« Employees' compensation insurance benefit as per the Employees' Compensation Act, 2010

» Gratuity, on separation after 4 years and 240 calendar days of continuous service, payable as per
Payment of Gratuity Act.

Leave & Vacation:

» From the Date of your Joining, you will be entitled with the below mentioned leaves as per your eligibility
in line with the statutory requirements. You shall be entitled to avail the leaves only with prior approval
from your Manager.

SI No Category of Leave No. of leave days
1 Earned Leave 18
Sick Leave 12
Casual Leave 6

 From the Date of Joining, Women associates will be entitled to Maternity leave based on the eligibility as

laid down in The Maternity Benefit (Amendment) Act, 2017 , -
« In addition to the above, as per Cognizant policy you are also eligj e};t&il Child Adopierkeaamjand)
Paternity leave by adhering to the conditions as laid down in the Indf [eave\lglicy. Principal
\ . PRINCIPAD
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Cognizant

Provident Fund Wages:

For the purpose of computing contribution to Provident Fund, Pension Fund & EDLI Scheme, "Monthly
Gross Salary as per Annexure A of this letter excluding "Advance Statutory Bonus" & "House Rent
Allowance" will be considered. This does not include payments made through "Special Payout".
Determination of PF Wages for the purpose of contribution: PF contribution shall be payable on the earned
PF wages or PF wages as per this letter, whichever is lesser.

Employee State Insurance:

ESI Eligible Wages Eligibility to ESI shall be decided by deducting the Advanced Statutory Bonus,
Employer PF & ESI contribution from the monthly Gross Compensation (AGC/12) as per Annexure A of
this letter

Earned ESI Wages: Monthly ESI contribution will be computed on total remuneration paid to an Associate
in a particular month which includes any recurring (or) adhoc special payouts during the month

ESI Contribution shall be continued till end of the contribution period (Apr to Sep & Oct to Mar), if the
Associate contributes even for one month in the said contribution period

* Flexible Benefit Plan: Your Compensation has been structured to ensure that you are adequately
empowered to apportion components of your salary in a manner that suits you the best. This plan will
enable you to

1. Choose from a bouquet of allowance or benefits
2. Redefine your salary structure within prescribed guidelines
3. Optimize your earnings.

*** Advance Statutory Bonus is in line with the provisions of Payment of Bonus Act, 1965.

Note:

« Any statutory revision of Provident Fund/ESI Contribution or any other similar statutory benefits will result
in a change in the Net take home salary and the Annual Gross Compensation will remain the same.

» Cognizant has made this offer in good faith after expending significant time and resources in the hiring
process. We hope you will join us, but appreciate your right to pursue another path. Your formal
commitment to joining us forms the basis of further planning and client communication at Cognizant. If you
renege on the commitment and decide not to join us after signing the offer letter, Cognizant reserves the
right to not consider you for future career opportunities in the company. We look forward to welcoming you
to Cognizant.

Annexure C

It was a great pleasure interacting with you over the last few weeks.

With reference to our discussion and subsequent offer, we wish to inform you of an additional joining bonus
of Rs.50,000 and this will be paid in 1 Installment (after completion of 3 months of your joining in
Cognizant).

Kindly note the points below:

*The joining bonus will be subject to statutory and income tax deductions as applicable.
*The joining bonus will be recovered in case you leave us within one year of joining.

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:
e TN
e
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Cognizant

Employment Agreement — Cognizant Technology Solutions India Private Limited

This Employment Agreement ("Agreement") is made effective as of between:

Cognizant Technology Solutions India Private Limited, a company incorporated under the Companies Act,
1956 with its registered office at 5/535, Okkiam Thoraipakkam, Old Mahabalipuram Road, Chennai -
600096, Tamil Nadu, India; (hereinafter referred to as "Company" or "Cognizant" which expression shall
unless repugnant to the context or meaning thereof, be deemed to mean and include its successors and
assigns) of the ONE PART;

AND
Sharayu Pawar, 22, residing at (hereinafter referred to as "
you", "your" or "yourself", which expression shall unless repugnant to the context or meaning thereof, be

deemed to mean and include his/her heirs, executors and administrators) of the OTHER PART.

The Company and you are, wherever the context so requires, hereinafter collectively referred to as the
"Parties" and individually as "Party".

RECITAL:

WHEREAS, you desire to be employed by the Company and the Company has made an employment offer
("Employment Offer Letter") to you and in pursuance thereof desires to employ you on the terms and
conditions set forth below.

NOW, THEREFORE, in consideration of the mutual promises, covenants and conditions set forth herein,
the Parties hereto mutually agree to the below mentioned terms and conditions governing your
employment with Cognizant:

1. Duties and Responsibilities

a. You agree that at all times during your employment with Cognizant, you will faithfully, industriously, and
to the best of your skill, ability, experience and talent, perform any and all of the duties required of your
position. In carrying out these duties and responsibilities, you shall comply with all policies, procedures,
rules and regulations, both written and oral, as are announced or implemented by the Company from time
to time, and shall honour and comply with all rules and statutory requirements under applicable law as
amended from time to time, in letter and spirit.

b. Your unprofessional behaviour or misconduct in violation of Cognizant's Code of Business Ethics and/or
other organizational policies shall entitle the Company to take appropriate disciplinary action(s) including
termination of your employment.

c. You shall, at all times, maintain satisfactory performance and upskill yourself in accordance with the
business requirements of the Company. Unsatisfactory or poor performance shall entitte Company to take
appropriate disciplinary action(s) including termination of your employment.

2. Place of Employment

You will be employed at any one of Cognizant's offices as per business requirement. The Company
reserves the right to transfer you on a temporary or permanent basis to the other office locations, functions
or departments within the Company and/or other affiliated entities and assign such other duties as may be
deemed fit in the interest of the Company. The Company also reserves the right to require you to work
remotely from time to time as per business needs or government mandate.

3. No Alternate Employment, No Conflict, Etc.

During your employment with the Company, you shall not, without the Company's prior written consent,
directly or indirectly employ or engage with any other person, business or entity, whether or not for any
gain or profit, irrespective of whether it is during or outside your hours of work in the Company.
Additionally, you are not allowed to undertake any other gainful employment, engagement, business,
assume any public office or private office, honorary or remunerative position, without prior written
permission of the Company. During your employment with the Company, you shall not directly, or indirsetly
engage in any conduct in conflict with or averse to the best interes "rfﬁ ompany, a&‘q‘ﬁtéffrgj,r@gjnylthe
gq, divNI or bring on to paagaizant's
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Cognizant

systems or offices, your prior employer's and/or their clients' proprietary or confidential information, or
violate any agreement or obligations that you have with them.

4. Confidentiality

a. During the course of your employment with the Company, you shall have access to information and/or
documents of the Company, its affiliates, its clients or certain third parties' (with which the Company has
any dealings), which information and/or documents are private, business sensitive, confidential and/or
proprietary (together, the "Confidential Information"). You are obliged to keep the Confidential Information
as secret and must not, without prior and specific written permission from the Company, disclose any such
information, received from whatever source and however you may learn it, to any person or third party.

b. Any breach of your confidentiality obligations as specified above may be a cause for termination of your
employment with the Company, besides the Company's entitlement to initiate legal action against you for
such breach. The obligations imposed upon you under this clause 5 will survive even after cessation of
your employment with the Company.

c. You shall not take copies of any Confidential Information for your own purposes without prior permission
of the Company and forthwith upon termination of your employment with the Company, you shall return to
the Company all such copies of Confidential Information including but not limited to documents, records
and accounts in any form (including electronic, mechanical, photographic & optical recording) relating to
matters concerning the business or dealings or affairs of the Company.

d. You shall not, during your employment with the Company and at all times thereafter, do or say anything
that may cause direct or indirect damage to the business of the Company, its affiliates or their clients.

e. You shall be governed by Cognizant's Social Media Policy and shall, at all times, refrain from posting
potentially malicious, libellous, obscene, political, anti-social, abusive, and threatening messages or
disparaging clients, associates, competitors, or suppliers or any third parties.

f. You will not make any false, defamatory or disparaging statements about Cognizant, its clients, or any
other employees or directors, irrespective of whether any such statements are likely to cause damage to
any such entity or person.

g. The Company reserves the right to require you to sign confidentiality and non-disclosure agreements
with any clients on whose project you are being assigned on behalf of the Company.

5. Data Protection

By signing below,

a. you hereby provide your consent to Cognizant, its affiliates and their clients for the holding and
processing of your personal data for all purposes of the administration and management of your
employment and/or the Company's business,

b. you hereby provide your consent to your personal data including any sensitive personal data or
information being collected and the same being transferred, stored and/or processed by Cognizant in India
and any other countries where Cognizant, its affiliates and their clients have offices,

c. you agree that Cognizant and its affiliates may make such data available to its advisors, service
providers, other agencies such as pension providers, medical, insurance providers, payroll administrators,
background verification agencies and regulatory authorities,

d. you have the right to amend, modify or alter your personal information. The Company will exercise all
reasonable diligence for safeguarding your personal information, as has been disclosed by you. It is
clarified that the obligation will not be applicable in case of legally required disclosures, and

e. you acknowledge and agree that Company may, in the course of its business, be required to disclose
personal data relating to you, after the end of your employment to any group/statutory bodies/authorities as
required under applicable law/requirements.

6. Work Schedule

a. The Company's normal working hours shall typically comprise of nine (9) hours per day, exclusive of any
applicable break, subject to the limit of daily working hours, as prescribed by the applicable laws. The
Company may require you to work for extended working hours/days including weekends, depending on the
project requirements, business exigencies and/or for conscientious and complete performance of your
duties and responsibilities towards the Company, subject to the limit of working hours as prescribed by the
applicable laws. Any changes made to the Company's working hours shall be notified to you.

b. The Company may, at its discretion, vary the normal working hours or days for any employee or class of
employees or for all the employees based on project requirements, Company policies and prevailing laws,
as may be applicable from time to time/in consonance with any applicable laws for the time being in force.
Any changes to be made to the above work timings or days shall be made by the Company at its sole
discretion and notified to you in advance. g BN i

c. The Company may also require you to work on a shift basisf ¥, 'sl& s may be scHQ&dﬁ”e(a %’5%’"“"’
hours a day, 7 days a week and 365 days a year. The shift timf maygt ange from time, Fﬁ?«%@xas per
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Cognizant

any Company policy and which will be notified to you in advance.
d. Your office timings shall be monitored by the Company through appropriate systems & processes, as
updated from time to time and you shall ensure compliance to the processes and policies at all times.

7. Background Check

Your employment with Cognizant is conditional and subject to satisfactory background and reference
check in line with the Company's policy. An independent agency may conduct internal and external
background checks, for which you provide your consent. The Company's offer of employment and/or
continued employment is subject to satisfactory background verification report.

The Company shall be entitled to withdraw its employment offer if the background verification checks
reveal unfavourable results at any time. Similarly, in case if your background verification report is found to
be unfavourable or unsuccessful after you joining the Company, then the Company reserves the right to
terminate your employment immediately.

8. Compliance with Company Policies

As a condition of employment with the Company and as part of your joining formalities, you are required to
comply or execute the following Company agreement and attest your understanding and adherence to
following Company policies:

i. IP Assignment Agreement

ii. The Code of Business Ethics

iii. Acceptable Use Policy and Social Media Policy
iv. Dress Code Policy

Additionally, you will also be governed by other applicable Company rules, processes, procedures and
policies as may be drafted, enforced, amended and/or altered from time to time and which are not
specifically mentioned in this Agreement. The applicable rules/ processes/ procedures/ policies are
available on the Company's intranet and you are expected to go through the same carefully as a condition
of your employment. For any clarification in relation to applicable policies, guidelines, processes, please
reach out to your HR Talent Manager. It is your responsibility to keep yourself informed of any and all
changes made by the Company to such policies from time to time. If at any time during your employment
with the Company, you are found in violation of any applicable rules, processes, procedures or policies of
the Company, the Company reserves the right to take disciplinary action against you, including termination
your employment without notice period.

9. Non-Compete and Non-Solicit Restrictions

During the term of your employment with Cognizant and until two (2) years after the termination of such
employment, you will not directly or indirectly, either as an individual on your own account or as a partner,
employee, consultant, advisor, agent, contractor, director, trustee, committee member, office bearer, or
shareholder (or in a similar capacity or function), (a) solicit, attempt to solicit, contact or otherwise
encourage any employee to leave the Company's employment, (b) solicit business from competitor(s) or
client(s) of the Company or (c) be employed or engaged with any competitor(s), or (d) be employed or
engaged with any client(s) of the Company with whom you have interacted or worked in a professional
capacity representing the Company during the six (6) months preceding the date of termination of your
employment.

10. Representations and Warranties
By signing below,

a. you warrant that your employment with the Company does not and will not violate or otherwise conflict
with any agreement (oral or otherwise) to which you are or have been a party and that you possess all the
requisite permits, work visas and clearances to be able to lawfully and rightfully employed in India with the
Company under the terms of this Agreement;

b. you warrant that you have satisfactorily completed all of your obligations under any employment contract
or other contract or agreement with any company(ies), person(s) or entity(ies) that previously employed or
contracted with you and that any previous employment contract and/or relationships have Lermirated
and/or expired prior to the effective start date of your employmeny Lattl

fieaompany and“muma\tﬁ@u,the
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Cognizant

c. you represent and warrant that you shall not bring into Company premises or systems (or use in any
manner) any third-party documents (regardless of media) or materials (including but not limited to
proprietary information or trade secrets), or any such documents or materials of your previous employer,
without written permissions/approvals from such previous employer or third parties; and

d. you represent that unless authorized by the Company in writing, you shall not sign any contract or
agreement that binds the Company or creates any obligation (financial or otherwise) upon the Company.

11. Indemnity

You agree to indemnify and hold harmless the Company and its affiliates from and against any and all
direct or indirect losses or damages, injury or liability for a claim of damage, loss or injury to person or
property, suffered or sustained by Company and its affiliates which is attributable to you, resulting from any
of your act or omission irrespective of whether it constitutes a breach of the terms of your employment or
negligent performance of your duties as expected from you while in employment of the Company.

12. Business Engagement, Learning and Development and Project Deployment

In order to ensure that you are fully equipped to adapt to the demanding needs of our clients, the Company
has several policies and processes relating to deployment of employees to projects, Career Architecture
program, performance evaluation, learning and development/trainings and avenues of up-skilling. As a
condition of your employment with the Company, you are responsible for upskilling yourself to make
yourself eligible for appropriate business/client projects, thereby promoting the spirit of meritocracy and
career development with the goal of providing world-class services to our clients. Therefore, you shall
adhere to and meet the obligations under all such policies and processes, including the Associate
Deployment Pool Policy and those that may be changed by the Company from time to time.

13. Unauthorized Absence

If you are absent from work for a continuous period of 3 days or as prescribed by applicable laws, without
the prior written consent from your approving authority, it will be construed that you have voluntarily
abandoned your employment with the Company. The Company shall be entitled to take appropriate
disciplinary action(s) against you as per the Company's Job Abandonment Policy.

14. Retirement

You will automatically retire from employment with the Company on the last day of the month in which you
attain the age of fifty-eight (58) years. It is hereby clarified that the Company reserves its right to change
the retirement age at its sole discretion.

15. Termination of Employment

a. The Company may terminate your employment at any time with or without assigning any reasons by
providing 90 days' advance notice to you by paying you pro rata salary in lieu of any notice or balance
notice period. You may resign or terminate your employment with the Company by providing 90 days'
advance notice to the Company. When you serve notice to resign from the employment of the Company,
the Company may at its sole discretion, allow you to pay salary in lieu for the notice period; and/or adjust
the vacation accumulated towards part of the notice period.

b. Notwithstanding the aforesaid or anything else to the contrary, the Company may, at its sole discretion,
suspend, lay off, dismiss, discharge and/or terminate your employment with immediate effect by a notice in
writing (without any notice period or salary in lieu of any notice period) in the event of your:

« Misconduct, as provided in Misconduct and Disciplinary Action Policy

« Non-adherence to Associate Deployment Pool Policy

« Violation of Social Media Policy or Conflict of Interest Policy

« Breach of integrity, or embezzlement, or misappropriation or misuse or causing damage to the Company'
s asset/property or reputation

« Insubordination or failure to comply with the directions given to you by persons so authorized

« Insolvency or conviction for any offence involving moral turpitude

& Pt N\
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Cognizant

« Violation of non-disparagement obligations
« Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its
client.

16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy
("Dispute") arising out of, or in relation to, this Agreement, including any Dispute with respect to the
existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your
employment with the Company shall be governed and interpreted in accordance to the laws of India and
the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but
not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of
this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Sharayu Pawar

Sign: Sign:
Name: Name:
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HEALTH
Quality Proctics. Quelity Care.
Employee Name Vaishnavi Chandak

Emp Code 54641
Location Navi Mumbai

Subject: Letter of Appointment

Ref: Offer Letter executed between Inventurus Knowledge Solutions Private Limited (the "Company"/"IKS Health") ar

Dear Vaishnavi Chandak,

In accordance and subject to the terms and conditions of the Offer Letter executed between you and the Company a:
are reproduced herein and incorporated by reference, we are pleased to appoint you as Associate in Grade 12 wif
Wednesday May 11,2022 (the "Effective Date").

You will be on probation for a period of six (6) months from the Effective Date. Subject to your satisfactory performan

Company may confirm your appointment or extend your probation at its sole discretion.
Your employment with the Company is based upon the information furnished by you in your employment application :

declarations and undertakings. In the event, if any information and/or declaration is found out to be false, incorrect, m
fabricated, the same will lead to termination of your employment with the Company with immediate effect without noti

The terms and conditions of your employment shall be subject to due observance and compliance with all policies, ru
regulations and procedures of the Company, which the Company may from time to time separately frame or amend il

discretion.
Please sign this letter in duplicate and kindly return to us one signed original.

Your failure thereafter to join the Company shall be considered as your withdrawal from the acceptance of the offer a
shall be entitled to take appropriate actién against you including but not limited to replacement of your candidature.

We look forward to having you as part of the IKS Health team.

Yours sincerely,
For INVENTURUS KNOWLEDGE SOLUTIONS PVT LTD.

Approved and Released by

The Talent Engagement Team*
For Inventurus Knowledge Solutions Private Limited

(*This is an electronically generated document and hence not signed)

Vaishnavi Chandak
e ==
~~“(Dr. R. 0. Ganjinalc)

- . A Principal
accept the above offer on the terms indicated. : P T S
Bt s (31 pre). Warcha
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Ref No: 17334833

12-Aug-2021

Vaishnavi Darange,

Iper, Warcha

Dear Vaishnaw,

With reference to the discussions that we had with
Junior Data Analyst in Cognizant Technology Services India Private Limited ("Cognizant”).

C1g ,-!!:
Epa LT
Ee Yo 5
[=] 2

Cognizant

you, we are pleased to offer you the role of Trainee -

You are entitled to an Annual Total Compensation (ATC) of Rs.249,996. The other details about your

compensation are presented in Compensation and Benefits

We are g'ad to also offer you one time Joining Bonus. Please refer Annexure C for further details

Your azppointment wafl be governed by the terms and conditions of employment as presented in
Employment Agreement ‘You will 2!so be govemed by the cther rules. regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
anses, you may discuss it only with your Project Manager.

Please note:

« This appointment is subject 1o satisfactory professional reference checks

- This offer from Cognizant is valid for 3 months only from the date of offer, any extension in said validity
shafl be at the discretion of the company and shall be communicated to you in writing
« Prior 10 commenang employment with Cognizant you must provide Cognizant vaith evidence of your night

to work in India and cther such documents as Cognizant may request

We lock forwiard to you ;om.ng us. Should you have any further questions or clarifications, please reach us

i mrOEOT

on TAGCDE esm e

Yours sincerely,

For Cognizant Technology Solutions India Pvt Ltd

—<

Maya Sreekumar

Vice President — Human Resources

i have read the offer, understood and accept the 2bove mentioned terms and conditions

Signature:

Rrqd. Office: 115/535, Old Mahabalipuram Road

Date:
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Cognizant

* Violation of non-disparagement obligations
« Conduct, which is regarded by the Company as prejudicial to its own interests or to the interests of its

client.
16. Deputation, Assignment and Transfer

The Company may second, depute or assign you to work with any of its affiliates or transfer your services
to any group company worldwide. On any such secondment, deputation, assignment or transfer of your
employment, the Company and/or affiliate may require you to sign the applicable Overseas Deputation /
International Employment Agreement(s) of the specific country, based on the policies of the Company.

17. Survival

Clauses 5, 6, 10 and 12 and any other clauses, which by their nature are expected to survive, shall all
survive the termination of your employment (for any reason) and shall continue to apply to you even after
cessation of your employment with the Company.

18. Dispute Resolution and Governing law

The Parties shall make best efforts to settle by mutual conciliation any claim, dispute or controversy

("Dispute”) arising out of, or in relation to, this Agreement, including any Dispute with respect to the

existence or validity hereof, the interpretation hereof, or the breach hereof. This Agreement and your

employment with the Company shall be governed and interpreted in accordance to the laws of India and

the courts in Chennai only shall have exclusive jurisdiction over any Dispute. Notwithstanding the D
aforesaid, the Company shall be entitled, in addition to all other remedies, to any interim relief including but

not limited to an injunction, whether interlocutory or preliminary, restraining any breach of the provisions of

this Agreement.

19. General

This Agreement and your employment is personal to you and you cannot assign, subcontract or transfer
your rights or obligations hereunder to any other person or entity. No delay or failure by Company to
exercise any of its powers, rights or remedies under this Agreement or otherwise will operate as a waiver
of such powers, rights or remedies. If any provision of this Agreement is held by any competent authority to
be invalid or unenforceable, the validity of the other remaining provisions of the Agreement shall not be
affected. You shall not make any announcement concerning Company, its affiliates and their employees,
contractors or clients without Company's prior written consent and you shall not use or disclose the name,
trademark, domain name, service mark, logo or any other intellectual property of Company and its affiliates
and their employees, contractors or clients.

This Agreement, together with the agreements and policies of the Company, Employment Offer Letter (and
any attachments thereto, are the exclusive and entire agreement between the Parties relating to its subject
matter, and supersedes all prior and contemporaneous discussions, agreements, negotiations,
representations, and proposals relating to the subject matter hereof.

You shall be required to treat the terms of this Agreement as strictly confidential. The Company reserves
the sole right to change any terms or conditions provided in this Agreement based on applicable laws or -)
business exigencies.

IN WITNESS WHEREOF, the Parties hereto have duly executed this Agreement as of the day and year
first above written.

Cognizant Technology Solutions India Private Limited Vaishnavi Darange

Sign: Sign:
Name: Name:

'
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Cognizant

Ref No: 17334810
12-Aug-2021

Kunal Bijwe,
Iper, Wardha

Dear Kunal,

With reference to the discussions that we had with you, we are pleased to offer you the role of Trainee -
Junior Data Analyst in Cognizant Technology Services India Private Limited ("Cognizant").

You are entitled to an Annual Total Compensation (ATC) of Rs.249,996. The other details about your
compensation are presented in Compensation and Benefits

We are glad to also offer you one time Joining Bonus. Please refer Annexure C for further details

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change from time to time. Your compensation is highly confidential and if the need
anses, you may discuss it only with your Project Manager.

Please note:

- This appointment is subject to satisfactory professional reference checks.

- This offer from Cognizant is valid for 3 months only from the date of offer, any extension in said validity
shall be at the discretion of the company and shall be communicated to you in writing.

- Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right
to work in India and other such documents as Cognizant may request.

We look forward to you joining us. Should you have any further questions or clarifications, please reach us
on TAGCDB0OTeam@cegnizant. com.

S UD

Yours sincerely,

For Cognizant Technology Solutions India Pvt. Ltd.

—.0

Maya Sreekumar
Vice President — Human Resources

| have read the offer, understood and accept the above mentioned terms and conditions.

Signature: Date:

s
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Cognizant

Ref No: 17334811
12-Aug-2021

Mayur Kombe,
Iper, Wardha

Dear Mayur,

With reference to the discussions that we had with you, we are pleased to offer you the role of Trainee -

Junior Data Analyst in Cognizant Technology Services India Private Limited ("Cognizant”).

You are entitled to an Annual Total Compensation (ATC) of Rs.249,996. The other details about your
compensation are presented in Compensation and Benefits

We are glad to also offer you one time Joining Bonus. Please refer Annexure C for further details

Your appointment will be governed by the terms and conditions of employment as presented in

Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue

and those that may change from time to time. Your compensation is highly confidential and if the need
anses. you may discuss it only with your Project Manager.

Please note:

» This appointment is subject to satisfactory professional reference checks.
* This offer from Cognizant is valid for 3 months only from the date of offer, any extension in said validity
shall be at the discretion of the company and shall be communicated to you in writing.

« Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right
to work in India and other such documents as Cognizant may request.

We look forward to you joining us. Should you have any further questions or clarifications, please reach us
on TACCDE0Team@ cognizant com.

Yours sincerely,

For Cognizant Technology Solutions India Pvt. Ltd.

—

Maya Sreekumar
Vice President — Human Resources

I have read the offer, understood and accep! the above mentioned terms and conditions.

Signature: Date:

~{Dr. R.O

RlI'qd. Office: 115/535, Old Mahabalipuram Road, Okki m
atitate ¢f Flarme
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SAMARTH LIFE SCIENCES PVT. LTD.

Samarth House, 168, Bangur Nagar, Off Link rd,Near Ayappa Tﬁnph‘ & Kallol Kali l("mplc.ﬁmvi{;{on (W), Mumbai - 400090, Ph: 28719501 / 28719510
E-mail: info@samarthlifesciences.com Web site: https://www.samarthlife.com/

To,

Mr. Siddhant Mukund Jagtap
Plot 1, Jagdale Layout,
Manas Mandir,
Wardha.
Maharashtra, India : Date: 25/10/2021
Mob :- 9284527654
Letter of Appointment

Dear Siddhant Mukund Jagtap,

We are pleased to offer you the post of ' Tsm - Critigen Division ' based at Nagpur in our
organization with effect from 21/10/2021 subject to the following terms and condition.

1. You will be on probation for a period of 6 months (extendable / performance based).

2. Not withstanding any terms contained here in, either side can terminate the service without
assigning any specific reason by giving in writing 15 days notice.

3. You have agreed and accepted to work as ' Tsm-Critigen Division', for Nagpur . However, you
can be transferred to any place in Union of India.

4. Annual CTC- Rs.241632 Only. ( Rupees Two Lakh Forty One Thousand Six Hundred Thirty
Two Only Per Annum. )

HQ EX.HQ |0.Stn |Internet Travel/K.M
TSM 240 255 | 750 [250 Rs.2.5 upto 200 k.m.

| T

Above 200 km 3 tier AC with tickets.

Stationary+Courier+Xerox Charges = Rs.100 (without bill )

All Tsm traveling to metro cities for business meeting/field work will get additional Rs.500
Metro Cities Defhi,NCR,Hyderabad,Kolkata,BangIore,Mumbai,Chandigarh,Chennai

5. The above allowances are meant to meet your daily requirements of conveyance and incidental
expenses. This will be payable to you for days actually worked by you and for which Daily Reports
indicating meeting of Doctors and Chemists as instructed are submitted. These are reimbursed on
receipt of your claim which you would be required to submit once a month.

0. You will normally retire from the services of the compagyan completion of 60 yeprge==ragtes 5= s
r . =7 (Dr. R. O. Ganjiwalc)
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Sun Pharma Laborateries Limited = N
Akota Road, Suny 3. Baroda Cy, /( R
Koy No 748\ ta, i’ % _)‘
adodany - JeD a0 »

Te Q1X5) 2
Welsie wwwvsp

TIN . UPSR00AIS 100791 CA40088
PHARMA

SPLLMUM/HRD/ES9768/RESPIRISE DIVISION/2022
MAY 12,2022

Mr. SHUBHAM SUBHASHRAO NAGRE
HOUSE NO 9 BRAR HOUSE

KY CANTEEN STREET

MORDEN SOCIETY CHATRAPATI SQUARE
NAGPUR - 440022

MAHARASHTRA

Dear Mr. SHUBHAM NAGRE,

With reference to your application and subsequent interview, you had with us, we are pleased to offer you the position of
__;I'R.-\INEE SALES EXECUTIVE in our organization for our RESPIRISE DIVISION. Your Head Quarter will be at

" {AGPUR.

This offer is subject to vour being found medically fit. Your date of joining will be considered as the day you actually join

field and submission of Joining Report.

During the training period of 6 (Six) months, you will receive the following monthly consolidated Salary and Allowances:
Basic :Rs. 15450/- p.m.
H.R.A :Rs. 9270/- p.m.

Plus P. F.. Bonus and Medical benefits as per company rules.

In addition to the above, please find enclosed our Daily Allowance Rules vide our Circular no.
SPLL/HRD/MUM/CIR/STF/DA/2021 dated December 31, 2021 applicable to you.

,)\\’e take this opportunity to welcome you to the family of SUN PHARMA and look forward to build your career with us.

Yours Sincerely,
For SUN PHARMA LABORATORIES LIMITED.

A

AUTHORISED SIGNATORY

Received and agree to join duty on or before

Fogistered Othice - Sun House, Plot No. 201 B/1, Woslern Express Highway, Goregaon (=), Murmbai - 400 063, Maharashtra, INDIA.
Tel .1 (91-22) 1324 4324, Fax ; (31-22) 4324 4343.

E— Lo

——
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Pezching Meople Touching Lnes

Principal
. PRIRCIPADL
seartical Edvantion & Consersd

Neatitste of Plarr

Bosguou | oghe), Wardha

26



Division : India Business - kield
10-02-2022
Mr. Yash Bhagwatkar,

Jagnade square before SD hospital viushabh apartments, Jagnade square, SD hospital, Nagpur -
440024, Maharashtra, India

SUB: APPOINTMENT LETTER
DearMr. Yash,
This has reference to your application and subsequent interviews you had with us. We are pleased to appoint you
as Territory Managerin Emcutix in Fl-Ficld with effect from 10-02-2022 on the following terms and

conditions.

You have been assigned the job responsibilities viz. Development of Territory & Company lmage, Bringing
Company to a Profitable Base, Good Team Building and Imparting Good Product Knowledge to your
colleagues. '

A.  EMOLUMENTS AND BENEFITS:

light of the above, please note that your Salary is Rs. 3,25,000/- per annum cost to company. The detaiied
Z ucture of the sameis attached herewith as Annexure A.

L. You will be on a Probation for a period of Six (6) months from the date of your joining during which you will
undergo On-the-job Trainingat PUNE (HQ) & Nagpur,

2. For HQ/ExHQ, Out Station and Other Allowance please refer Emforce portal.

3. You will be eligible for benefits viz. Provident Fund, Gratuity, Accident Insurance, Bonus and Incentive as
applicable to vou under the prevailing laws applicable to you.

B. WORKING HOURS:
1.Theworking hours shall be as required to tulfill your duties and responsibilities.
2.You would report to Superior as dircected by the Company.

C. PROBATION

ou will be on Probation for a period ot six months trom the date ot joining. The probation period can be extended
.thc discretion of the Management. You will continue to remain on probation until you are confirmed or
otherwiseas may beadvised to you inwriting, .

D.  TRAINING/CONFIRMATION AND TERMINATION OF EMPLOYMENT

1. You will undergo induction & In-house Training program during the probation period of 6 months as decided
by Management.

Emcure Pharmaceuticals Ltd., "Emcure House ', 1-184, M | D C , Bhosan Pune - 411 026
Tel +91 2027120084 Fax. +91 20 30610111 Website' www emcure com
E-mall : corporate@emcure co in CIN U24231PN1981PLC024251

o g "'-_‘, ":_-'___ - - -
\ = (Dr. R. 0. Ganjiwale)
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Re!:GHRUIHR/]OZZIOBB Dates: 26-03-7077

To,
Ms.

-

PRANITA MADHUSUDANJI BHATTAD

Nagpur,

Subject: Order of Appointment

Dear Sir/Madam, )

Following your application and subsequent Interview held for the post of Asslstant Professor, before
duly constituted local selection Committee, | am pleased to inform that you have been appointed
as Assistant Professor in School of Pharmacy at G.H, Rafson| University, Amravati, The terms and
conditions of the appointment are as follows: -

1.

3.

15.

16.

17.

18.

Your appointment is till 30 April 2023,

Your pay in the pay scale of Rs. 15600-39100 AGP 6000 & present basic will be Rs. 15600 /-

You shall deposit with the office the originals as well as certified true coples of relevant
documents such as birth date certificate, mark sheets, experience certificate, relieving
certificate, and last pay certificate before Jjoining the dutfes,

You will submit 2 passport size photographs.

You are required to give the correct mailing address as soon as you join your duties, Any letter
sent by Registered Post Acknowledgement Due (RPAD) on the address given, shall be deemed to
have been acknowledged duly & signed, by you,

You will not conduct or engage yourself in private tuitions or private coaching classes.

You will not engage yourself in any other paid job, full time, part time, honorary or othervise
curing the continuance of your service in this Institution,

You will not appear for any examinations without prior permission of the Vice-Chancellor while
in service of this University.

You will not take any part in politics.

- You will not directly or indirectly involve yourself in any anti-management activities,

- Your behavior with colleagues and entire college staff should be polite, co-operative & gentle,

- You will not form any union or organization amongst yourself and colleagues.

- You will not process any letters either signed by you or singed jointly on any issues against the

University without prior permission.

- If 20y information given in the application form is found incorrect or contradictory at any time

2fter the appointment, your services will be terminated forthwith and no further
correspondence will be entertained thereafter.,

In czse you want to leave the job, you shall have to serve a notice period of one month or will
have to pay gross salary of one month in lieu thereof. If the Management wants to terminate
your services you will be given one month’s notice or one month’s salary in lieu of the notice.
You vill not apply elsewhere for service v/ithout getting / obtaining the proper permission from
the Vice-Chancellor. If it is found that, you have. applied elsewhere without prior permission of
the Vice-Chancellor, the Vice-Chancellor will impose the penalty of the three months salary on
you before issuing the relieving certificate or otherwise you may not be relieved from the
service of the college,

Proaress Report: - You will submit your report on research activities, seminars, presentation of
papers, workshop etc. twice every year in the months of June & December,

Motivation: - It is expected that as a member of the staff you will guide and motivate junior
staff members and the students and feedback taken from students be submitted to the H.0.D.

Address : G H Raisoni Nagar, Anjangaon Bari Road,
Amravati - 444701 (MH)
Tel.: 491.0721.2385429 /32 /35

Corporate Office : 345, Shr

ttibete of PG
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Employee's Contb. To PF
Income Tax

Annexure-A
Particulars Amt
Basic+DA 15000
HRA 7500
Other Allowance 6216
Fixed Monthly Gross 28716
Statutory Bonus 1000
Employer's Cont. To PF 1950
O LWF (Employer) 1

Monthly CTC 31667
Deductions

1800

As applicable

LWF 1
P. Tax 200
NET PAY 26715
Annual CTC 380000
For Persolkelly India Pvt. Ltd
By L
®
Authorized Signatory
PLRSOERTTCY Bidia e ad (Lommerly known as Kelly Senvices India Py L ud )
6O & A0 65 Len INIZ1OY Tovans R pastoisd O
Cardinal Gracisus fopd Sonan NSaanantho Cliambers #3387
Willisee € hakooda Andhen Fasg | o LENL ol sae
SMusnbar Maboaehioa - 0o T [P TR TR \ i A
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Ref:GHRUlHRl}OZZ/O‘)Z Date: 29-03-2022

To,
Ms.

-

SHUBHANG! NARENDRA PILLEWAN

Nagpur.

Subject: Order of Appointment

~

Dear Sir/Madam,

Following your application and subsequent interview held for the post of Assistant Professor, before
duly constituted local selection Committee, | am pleased to inform that you have been appointed
as Assistant Professor in School of Pharmacy at G.H.,Raisoni University, Amravati. The terms and
conditions of the appointment are as follows:- '

s W

~N o
)

10.
11
12.
13.

14.

Your appointment is till 30 April 2023.

Your pay in the pay scale of Rs. 15600-39100 AGP 6000 & present basic will be Rs.15600 /-

You shall deposit with the office the originals as well as certified true copies of relevant
documents such as birth date certificate, mark sheets, experience certificate, relieving
certificate, and last pay certificate before joining the duties.

You will submit 2 passport size photographs.

You are required to give the correct mailing address as soon as you join your duties. Any letter
sent by Registered Post Acknowledgement Due (RPAD) on the address given, shall be deemed to
have been acknowledged duly & signed, by you.

You will not conduct or engage yourself in private tuitions or private coaching classes.

You will not engage yourself in any other paid job, full time, part time, honorary or otherwise
during the continuance of your service in this [nstitution.

You will not appear for any examinations without prior permission of the Vice-Chancellor while
in service of this University.

You will not take any part in politics.

You will not directly or indirectly involve yourself in any anti-management activities.

Your behavior with colleagues and entire college staff should be polite, co-operative & gentle.
You will not form any union or organization amongst yourself and colleagues.

You will not process any letters either signed by you or singed jointly on any issues against the
University without prior permission.

If any information given in the application form is found incorrect or contradictory at any time
after the appointment, your services will be terminated forthwith and no further
correspondence will be entertained thereafter.

. In case you want to leave the job, you shall have to serve a notice period of one month or will

have to pay gross salary of one month in lieu thereof. If the Management wants to terminate
your services you will be given ane month's notice or one month's salary in lieu of the notice.

. You will not apply elsewhere for service without getting / obtaining the proper permission from

the Vice-Chancellor. If it is found that, you have applied elsewhere without prior permission of
the Vice-Chancellor, the Vice-Chancellor will impose the penalty of the three months salary on
you before issuing the relieving certificate or otherwise you may not be relieved from the
service of the college.

Progress Report: - You will submit your report on research activities, seminars, presentation of
papers, workshop etc. twice every year in the months of June & December.

. Motivation: - It is expected that as a member of the staff you will guide and motivate junior

staff members and the students and feedback taken from students be submitted to the H.0.D.

Address : G H Ralsoni Nagar, Anjangaon Bari Road,
Amravati - 444701 (MH)
Tel : +91-0721-2385429 /32 /35

Web: www. ghru edu.in | Email: enquiry@ghru.edu Ljn _, XN
Corporate Office : 345, S s@tiiienge, Kingsway, Nagpur- 44080TF(RF) ~
Tel.: # §1/82 = (Dr. R. O. Ganjiwale)
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19. In addition to your regular duties, you will have to carry out the duties assigned by the Vice
Chancellor including coordination with other Departments, R & D activities, or any other
activities/responsibilities that may be entrusted to you,

20. You are expected to join within 7 days from the date of this order.

21, On the Administrative/Academic ground you will be Uable to be transferred/deputed.

22. During the tenure of service the VC reserves the right to terminate services of the appointee
in case of poor performance /non observance or organizational policies or misconduct.

23. You are requested to please acknowledge the receipt of this order and return 02 copies
(enclosed) duly signed in token of acceptance of this order.

rizZed Signatory

Ce: Vice Chancellor-GHRU, Saikheda
Cc: Registrar/Director - HR/ Accounts Dept.

-

r

: G H Raisoni Nagar, Anjangaon Bari Road,
Amravati - 444701 (MH)
Tel.: +91-0721-2385429/ 32/ 35
Web: www.ghru.edu.in | Email: enquiry@ghru.edu.in, _,, s>
 Playse, Kingsway, Nagpurza40081ThH)’ G
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Ph No: 8885559797

. Email ID: hr2@zenfair-solutions.com
; . website: www.zenfair-solutions.com

Date : 20t Oct 2021
To,
Ms. Swati Vijay K,
Nagpur.

Subject: Offer for the position of US IT Recruiter

Dear Swati,

Thank you for exploring career opportunity with Zenfair India Pvt Ltd., Hyderabad. You have successfully
completed the Initial Selection process and we are pleased to make you an offer of employment beginning
25 October 2021. Please note that the offer stands terminated, if you fail to join on the date mentioned
above, unless extended at the sole discretion of the Company. You must treat the details of this offer with
utmost confidentiality.

You have been selected for the position of US IT Recruiter at Zenfair India Pvt Ltd., in Hyderabad. Annual
gross compensation would be Rs. 1,80,000.00 per annum. You would be posted at Hyderabad, India.
However as and when required, your service will be transferable to any of the office in India or abroad.
You shall be on probation for a period of three (3) months which may be extended by the Company at its

discretion. A detail on the probation period clause is detailed out in the appointment letter.

The Company may conduct Background verification on you and your services are liable to be terminated
without any notice or salary in lieu thereof in case your Background Verification report is found to be

unsatisfactory.

The detailed breakup of the compensation and additional benefits are in Annexure A.

If the terms and conditions of this offer letter are acceptable to you, please signify your acceptance by

sending us the duly filled (Annexure B) and signed scanned copy of this offer letter within 24 hours.

We welcome you to Zenfair India Pvt Ltd., Hyderabad and look forward to your contribution to the growth

of the organization and the self. Feel free to contact us in case of any query.
Wish you all the best.

For Zenfair India Pvt Ltd.,

e ol
T
(Dr. R. O. Ganjiwale)
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Sreedhar Katta

Sr.Manager-HR

Plot No.12, Shilpi Valley, Srinivasam building, Vittal Rao Nagar, Madhapur, Hyderabad, Telangana 500081
Zenfair Solutions Inc., Camino Ramon #135, San Ramon CA 94583
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Ph No: 8885559797

. Email ID: hr2@zenfair-solutions.com
; ; 9 ' website: www.zenfair-solutions.com

Please acknowledge your acceptance of the terms by signing and returning the duplicate copy.

Date......ccvvvvviiniiccne Signature .......ccceeeeeeneee.

Annexure - A

Fixed Annual Monthly
Components Amount (Rs) Amount
(Rs)
CTC 1,80,000.00 15,000.00
Basic 90,000.00 7,500.00
HRA 36,000.00 3,000.00
Conveyance 9,600.00 800.00
Other Allowance 44,400.00 3,700.00
Gross Pay 1,80,000.00 15,000.00
Professional Tax 0.00 0.00
Net in Hand 1,80,000.00 15,000.00
Total CTC 1,80,000.00 15,000.00

You shall be governed by HR policies of the company for all other benefits.

TDS, Professional Tax or any other tax deductions will be applicable as per the slabs of IT Declarations.

- N\
-J_‘/‘/M"‘-"
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Ph No: 8885559797
Email ID: hr2@zenfair-solutions.com
website: www.zenfair-solutions.com

Documents to be submitted on date of joining:

On the date of joining, please bring the following documents for verification / submission.
Identification

Pass port size photograph - 3 Number

ID Proof (Passport / Driving License / Voters ID, Aadhar)

Pan Card

Academic Records:

10* and 12" Mark sheets

Graduation / Post Graduation certificates / mark sheets
Other professional certificates

Professional Records:

Offer Letters of Last Employers and latest 3 months pay slips
Relieving letter of Last Employers

Previous Company Salary Bank Statement latest

Form 16 /Form 12 B

This offer is purely based on the information/documents provided by you and by accepting the offer,
you specifically authorize the Company or any external agency through the Company to verify your
educational, service antecedents, your conduct and any other background checks prior to
commencement of work under this Contract for the Company or thereafter. You shall extend your co-
operation (if asked for) during such verification without any protest or demur.

" £X >\
(Dr. R. O. Ganjiwale)
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Ph No: 8885559797
Email ID: hr2@zenfair-solutions.com
website: www.zenfair-solutions.com

Annexure B

Particulars To be filled

Name

Employee ID

Designation

Period of
Employment

Remunerations

Reason for
Leaving

References

Reported to:
Name:
Designation:
Contact No:

Email-id:

HR Information:
Name:
Designation:
Contact No:

Email-id:

oy IO NE
7 (Dr. R. O. Ganjiwale)
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Reg, No. F-3439 (NED) ¢

Ph. No. 02462-261654,
) ] n
Swami Vivekana®, wiondal

Tapll Rweic sl

Rigron g 35w Shikshan Prasa‘®” . 431605.
ARE-¥3950Y.
« Secretary

« President »
Digambrrao Patil Kshirsagar 27. “Shir Krashna”, Sambhaji Nagar, Nand cd%
Datc* o0l il

QUmS{ij_Dlﬁq’/moLLfmJn|

To,

Mr. Thorat Abhiject Bhaskarrao
Pimpri (BK)

Tq. Kalamnuri, Dist. Hingoli,
Pin-431701

Subjeet: Appointment to the post of Assistant Professor.

ORDER:
s . : . re 10
With reference to your application and subsequent interview, we have the pleasu

inform you that hereby you are appointed as a Assistant Pro
K. Patil Institute of Pharmacy

fessor at Swami Vivekanand

Gramin Shikshan Prasarak Mandal’s D. Sayal Road, Loha,

Nanded-431708 with effect from 01/01/2022.

Terms & Conditions:

the management has appointed you on the said post in
Sayal Road, Loha. Dist. Nanded in the scale 15600-
pointment s subject to the

1. Iam pleased to inform you that
D K Patil Institute of Pharmacy,
39100+AGP 6000 with effect from joining your ap

following terms and conditions:

2 Please note that this appointment is subject to approval by the concemn Technical
authority (SRTMUN, MSBTE & DTE) Mumbai. If the authority does not approve
“your appointment, it may please be noted that your services will stand terminated
without any notice.

3. You must produce all necessary documents within seven days from the date of
appointment to the office of Secretary, S.V.G.S.P. M’s. Nanded, failing to which you
may not be allowed to continue the post. The certificates furnished by you, if found
not genuine subsequently, your services will stand terminated.

4. Tn the case you desire to leave the institute, you will have to give one-month prior
notice, failing which you will have to pay one month salary as a notice pay.

Copy 1o,

Principal, AN

D.K. Patil Institute of Pharmacy, >

Sayal Road, Loha, Nanded SECRETARY
Swami Vivekanand Gramin

Shikshan Prasarak Mandal

Betsangvi Tq.Loha Dist.Nanded
3. E ww\d
(Dr. R. O. Ganjiwale)
Principal
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Shallesh Gajanan Walke
SO Gaanan Walke

Pench Prosect at. Navodaya
Vidyaiava post navegoan
Khary parshivni Nagpur
Maharashira 441105
#OBBST28212

Dear Mr.Shailesh,

Ths has reference to your application for employment in our Company and the subseguent
mtervew you had with us, we are pleased to offer you an employment in our company as
Research Officer Trainee at grade R1T in Clinical Pharmacology Unit department based at
Mumba:

The Company's appointment letter shall be issued on joining the Company, and on submission of
your documents mentioned in Annexure — A. Your salary details are as per mutually agreed
terms & conditions are mentioned in Annexure — B.

You are requested to join us latest by June 27, 2022 failing which this offer of employment will
stand withdrawn

¥indly confirm your acceplance on the duplicate copy of this letter and courier the same to the
undersigned

Yours truly,
For Accutest Research Laboratories () Pvt. Ltd.

"u&’

Kritl Singh
Deputy Manager - HR
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Offer-cum-Appointment Letter

25-10-2021
Mr/Ms. Vaibhav Kirit Roy

railway Station Shivaji Chouk, Lalachi Chal, Near MNP, Zone No.3, Amravati ,444601,Maharastra

Dear Vaibhav
Welcome to Kotak Mahindra Group.

We_here?y offer you an appointment as Management Trainee inthe L3 grade with Kotak Mahindra Life Insurance Company
Limited ("Company”) with effect f_ro_m 01-11-2021 subject to your completing joining formalities, as prescribed by the Company,
on or before the said date. If you join prior to the said date, your appointment shall take effect from the date of your joining.

With your selectior, the Company has taken a step forward to fulfill a part of the Group Vision, i.e., being the preferred
employer for the best talent. And now it is upon both of us to strive towards creating Value for our customers and stakeholders
by off_ermg individualized real-time, pragmatic solutions to service every financial requirement of our customers. We, together,
shall live up to the entrepreneurial and innovative spirit of the Group and work with complete transparency & compliance to
become a Global indian financial services brand. Itis expected that you will uphold all that we stand for and strive towards
fu!fiLSent of the Company's goals.

Your appointment s!f?ail be subject to the Terms and Conditions enclosed with this letter as Annexure-A. The same shall form part
of this letter of appointment. Your joining shall be deemed to be an acceptance of these Terms and Conditions by you.

This offer shall stand withdrawn if you do not.join on or before the date specified in this letter.
We look forward to your having a long and happy career with us.

Here’s wishing you #CareersForLife at KLI.

Yours Sincerely,

For Kotak Mzhindra Life Insurance Company Limited

N N
4/‘\\ A\ t‘ N /_,-’
i —...‘ \‘//

9o
Mehul Oza

Authorized Signatory

(otak Mahindra Life Insurance Company Limited
st UEB030MH2C00P1 C 128503

Registered Office: Corporate Office

™ Floor 7" Floon Kotax infimh Bidg No 2t

Yote C~ 12 Intiruty Park, O & £ Highway 140122 6604271¢

3 Biock BKC Bandra (£), General AK Vaidys Marg, Malad (E), F*91 22 67425640/ 50 Flom B ¥ evnd
Aumbat ~ 400051 Mumber - 400097, India hitps Jinsutances kotak com o bt L
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DATTA MEGHE C
Constituent unit of Datta Meghe Inshotut::nfﬂgE OF PHARM

== sciences (D
Conferred 'A Gll'ade Status by Ministry of HRD éqﬁimﬂd to be ;i
Re-accredited by NAAG (3% Cycle) with ‘As: gy ™2
Office : Salod (Hirapur) 442002 Mah
. : : arashira (Indla),
e-mail . medical_wda@sancharnet.in principaldmep@gmail cdmjweb it
€0 site |
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)

|‘."ar3¢v

WWW.dmii
Ref. No.: DMCP/Adm/2021-22/222 D dm'mﬁu,edu.in
B i 15.1 UEETh oY
To,
Ms. Megha K. Marwal
Lecturer

Sub. : Appointment for the post of Lecturer.
Sir,

With reference to your application and subsequent interview held and
recommendations made by the Local Staff Selection Committee, the Hon'ble Viee
Chancellor, DMIMS DU has approved your appointment for the po-. of Lecturer in
Pharmacology at Datta Meghe College of Pharmacy with effect I om 5-11-2021, on
the following terms and conditions:

1) Nature of Appointment:

1.1)  You have been appointed post of Lecturer on Ad-hoo basi 12021 e
14-10-2022.

1.2) Your appointment is for the above mentioned period |
The same will be diseontinued aulomatically on com
session 2020-21 unless and otherwise it is rencwed |
authority on mutual agreed terms.

1.3) Your services can be discontinued at any lime without assigning any fasors,
by issuing one month notice or one month salary in lieu of said notice
i ¥ i g s oA PSR LECM
1.4) In case you desire to resign [rom Lhe services, you shall serve d X 1508 :l-
notice of one month or pay salary 6f one month to the cmplover, T EEEE T
said notice.

2) Salary and other benefits:

2.1) your gross monthly salary shall be Rs 20,000/

2.2) Net salary will be paid subject lo slatutory deduetions such as PEAT
as per the prevailing rules us the case may be.

1 ~ = ;,k;ki‘\"

- "Tl);.‘l(. 0. Ganjiwale)
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PERSOLKELLY

10" December 2021

Mr. Nazish Sheikh

Sub.: Employment Offer Letter

In pursuance of your application followed by your interview, we are pleased to offer you the position of
‘Drug Safety Associate I’ with our client ‘Parexel International India Pvt. Ltd. ‘at ‘Hyderabad® on the
mutually agreed terms and conditions.

The Salary structure is attached herewith as Annexure-A

Please submit the following documents once you join:

e Educational Certificates
» Experience Certificate, if applicable

@ * Salary slips of last three months, if applicable
e Signed copy of updated Resume
= Resignation acceptance letter from previous employer, if applicable
* Cancelled cheque of savings bank account
e 4 Passport size photographs
e« Copy of PAN Card
« Proof of Address (Voter ID, Passport, Aadhar Card, Driving License etc.)
= Copy of Aadhar Card for verification

Your Date of Joining is 20" December 2021 & Please reply with your acceptance within 48 hours of the receipt of
the offer.

This Contract is from 20" December 2021 to 19" June 2022 the same will be renewed based on your performance
and client confirmation

Best Wishes,

‘Fbr Persolkelly India Pvt. Ltd

~1 })‘“jy-

-

Authorized Signatory

Disdaimer: Employment is not guaranteed for a specific length of time. The offer can be withdrawn without notice after
communication of acceptance.

PERSOPR LY India i Fad (b oy kncovn as kel wos lndad

6O K 6GZ 6" Toor INIZ10 Towas Koepgisterod Othiee

( aedinal Caacmwus Road
Villogze Chabala Andhen Fast
Mumban, Mubatashua - 300099
§ o9t 22 6681 0900

CIN- UT49 10K A0 ICO2Z951 T

Stoam Samanthu Chamibers #3287

12"NMam: HAL 2ad Sage
Indiranagar, Bengaluru - S6003K
I +921 806708 1500

persalkelly oo s
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TTET WP e
TATA MEMORIAL CENTRE
- i

'EE MEMORIAL HOSPITAL aaNo. 1078893

T3 ¥ T WORIT W O FETE S NI weur
A GRANT-INAID INSTITUTION OF THE DEPARTMENT OF ATOMIC ENERGY. GOVT OF INDIA

H.R.D. DEPARTMENT
AA NO.1078893

EO/T/22/135 07.01.2022
CC: 228048
Ms. Priya Shirture
Om Shiv Darshan Apt. B/09,
Jal Bai School Rd,
~ Katemanivaii Kalyan (E), 421306
Madam, : _ _
. You are appointed as Clinical Trial Ca-ardinator bomna on *R1-02-003-Reditux TM Reqistry Tn Compare
Effectiveness Safety And Resource Utilization Of Reditux VS The Reference Medicinal Product To Treat
Diffuse Large B Cell Lymphoma And Chonic Lymphocytic Leukemia In Routine Clinical Practice” Project

(Ac No.3599) for a fixed period from 03.01.2022 to 29.06.2022 on the following terms and conditions:

1. Your appointment is purely on fixed term basis.

2. Your appointment on the above project will be only till the project continues or lill the appointment
date whichever is earlier. Your services are liable for termination without assigning any reason or
giving any notice.

3. You will be paid a consolidated remuneration @ Rs.22000/- p.m. (Rupees Twenty Two Thousand
Only)

4. You are required to continue for a full tenure of the Project, subject to your work being found
satisfactory. You will have to give one month's notice in case you wish to resign the post before
the completion of the tenure failing which the salary for that specified period will not be
released.

5. You will have to work full-ime and will not be permitted to apply or accept any

employment/post/assistantship eisewhere during the period of your tenure.

You will be entitied for 15 days leave during the above tenure.

. You will carry out the work as assigned by the Principal Investigator/Co-investigator of the Project.
. You are required to mark biometric attendance on entry and exit.

9. You shall produce original documentary evidence regarding your date of birth, nationality,
educational qualifications, experience, Caste Certificate etc.

A0. It is mandatéry to submit the copy of PAN CARD, AADHAR CARD, Bank pass book or one
cancelled cheque at the time of joining.
11. The appointment will not confer on you any right or claim for permanent absorption in TMC
Please let us have your acceptance of the appointment on the above terms and conditions hereon and
submit the enclosed forms to the HRD Department duly completed and signed.

Yours faithfully,

(GT% e%uﬂ}

DY. ADMIN.OFFICER(HR)
" "’."-)\d
(Dr. R. 0 Ganjiwale)
Principal
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Reference No. -RGBIPER/B.Pharm/APO/2021-22/14 Date :- 18/09/2021
~
' APPOINTMENT ORDER
To,

Ms. Swati U. Dhurve
At Kinhala Bothali. Post. Pimpalkhuta,
Tah. Arvi. Dist Wardha-442 106.

You are hereby appointed a Lecturer in Dr. R. G. Bhoyar Institute of Pharmaceutical Education &
Research. Nalwadi, Wardha for Diploma course w.e.f. your date of joining. Your appointment is purely on ad -
hoc basis in the pay scale of Rs. 15600 - 39100 with AGP pay of 6000/- plus other allowances as per Govt.
rules. The management will observe your performance, and if not found satisfactory. the management shail

lerminate your services any time without giving any reason.

1 , " . . i i ;A

Beside the teaching job, you will have to attend and perform all the duties as assigned by the Principal

of the Insttute from time to time. Without written permission from the Principal you shall not be allowed 1o
underntzke any other part time job, study, and participate in any activity.

You shall join your dutics within 15 days from the issuance of this order. You have to submit the

medical fitness cenificate from competent authority and you have 1o furnish a joining report / letter o the

Institute at the time of Joining.

Pr mmp ;}“; ';,,.:?jasw-’-.

PR —

R inatilufe O v’.x!"x!',z{?“m

‘lccé“”‘x
o qu-l X
L=

9

Sy

o Wearg

. mrvm‘lb
sacartizy] Edpgution & Fenpered

Borguou (doghe), W ardba

teatitete of Plars

45



Ref. No. :ADM/201/333 Date: 08/09/2021
To,

Mr. Sunil D. Panjwani
C/o Dayal Kirana Store,
Dayal Nagar, Wardha 442 001

I have pleasure to inform you that you are here by appointed as Assistant
Professor in Pharmacology on adhoc basis on fixed monthly emolument of Rs 18,000 /- (Eighteen
thousand only). Your appointment is on purely temporary basis i.e. from joining date to 30™ April

2022. No any other kind of allowances is admissible to you.

Your contact hours in Institute should not be less than 42 hours per week. Apart
from your basic job responsibilities vou are entitled for any other responsibility assigned to you by

the Principal. You are abide to such rule frame by Institute time to time.

If you are agreeable to the terms & conditions mentioned above you should send

your acceptance on or before 14™ September 2021.

EEEE::E;ﬁﬁ53CF*¢

(Dr. R. O. Ganjiwale )

I/¢ Principal
X ., PRINCIPAL

Cﬂp}’ to:- Institute of H.rm".nﬂﬂll Educatlon & Hd.lll'
" Bargaon(Meghe), Wardba

The President :
Vidarbha Youth Welfare Society, Amravati
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GoBBS

HEALTHCARE SOLUTIONS
Forward @@ Thinking

October 28, 2022

Employee ID : 52149

Name : Saurabh Lalaji Thikare
Grade : 05

Designation : Medical Coder

Department : Coding

Subject : Salary Re-structuring Letter

Dear Saurabh,

We have reviewed overall compensation structure and with the view to align this in
accordance to industry benchmark, the company is initiating a change in the way of
Compensation and Benefits.

A detailed stack-up of your re-structured compensation is attached in the Annexure for
your reference.This change is effective from October 01, 2022.

All other terms and conditions of your employment will remain unchanged.

With Regards,

ForGeBBS Healthcare Solutions Pvt. Ltd
Manoj Narkar
Director — HR

~

g NS
_;_/J'M :
7 (Dr. R. O. Ganjiwale)
Principal
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Borgaon (deghe), Wardha

Release Date:01/04/13
Version No. 1.0

GHS/QR/HRD /412

Registered Office
“Mindspace”, Building No. 3, 1st Office Level, Thane - Belapur Road, Tel: +91-22-39487300
Airoli, Navi Mumbai 400 708 www.gebbs.com
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GSBBS

HEALTHCARE SOLUTIONS

Forward &g Thinking
Employee Code : 52149
Employee Name : Saurabh Lalaji Thikare
Grade : 05
Designation : Medical Coder
Department : Coding
Salary Annexure:
Sr. No. Component Per Month (INR) Per Annum (INR)
Section A
1 Basic 11,632 1,39,584
2 HRA 671 8,052
3 Advance Statutory Bonus 1,118 13,416
4 Special Allowance 1,794 21,528
Section A - Total 15,215 1,82,580
Section B
5 Coding Skill upgrade Allowance (if any) 4,000 48,000
6 Coding Cert. upgrade Allowance (if any) 3,000 36,000
Section B - Total 7,000 84,000
Section C
7 Minimum Variable Incentive - -
8 Maximum Variable Incentive (upto) 5,000 60,000
Section C - Total 60,000 60,000
Section D
Retirals & Non - Monetary Benefits
9 Employer's Provident Fund 19,332
10 Employer's ESIC Contribution -
11 Gratuity 6,711
12 Insurance 3,000
Section D - Total 29,043
Total (Section A+B+C+D) 3,55,623

Zu ‘

The above compensation package is subject to Income Tax regulations and other laws app#t y

Gratuity will be paid out to the employee as per the payment of Gratuity Act, 1972. 1 p;;';:;g;; AD
GeBBS Reimbursement Flexi Plan applicable as per existing policy. sttt of ,;,,',,.,,.‘ ¢3! Eduention & Perosrsd

Borgaoa (dleghe). Wardha
e Company at the end of that period.

GPA / GMC / GTL Insurance are prevalent as per policy.
The Employee will be paid monthly / quarterly variable amount only if s/he remains in the service™

Release Date:01/04/13

GHS/QR/HRD /412
Version No. 1.0
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Emp. ID. 021475
Blood Group : A-ve
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Date: 22-Nov-2021

To

)

QOD

RESEARCH

Mr. Shubham Potpite
Nandani, Post-Kharbadi,
TAH-Narkhed, Nandani,
Kharbadi, Nagpur
Maharashtra — 441301

Email- bhublmmpolpncl)J@um|l com
Mob -91 - 7058300105

Sub: Appointment letter

Dear Mr. Shubham Potpite,

With reference to our letter dated 08-Nov- 2021 and your subsequent acceptance of it, we are pleased to
—\ appolnt you in our or ganization as Research Associate — Clinical Data Management from 22-Nov-2021
on the following terms and conditions:

1. Your appointment to our organization comes into effect from 22-Nov-2021, based at Ahmedabad.

-

ITL

2. Duties and Responsibilities :-

Your duties & responsibilities shall be as assigned to you by authorized representative of the
Company from time to time. Your designation, place of posting, assignment of duties and job
description may change as and when the C ompany 1\ restructured or reorganized to meet its
requirements, at the discretion of thc management.

You shall not accept any other employment or indulge in any trade/business. any other activity,
which is detrimental, or conflicts with the interest of the Company during the tenure of your
appointment with the Company. If so. we shall be constrained to discontinue your services
without any notice,

You shall be responsible for adhering to safety norms and hygienic work practices and will
ensure 1o protect and maintain the Company’s property that may be handled by you. You shall
be liable for recovery of cost against any loss or damage to the property caused due to
negligence on your part.

You will owe full allegiance to the company and shall not discuss/ divulge/ part with any
information of confidential nature, in any manner whatsoever, unless specially permitted in
writing by the management. This information could pertain to the operations, policy and plans
of the Company, which you may receive during the course of your employment with the
Company. If so, we shall be constrained (o discontinue your services without any notice,
Further, you are bound by the Non-Disclosure and Inventions Agreement signed as a term of
appointment, which is enforccable while in employment and after you leave the services ofthe
organization. During the course ol your cmployment and after you leave the services of the
organization, you shall maintain confidentiality ot (he pmpnc.lar\ technical and business

information and data received by vou duripy vo roanization

- win

301, | Square, Nr. Shukan Mall Cross Road, CIN-U73100GJ2019PTC110308 WWW. cod -research oo

science City Road, Ahredabad ~ 380060
079-29608246

Gujarat (INDIA). Tel -

Confidential and Proprietary Document

Reaiftete ¢f Pusrmacart

e
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HIRT Institute for Industrial Research & Toxicology
= 3Menfires e vd fay fasm e

Registration No. 1303/C/09/CPCSEA (Ministry of Environment & Forests, Government of India)
License No.; 01/2015 (Food and Drug Administration, UP)

An OHSAS 18001:18001. ISO 9001:2008, GLP Certified, NABL Accredited and FDA Approved ( Drug & Cosmetics )

File No.HR/FL/2021/ADMDated:
28/09/2022

“We welcome you to our innovative and dynamic team”
Letter to Join the Organization

Mr. Vibhor Kumar Ukey
Ward NO. 33 Hariom Nagar Balaghat

Madhya Pradesh 481001

E-mail: uvibhorkumar@gmail.com
Mobile: +91 6260612793

Delhi

Welcome to INSTITUTE FOR INDUSTRIAL RESEARCH & TOXICOLOGY, Ghaziabad

We invite you to attend the IIRT organization as a “Research Scientist”
(Pharmacologist) with the INSTITUTE FOR INDUSTRIAL RESEARCH &
TOXICOLOGY(IIRT), F-209 UPSIDC, M.G. Road, Ghaziabad (Hapur),

U.P. at an earliest on the following terms and conditions. After success full joininga separate
Appointment Letter will be issued after joining the organization.

1. That initially you shall be posted at our Ghaziabad Research Institute (IIRT) and shall
report to the Director/Top Management of the institute. The afteryour place of
posting would be decided based on the need of the Institute.

2. That you're working hours with the Institutes shall be from 9.00 AM to 5.30PM including
a half-hour lunch break at the premises of the IIRT at MG Road, Ghaziabad (Hapur).

3. That your continued employment at IIRT shall be subject to successful completion

of 4 months period from the date of your appointment with us and thereafter your
emoluments shall be reviewed.

PR
B e

Iual A ‘@ :-“E\\ X @l)r. R. O. Ganjiwale)
e : Principal
111204n V, *( }* P RIReIPAS
armacortical Edvention & Berosrsd

— - LT O ,
A-27. Street No. 2 Madhu Vihar, ( I.P. Extension) Delhi - 11&%2;\::‘/ Borgaon (eghe), Wardha

Lab & Works: F-209, UPSIDC, MG Road, Ghaziabad, Telefax : +91-11-22234111, 11, 42178226
Email: iirtdelhi@gmail.com, info@toxicityindia.org, www.toxicityindia.org
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HIRT Institute for Industrial Research & Toxicology
S 3Nt e v Ay fasm e

Registration No. 1303/C/09/CPCSEA (Ministry of Environment & Forests, Government of India)
License No.; 01/2015 (Food and Drug Administration, UP)

An OHSAS 18001:18001. ISO 9001:2008, GLP Certified, NABL Accredited and FDA Approved ( Drug & Cosmetics )

4. That you have to work in the Toxicology and Pharmacology Department and are
supposed to report to the Director/ Top Management of the Institute.

5. That as a Research Scientist (Pharmacologist) you shall be entitled to an initial
remuneration of INR 18,000/ month (Eighteen Thousand Only) as a cost to IIRT.

6. That your regular performance review shall be conducted to assess your
performance and suitability every year.

7. That as per the rules of the institute your annual appraisal/assessment shallbe done
every year and accordingly you shall be entitled to all allowances/perks decided by
the management of the Institute.

8. That vyour services/postings in the Institute are transferable anywhere in
India/abroad and you shall fully abide by such laws/rules of the Institute.

9. That you shall submit all your testimonials/certificates to the Institute upon signing this
appointment letter, in original, and if any of the informationsubmitted by you is
found to be false and untrue, the Institute reserves all rights to review your
appointment in the manner deemed fit and viable by the management.

10. That in case of leaving the Institute, you shall inform your immediate boss inwriting, well
in advance, i.e. 3 months before leaving, which shall be considered as a notice
period.

11. That during the tenure of your service with us, you shall neither do any part-time job nor
you shall apply anywhere for a similar/different nature of the job.

12.That the Institute shall give your remuneration on the 10t of every month through
cheque/online transfer to your bank account. Leave and other Institute policies are
as per rules framed by the IRT. These policies are reviewed from time to time by
the management of the Institute (IIRT).

_ @
“-/‘/”;/:9;-"-" N
" (Dr. R. O. Ganjiwale)
Principal
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A-27. Street No. 2 Madhu Vihar,( |.P. Extension) Delhi - 110092
Lab & Works: F-209, UPSIDC, MG Road, Ghaziabad, Telefax : +91-11-22234111, 22235111, 42178226
Email: iirtdelhi@gmail.com, info@toxicityindia.org, www.toxicityindia.org
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IHIRT Institute for Industrial Research & Toxicology
s 3irenfire Y™ vq Ay fasm |

Registration No. 1303/C/09/CPCSEA (Ministry of Environment & Forests, Government of India)
License No.; 01/2015 (Food and Drug Administration, UP)

An OHSAS 18001:18001. ISO 9001:2008, GLP Certified, NABL Accredited and FDA Approved ( Drug & Cosmetics )

13. If the above term and conditions are acceptable to you, please return theduplicate of
this letter duly signed as a token of your acknowledgment andhaving accepted all the
terms and conditions mentioned herein. You arealso advised to report for an
appointment at the Company’s Office addressnot later than 01/10/2022, failing which
the Institute shall consider that you are not interested in joining us and shall look for
alternative arrangementsin lieu of your appointment.

We welcome you to our Institute and wish you all the success. Sincerely,

For INSTITUTE FOR INDUSTRIAL RESEARCH & TOXICOLOGY

N. N. Mishra \\ Accepted by

Director \ ey
Date: 28/09/2022 Director \\ coee - Date:
Institute for Industrial Research & Toﬂc\l\)\pgy_ G
Ghaziabad ) R g
gy TN
~“{Dr. R. 0. Ganjiwale)
Principal
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A-27. Street No. 2 Madhu Vihar,( |.P. Extension) Delhi - 110092
Lab & Works: F-209, UPSIDC, MG Road, Ghaziabad, Telefax : +91-11-22234111, 22235111, 42178226
Email: iirtdelhi@gmail.com, info@toxicityindia.org, www.toxicityindia.org
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Esud : 1991 VIDARBHA YOUTH WELFARE SOCIETY'S
INSTITUTE OF PHARMACEUTICAL EDUCATION AND RESEARCH
Borgaon (Meghe), Wardha, Maharashtra State, India - 442 001

Ph. 07152 -240284  Fax 07152-241684

Nitin R. Dhande  Adv. Uday S Deshmukh  Prof. (Dr.) Hemant M. Deshmukh  Shri. Yuvrajsingh V. € houdhary

President Vice President Treasurer Secretary
Dr. R. O. Ganjiwale E-mail: iper4160@gmail.com
I/c Principal Web Side: www.iperwardha com

Conducting Degree, Post Graduate and Doctorate Programme in Pharmaceutical Sciences

Ref. No. :ADM/201/350 Date: 06/07/2022
To,

M. Jayashree A. Waratkar
At Post Ghorad, Tah. Seloo
Dist, Wardha

;lmnmhfmxnumummhmhywm as Assistant
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APPOINTMENT LETTER

Date: 27/09/2G21

To

g

Ms. Mayuri H. Deulkar,

Piot No- 395,

Prabhag No-1. Housing Colony,

At Post- Kalmeshwar, Nagpur - 441501.
Mobile - 8561556170,

Subject: Appointment for the post of Trainee.

Dear Ms. Mayuri,

With reference to our Offer dated 27/09/2021 & your acceptance of the same dated 27/09/2021, we are
pleased to offer you an appointment in Leben Laborateries Pvt. Ltd., Akola. You shall be working in the QA.
{Doc.) Department as a Trainee.

Your salary details are already conveyed to you in the Offer Letter.
The terms & conditions of your employment will be as under:

A. Commencement:

2. Your employment will commence on 27/09/2021.

b. Your employment is deemed to be permanent subjected to your successful completion of initial six (6}
months of probationary period & our written confirmation. After the completion of this period, basec
on your satisfactory performance, we may confirm your services; alternatively your probaticn may be

r

extended, or your appointment stands terminated, in case we do not intimate you apcut your

confirmation in writing. ‘ _
The Company's satisfaction, in its sole discretion, with the results of a background and reference checx

and verification of your salary and employment history.
d. Your attaining of superannuation age of 58 years, which is the age of retirement from the Company.

Duties and Responsibilities:

a. You agree that, during your employment with the Company you will:

» Perform to the best of your abilities and knowledge, the duties assigned to you by the Company
from time to time, whether during or outside Business Hours and at such places as the Company

[+4]
s

requires;

Serve the Company faithfully and diligently to the best of your ability;

Use all reazonable efforts and Act such as to promote the interests of the Company;

Comply with the Company's policies and procedures in place from time to time; and

Report to the person or persons nominated by the Company from time to time

You agree that, the Company may assign you additional tasks or to a new manager, modify or remove
your assigned duties; or change the place of your employment, in accordance with the Company s

r
Y d
rd
Ve

needs.
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Your specife Job Responsibility along with the exercisable Authotity te shoulder the responsibiiity shall
be gven o you in your Department Manual after your acceptance to this Appaintment Latter.
Provident Fund Contributions, ESIC, Bonus & Gnlmltv:

You will be entitied to Provident Fund, £SIC, Bonus & Gratuity benefits as per the prevailing Rules.

leave:

- During your Employment with the Company, you shall be entitled for leaves as per the Company's

Leave polky in phace from time to time

+ Youare entitled to pubdlic holidays.

Upon termination of your employmeat for any reason whatscever, any outstanding leaves shall be paid
1 you at the time of Full & Final Settlement.

Medial Fitnass:

The Company reserves the right to el you medically examined penodically by any certfred medcal
practinoner during the period of your senvce. In case you are found medically unft ta continue with
the job, you will Rise your tien on the job, with mmediate effect

General:

You will be subjected to the Rules and Regulations of the Company and the service canditions as are in
force at present or as may be introduced or amended or extended from tme ta time.

You will inform, In writing, to the Company, any change of address within 3 week fram the crange of
the ame, fiing which any communication sent to your last \nown address shall be deemed to Nave
been served onyou.

You shall baar your own taxes that shall be deducted from your salary and /or other dues.

You are expected to work during the Company's normal business hours. The normal working days will
be & days 3 week. However, you may be required to work in excess of the Susiness Hours o outside
normal working days at n2cessary to perform your duties and responsidilties.

Yout duties may require you 10 angage in travel on behalf of the Company. As a consequence. you ™may
be requred t0 work for any additronal hours.

The Expenses incurred by you for traveling on behalf of or for the Company, shall be remmbursad oy
the Company on actual basis, upon your presentation of documentary evidense of eath expensa
acceptabie to the Compsny.

As any Gt given by you on behalf of the Company to any Stakeholders is sponsared by the Campany.
Simiarly any Gift received by you, in any form, even in your Personal capacity, becausa you being the
Empicyee of the Company shall be submitted by you in the Company.

Termination of Employment Ralationship:

Notwithstanding anything herein containad, your employment may be tarminated immadiately by the
Company at any time without notice or payment in Seu thereof or any compensation whatsaever, ¥
among cther things:

# You dixobey 3 lwhid direction of the Company;

7 Youare puilty of any cther senous miscenduct;

» You commit any senious or persistent breach or nonchsevance of the terms, concitions or
stpulations contained in this Jgreement, or are guity of any negigence or misaonduet
connection with of atfecting the business o affairs of the Company;

You engage in condict that could bang you or the Company into disrepute.

v
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b. During the Probation period, your amployment may ba terminated at any time without any prior
written potice,
¢ After the completion of the probationary periad, your employment may be terrninated at any time:

# By you giving o the Company 30 days' writtan notice; ot by paying an armount equal to 30 days'
fixed salary, of

» By the Company giving you 30 days' written notice o by paying you an amount equal to 30 days’
fixed salary, less any applicable or required tax or other deduction.

d. However, yau must not take up any alternate employment until the expiration of such notice period.
e. If your employment is terminated (or any reason:

# The Company may off-set amounts you owe the Company against any amounts the Company owes
you at the date of termination;

7 You must return all the Company's property (including property leased by the Company] to the
Company on termination Including all written or machine readable material, mobiles, laptops, keys
and vehicles;

# You are not supposed to retain any form of information during your service & you will not disclose
any record or information to anybody after termination.

H. No Conflict of Interest:

During your employment with the Company:

2. You agree not to become associated as an owner, employee, agent, consultant, officer or partner or :n
2ny other capacity with any business which furnishes services or products similar to those of the Leben
or which in any way otherwise compete with Leben. While you are employed by the Company, you alsc
gree not to become a director of any company or business, without the Company's prior written
consent.

b. You warrant that you have not entered into any other agreement or arrangement which may be in
conflict with the terms and conditions of your employment with the Company, or which would
preclude you from fully performing your job responsibilities for the Company.

c. You will nct engage yourself in any academic or educational course like diploma, degree, postal,
correspondence, part time, full time or what so ever, without prior written permission of the Company.

€. You will not at any time publish any book, leaflet, brochure, pamphlet, newspaper, journals, etc.
whether for remuneration or without, relating to the chemical or pharmaceutical products or any other
products which are manufactured by the Company, without prior written permission of the Company.

e. You shall not give out 1o anyone, during or even after your employment ceases, by word of mouth or
ohysically or electronically in hard or soft copy or otherwise, particulars or details of our manufacturing
or other processes, technical knowhow, security arrangements, administrative and / or any
organizational matter of confidential or secretive nature, which may be your privilege to know by virtue
of you being our employee,

f. You shall keep confidential all the Information and material provided to you by or on behalf of the

Cornpany or by its clients concerning their affairs to enable the Company to perform the service. This
k- excludes only such material as Is already known to the public which also you will not release, use or
[ disclose except with prior written permission of the Company. Your obligation to \eep such
3 information confidential shall survive even sfter your employment ceases.
B
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good condition and order of all the properties of the

Company which may be in your use, custody, cara of charge. For the loss of any property of the
Company while in your possession, the Company will have the right to assess on its own basis and
recover the damages of all such materfal from you and to take such other action as it deems proper in
the event of your failure to account for such material or property to its satisfaction.

g. You will be responsible for tha safe keeping in

Regulations or standing orders as in
The service Rules/Regulations can be

g upon you.

Besides the above conditions you shall abide by the Service Rules/
opetation besides office orders which are issued from time to time.
modified / replaced by the certified standing orders, which will be bindin

Please sign the duplicate copy of the letter towards your acceptance of the above terms and conditions

and return the same to us.

We cnce again Welcome you in Leben Laboratories Pt, Ltd. and wish you 3 long & fruitful career with us!

\Vith sincere regards,

Please sign the duplicate copy of this letter as a token of acceptance of this offer.

1, hereby confirm that, | have read, understood & accept all the terms & conditions mentioned in this
Appointment Letter.

Yours' Truly,

Ms. Mayuri H. Deutkar,

Signature: @JM Date: _ 2.7 ‘ 09[2021
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19, In addition to your regular duties, you will have to carry out the duties assigned by the Vice

Chancellor including coordination with other Departments, R & D activities, or any other
activities/responsibilities that may be entrusted to you.

20. You are expected to join within 7 days from the date of this order.

21, On the Administrative/Academic ground you will be liable to be transferred/deputed.

22. During the tenure of service the VC reserves the right to terminate services of the appointee
in case of poor performance /non observance or organizational policies or misconduct.

23. You are requested to please acknowledge the receipt of this order and return 02 copies
{enclosed) duly signed in token of acceptance of this order.

rized Signatory

Cc: Vice Chancellor-GHRU, Saikheda
Cc: Registrar/Director - HR/ Accounts Dept.

-

r

Address t G H Raisoni Nagar, Anjangaon Bari Road,
Amravati - 444701 (MH)
Tel.: +91.0721-2385429 /32 / 35

Web: www.ghru.edu.in | Email: enquiry@ghiuedydn-s ==
Corporate Office : 345,.8R7 5w a1 (L

iy . Ki . NagpeE=440001 ( -
iz ORI B Ganjivale) |
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Mahila Vikas Sanstha's '

e Dn RG. Bhoyr Inshiute of Pharmaceuticel Education & Research

(s 123

b

To,

Ms. Pratiksha Kushab Bongade

Poddar Layout, Ward No. 2,Anji (Mothi),
Tah. Dist.Wardha-442 001

Maharashtra.

) .

fi=s 4

=4 o
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) | G RGBIPER Wardna Matla Vicas Sanstha Warcra

Reference No. :-RGBIPER/ B.Pharm/APO/2021-22/84 CoteDate :- 20/12/2021
APPOINTMENT ORDER
- _ i

You are hereby appointed as a Lecturer in Dr. R. G. Bhoyar Institute of Pharmaceutical Education &
Research, Nalwadi, Wardha for Diploma course w.e.f. your date of joining. Your appointment is purely on ad -
hoc basis in the pay scale of Rs. 15600 - 39100 with AGP pay of 6000/- plus other allowances as per Govt.

rules. The management will observe your performance, and if not found satisfactory,

terminate your services any time without giving any reason.

the management shall

Beside the teaching job, you will have to attend and perform all the duties as assigned by the Principal
of the Institute from time to time. Without written permission from the Principal you shall not be allowed to

undertake any other part time job, study, and participate in any activity,

You shall join your duties within 15 days from the issuance of this order. You have to submit the
medical fitness certificate from competent authority and you have to furnish a Jjoining report / letter to the

Institute at the time of Joining,

Dr. Mrs. Prnnibn P. Kashyap

Prigeindl) o)

0. R. G Bhoyar Institute of Pharmazauticar
Fducation & Rasearch, Wardha
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Ref No: 17334617 ! =
12-Aug-2021

Shifa Shetkh,
lper, Wardha

Dear Shila,

With reference 10 the discussions that we had with you, we are pleased to ofler you the role of Traineo -
Junior Data Analyst in Cognizant Technology Services India Private Limited ("Cognizant®).

You are enttled to an Annual Total Compensation (ATC) of Rs.249,996. The other details about your
compensaton are presented in Compensation and Benefits

We are glad to a'so offer you one time Joining Bonus. Please refer Annexure C for further details

Your appointment will be governed by the terms and conditions of employment as presented in
Employment Agreement. You will also be governed by the other rules, regulations and practices in vogue
and those that may change lrom time to time. Your compensation is highly conlidential and il the need
anses. you may discuss it only with your Project Manager.

Please note.

- Ths appomtment is subject 1o satisfactory professional reference checks

- Trus ofter from Cognizant is valid for 3 months only from the date of offer, any extension in said validity
shall be at the discretion of the company and shall be cotnmunicated to you in writing.

- Prior to commencing employment with Cognizant you must provide Cognizant with evidence of your right
10 work in India and other such documents as Cognizant may request.

We louk forward to you joining us. Should you have any further questions or clarifications, please reach us
m' r =20 Tearm PN » . .

Yours sincerely,

For Cognizant Technology Solutions India Pvt. Ltd.
M aya Sreekumar
Vice President - Human Resources

I have read the offer, undersiood and accept the abave mentioned terms and conditions.

Signature: Date:
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Cognlzant

Compensation and Denefits

Name:  Shifa Shoikh Denlgnation:  Tralnea - Junlor Data
Analyst
Sl No. Dosctiption Monthly Yeatly

1 Basic 7100 07,600
2 HRA® 2000 45,040
3 Conveyance Allowance* : 1noo 0,600
4 Medical Allowance® 1250 15,000
) Company's contribution of PF # 1000 21,600
8 Advance Statutory Bonus*** 2000 24,000
7 Speaial Allowance*® 4227 50,724
8 Company's Contribution of ESI @ 3.25% of Monthly Gross 56 6,432

minus statutory exclusions o

Annual Gross Compensation 249,906

Annual Total Compensation 249,996

Company's contribution towards benelits (Medical, Accident 5

: 19,500
and Life Insurance)
Annual Total Remuneration 269,496

As an associate you are also entitled to the following additional benefits:

- Floating Medical Insurance Coverage

« Round the Clock Group personal accident Insurance coverage

« Group Term Lite Insurance Coverage

« Employees’ ccmpensation insurance benetit as per the Employees' Compansation Act, 2010

- Gratuty, on separation after 4 years and 240 calendar davs of continuous sarvice, payable as pet
Payment of Gratuity Act.

Leave & Vacation:

« From the Date of your Joining, you will be entitied with the below mentioned leaves as par your eligibility
in kne with the statutory requiremants. You shall be entitled to avail tha laaves only with priar approval
from your Manager.

SINo Category of Leave No. of leave days
1 Earned Leave 18
2 Sick Leave 12
3 Casual Leave 6

« From the Date of Joining, Women associates will be enutled to Maternity leave based on the aligibility as
laid down in The Maternity Benelit (Amendmant) Act, 2017

« In addition to the above, as per Cognizant policy you ate also eligible to avail Child Adoption leave and
Paternity leave by adhering to the conditions as laid down in the India Leave Policy

e
= e L =
RIqd. Office: 116/535, Old Mahabalipuram Road, Ok ghkam Chennal - 600887 - B
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Dr B.B. KARANJEKAR
g &c., PhD B.E4.,LLB
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REF: AH/HR-DOC/202 2/ 01~ 005
Date: o 25, 2001

Mr. Amitkumar Gautam

S/0: Har\Pyavash f.audomm

L

Address: L-¢. W 10 yo.D) 2, Bhalat girg'n e vd Catler Puy

Digs - Chramd~alPuy 7 -'V‘O!‘\C'.Y(‘-sh*.sq'_ L‘”Z?'C‘

E-mail: o k’(tgau{crs1 ?403@34\,(,“ _Com Mobile: 330327211 62

nis hias reterence to vour application and the discussion we had with you. After careful consideration, Abbess
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on the followang terms and conaitions.

with a package of 1.3 Lac per annum with a performance pay of 209 included in
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Il be on Training period for six to twelve months and after the completion of training pericd
vou will b2 on Probation peried fo- six moenthe furher terms and conditions will be discuss after
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03 Jan 2022

To,

Mr. Nimish Tijare
Plot No. 20, Jankinagar, Tinkhede Layout Katol, Nagpur 441302

Sub: Appointment letter

Dear Nimish,

With reference to our letter dated 28 Dec 2021 and your subsequent acceptance of it, we are pleased to appoint you in Quality
Assurance Department of our organization the following terms and conditions.

1.

2.

Your designation shall be Clinical Associate and you will be posted at our Ahmedabad Unit.
Your date of joining is 03 Jan 2022.

Your date of birth as per the records furnished by you is 20 Mar 1997.

Probation

You will be on probation for a period of six months from the appointment date and will continue to be so unless and until you
are expressly confirmed in the regular service of the Company. The probation period can be curtailed or extended by the
Company at its sole discretion without assigning any reasons. During the period of probation, your appointment is liable for
termination either by the Company or by yourself with one month’s notice.

During the probationary period, your performance and other antecedents will be thoroughly assessed/evaluated by the
Company and only on satisfactory completion of your initial or extended probationary period, will you be confirmed in the
regular service of the Company on such terms and conditions as decided by the Company.

Duties and Responsibilities

Your duties & responsibilities shall be as assigned to you by the competent authority of the Company from time to time. Your
designation, place of posting, assignment of duties, job content etc are liable to change as and when the Company is
restructured or reorganized to meet its requirements, at the discretion of the management.

Exclusive contract

You will be in whole time service/employment of the Company and shall not engage or associate yourself directly/indirectly or
in any other manner whatsoever, in any other post or work part time or pursue any course of study without the prior permission
of the Company. You will devote your whole time, attention and skill to the best of your ability for the business of the Company
and shall not directly or indirectly be connected with concerned employed or engaged in any other business or activities,
without the prior permission of the Company and shall not accept any emoluments, commission or honoraria whatsoever from
any one.
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7. Salary and Benefits

Your total annual salary (Cost to the Company) has been fixed as 216000/-per annum, which is inclusive of all benefits. Your
detailed remuneration package is attached herewith in Annexure—1.

No other benefits/allowances will be applicable unless sanctioned by the Company in writing. The management may at its
discretion, consider re-organization of the salary structure and other service conditions of the employee on the basis that the
earlier gross emoluments earned by the employee are protected.

8. Transferability

You may be transferred to any of the Company's locations/offices/associate companies/subsidiaries/affiliates/joint
venture/sister concern/parent Company/the companies under the same management, as existing/operating presently/set
up or acquired later anywhere in India or abroad at the sole discretion of the Company. You may also be deputed to any
work or assigned the work of any associate companies/subsidiaries/affiliates/joint venture/sister concern/parent
Company/the companies under the same management or any other companies/concerns/organizations/Firms with whom
the Company may make such arrangements or agreement. On such transfer you will be governed by the terms and
conditions, etc., which are applicable to your grade/category at the place of transfer or are specified by the management
with the sole discretion of the Company.

9. Termination of contract with Notice

On confirmation of your services with the company and in case you wish to leave our employment, you will be required to give
three months’ notice in writing or three months’ gross salary in lieu of the notice. Similarly in case if the company desires to
terminate your services for any reasons whatsoever, it will be free to do so by either giving you three months’ notice in writing
or three months’ gross salary in lieu of such notice.

In case of notice by you showing your desire to terminate this contract by giving notice pay, the Company shall reserve the
right to direct you to serve the notice period in full to meet the existing work/ business requirements. Similarly, company also
has the right to accept the termination with immediate effect and relieve you from the contract earlier than the expiry of the
notice period given by you.

In case of your leaving the job or termination of the same in any way, your final accounts including terminal or retrial benefits
can only be settled after you hand over the charge to the person nominated by the Company and deliver to him all documents,
correspondence, information, notices goods, stores, property, money and other various materials supplied to you by the
Company in the proper way suggested by us, failing which the Company shall have the right to withhold the payment of your
final dues.

Employee serving notice period in Veeda Clinical Research upon resignation can avail three day leaves per month if entitled,
and any additional leave/s taken during the month, he/she has to extend his/her notice period by the days which he/she has
not worked ( i.e. leaves beyond three days/month). This shall be applicable for any type of leave i.e.:- CL, SL, PL, RH taken
during the notice period.

10. Secrecy

A. During your employment with Company, you shall not divulge or make known any information, secret processes or any
information in any way whatsoever relating to the Company or its business, to any customer and/or any other business
associates or any competitors nor will you publish any book, booklet, brochure, pamphlet or contribute any article to any
newspaper or other media relating to the affairs of the Company or to your work in the Company without the written
consent of the management. If any time, it is found that you have not conformed to these requirements, Company can
initiate appropriate action against you as it deems fit. You will be required to sign a confidentiality non-disclosure
agreement (NDA) with the Company, which will be given to you separately.

Veeda Clinical Research Ltd.
Shivalik Plaza-A,

Near |.|.M.,Ambawadi,
Ahmedabad-380 015

/,-»':_‘;;.'v_- ‘—"’L‘\u Indla
0 Gonliaid Tel: +91 79 3003000
Principal Fax: +91 79 3003010

. PRINCIPAD info@veedacr.com

Natitate of Prarmacortical Edvention 3 Reroered WwWw veedacr.com

oa (deghe), Wardda
Borgeon (8% IN: U73100GJ2004PTC044023

70



Py [ )
Veeda dlinical research,

B. Any Invention, concepts, discoveries, data, designs, formulas, ideas, methods, models, procedures, designs for
experiments and tests and results of experimentation and testing, processes, specifications and techniques, laboratory
records, clinical data, manufacturing data and information contained in submissions to regulatory authorities, development
or improvement in process etc. made by you individually or with the help of others, during the course of your employment,
work or in any way incidental to the work while in the service of the Company shall forthwith be disclosed to the Company
and shall belong to and be the absolute property of the Company, irrespective whether the same is protected/registered or
not by Intellectual Property Rights or any other applicable laws.

C. If and whenever required to do so you shall, at the expense of the Company, apply for patent or other equivalent
protection within the country or in any other part of the world or both and shall execute and do all the necessary formalities
for obtaining the patent or other equivalent protection which when obtained, all the rights, claim and title shall be assigned
to Veeda Clinical Research Ltd. and shall be the sole property of the Company.

11. Salary Review

Your salary will be reviewed annually as per the policy of the Company. Your increment in the salary is discretionary and will
be subject to and on the basis of effective performance and results during the period.

In case in the salary review if you are awarded performance bonus, it shall be for a period of twelve months for the ensuing
financial year (April to March ) and you will be paid the amount subject to the fulfillment of targets set for you one month after
the completion of financial year. You will disqualify yourself for such amount if you are not in the services of the company at the
time of disbursement of the amount.

12. Agreement Not to Solicit Employees

You agree that, during the period of one (1) year after the date on which you cease to be employed by the Company, you will
not directly or indirectly, including without limitation by assisting others, solicit, recruit, induce or attempt to persuade the
employment of any Person then engaged by the Company and any of its affiliates, as an employee, officer, director,
independent contractor or consultant, or so engaged within the then prior [six (6)] months (existing employee). It is clarified that
you shall be deemed to have breached and failed to comply with the provisions of this clause if you directly or indirectly
employ, engage or retain, or the organization of which you are an officer, employee or shareholder (or any person connected
or affiliated to such organization) directly or indirectly employs, engages or retains, an existing employee whether or not such
employment or retention arose on account of any act or omission by you.

13. Agreement Not to Solicit Suppliers and Customers

A. You undertake that, except as otherwise agreed in writing by the Company and without prejudice to any other duty implied
by law or equity, you shall not either personally or through an agent, company or otherwise in any other manner directly or
indirectly induce or attempt to induce any supplier of the Company or any of its affiliates to cease to supply, or to restrict or
vary the terms of supply to, the Company or any of its affiliates or otherwise interfere with the relationship between such a
supplier and the Company or any of its affiliates.

B. You undertake that you shall not, except as otherwise agreed in writing by the Company and without prejudice to any other
duty implied by law or equity, either personally or through an agent, company or otherwise in any other manner directly or
indirectly induce or attempt to induce any customer of the Company or any of its affiliates to cease to obtain products or
services from the Company or any of its affiliates or to procure such products and/or services from you or any other
person, or to vary the terms on which such customer obtains products and/or services from the Company or any of its
affiliates or otherwise interfere in the relationship between the Company or any of its affiliates and any of their customers.
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14. Service conditions
A. You shall not indulge in any other work other than the work of the Company at the place of work during the working hours.

B. You shall not eligible to participate in any of the Project/ Study/ BA-BE/ Trial as Volunteer/ Subject conducted by Veeda
Clinical Research Pvt. Ltd. and In case, if you will found Participating in studies as mentioned, necessary action will be
taken as deem fit by the management.

C. In case you sign a service cum indemnity bond on joining the company, the terms and conditions of the same will be
applicable to you from your date of joining.

D. Any rules, regulations and orders promulgated by the Company and applicable to employees of your level/cadre will also
be applicable to you.

E. You will maintain the high standard of discipline & integrity in all your dealings with the Management, superiors,
colleagues, employees, customers and the community you live in.

F. You will diligently and faithfully serve the Company and perform all duties entrusted to you from time to time and will not
without prior written sanction of the Management be interested or otherwise engage directly or indirectly in any other
business or employment.

G. During the tenure of your employment with the Company you will not resort to any action, which would hamper the day-to-
day work nor would you involve any activity, which according to the Management is detrimental to the interest of the
Company. Management will be entitled to terminate your services forthwith if you are found to have committed the breach
of this clause.

H. If required during the course of your employment with the Company, you will have to undergo medical tests and obtain a
fitness certificate from any registered medical practitioners or from any one so directed by the Company.

I. It shall be your responsibility to have all necessary certifications and complete all technical trainings successfully which
are mandatory for the effective performance of your job and to meet regulatory and client compliances. In case you
fail to obtain such certificates, complete such trainings and fulfill regulatory/ client compliances, your service will be subject
to termination without any notice.

J. In case the Company decides to send you to any foreign country for training and/or other employment and if you agree to
go for it, you will be required to execute a Bond in a form specified by the Company, agreeing to terms and conditions
therein before proceeding for the said training/employment.

K. During the course of your employment you shall not use the internet for personal purpose during working hours or
download any data which is not concerned or related to your work or copy any data /information in CD/Floppy from the
Company for your personal use. Use of unauthorized/pirated software is not permitted. Also you shall use only Company
email address for all official correspondences.

L. You shall not borrow or accept any money, gift, reward or compensation etc for your personal gains from or otherwise
place yourself under pecuniary obligation to any person with whom you may be having official dealings on behalf of the
Company.

M. The appointment is being made on the basis of the information and details given by you in the application for employment.
If at any time, any information or detail given by you is found incorrect or false, your services will be liable for termination
without any notice, salary in lieu of notice or compensation.

N. Any change in your residential address (Permanent residence as well as temporary residence) should be communicated
within 2 days to HR Department.
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15. Retirement

You will be subject to retirement from the services on completion of 60 years of age, unless the management at their discretion
for special reasons permits you to continue thereafter.

Please signify your acceptance of this appointment letter on the above-mentioned terms and conditions by signing and return the
duplicate copy of this letter.

Welcome you to our family and assure that we will work together and succeed.
Thanking you,
Yours Sincerely,

For,Veeda Clinical Research Ltd.

="

- .

Rudolph Pinto
Head - Human Resources

DECLARATION
I, unconditionally accept the above appointment order with Veeda Clinical Research Ltd. on the terms and conditions mentioned in
the aforesaid letter. | have understood the same in the language known to me and agree to abide by the same

DATE OF JOINING:
Place: Signature:
Date: Name: Nimish Tijare
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ANNEXURE

ANNUAL COMPENSATION BREAKUP

Name of the Employee Nimish Tijare
Designation Clinical Associate
Department Quality Assurance Department
Date of Joining 03 Jan 2022
Location Vedant
Grade T3

SALARY COMPONENTS MONTHLY (INR) ANNUAL (INR)
Basic Salary 9000 108000
House Rent Allowance 0 0
Education Allowance 0 0
Food Coupons 0 0
Fix Allowance 0 0
Fixed Bonus 1800 21600
Special Allowance 5400 64800
Gross Salary (A) 16200 194400
Benefits
LTA(Annual) 0 0
Gift Voucher(Annual) 0 0
PF Employer Contribution 1800 21600
Total Benefits(B) 1800 21600
FIXED COST TO COMPANY (CTC) (A + B) 18000 216000

Eighteen Thousand Only Two Lakhs Sixteen Thousand Only

For Veeda Clinical Research Ltd.

==

Rudolph Pinto
Head — Human Resources
Date : 03 Jan 2022
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CONFIDENTIALITY NON-DISCLOSURE AGREEMENT

This Agreement is made between Veeda Clinical Research Ltd. hereinafter called as ("The Company") and Mr.
Nimish Tijare here in after called as Employee.

In consideration of the service or the continued service extended by the Employee to the Company, both the
Company and the Employee agree as following:

1.

(@)

(b)

(©)

2.

(a)

Proprietary Information.

The Employee agrees that all information, whether or not in writing, of a private, secret or confidential nature
concerning the Company's business, business relationships or financial affairs (collectively, "Proprietary
Information”) is and shall be the exclusive property of the Company. By way of illustration, but not limitation,
Proprietary Information may include inventions, products, processes, methods, techniques, projects,
developments, plans, research data, clinical data, financial data, personnel data, computer programs, customer
and supplier lists, and contacts at or knowledge of customers or prospective customers of the Company. The
Employee will not disclose any Proprietary Information to any person or entity other than Employees of the
Company or use the same for any purposes (other than in the performance of his/her duties as an Employee of
the Company) without written approval from the authorized person of the Company, either during or after his/her
service with the Company, unless and until such Proprietary Information has become public knowledge without
fault by the Employee.

The Employee agrees that all files, letters, memoranda, reports, records, data sketches, drawings, laboratory
notebooks, program listings or other written, photographic, or other tangible material containing Proprietary
Information, whether created by the Employee or others, which shall come into his/her custody or possession,
shall be and are the exclusive property of the Company to be used by the Employee only in the performance of
his/her duties for the Company. All such materials or copies thereof and all tangible property of the Company in
the custody or possession of the Employee shall be delivered to the Company, upon the earlier of (i) a request by
the Company or (ii) discontinuation of his/her service. After such delivery, the Employee shall not retain any such
materials or copies thereof or any such tangible property.

The Employee agrees that his/her obligation not to disclose or to use information and materials of the types set
forth in paragraphs (a) and (b) above, and his/her obligation to return materials and tangible property, set forth in
paragraph (b) above, also extends to such types of information, materials and tangible property of customers of
the Company or suppliers to the Company or other third parties who may have disclosed or entrusted the same to
the Company or to the Employee.

Developments

The Employee will make full and prompt disclosure to the Company of all inventions, improvements, discoveries,
methods, developments, software, and works of authorship, whether patentable or not, which are created, made,
conceived or reduced to practice by him/her or under his/her direction or jointly with others during his/her service
by the Company, whether or not during normal working hours or on the premises of the Company (all of which are
collectively referred to in this Agreement as "Developments").
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The Employee agrees to assign and does hereby assign to the Company (or any person or entity designated by
the Company) all his/her right, title and interest in and to all Developments and all related patents, patent
applications, copyrights and copyright applications. However, this paragraph 2(b) shall not apply to Developments
which do not relate to the present or planned business or research and development of the Company and which
are made and conceived by the Employee not during normal working hours, not on the Company's premises and
not using the Company's tools, devices, equipment or Proprietary Information. The Employee understands that, to
the extent this Agreement shall be construed in accordance with the laws of any state which precludes a
requirement in an Employee agreement to assign certain classes of inventions made by an Employee, this
paragraph 2(b) shall be interpreted not to apply to any invention which a court rules and/or the Company agrees
falls within such classes. The Employee also hereby waives all claims to moral rights in any Developments.

The Employee agrees to cooperate fully with the Company, both during and after his/her service with the
Company, with respect to the procurement, maintenance and enforcement of copyrights, patents and other
intellectual property rights (both in India and in any foreign countries) relating to Developments. The Employee
shall sign all papers, including, without limitation, copyright applications, patent applications, declarations, oaths,
formal assignments, assignments of priority rights, and powers of attorney, which the Company may deem
necessary or desirable in order to protect its rights and interests in any Development. The Employee further
agrees that if the Company is unable, after reasonable effort, to secure the signature of the Employee on any such
papers, any executive officer of the Company shall be entitled to execute any such papers as the agent and the
attorney-in-fact of the Employee, and the Employee hereby irrevocably designates and appoints each executive
officer of the Company as his/her agent and attorney-in-fact to execute any such papers on his/her behalf, and to
take any and all actions as the Company may deem necessary or desirable in order to protect its rights and
interests in any Development, under the conditions described in this sentence. The Employee further agrees to
disclose to the Company (or to any persons designated by it) all patent applications filed by him/her if any within a
year after the termination of their service.

Other Agreements.

The Employee hereby represents that, except as the Employee has disclosed in writing to the Company, the
Employee is not bound by the terms of any agreement with any previous employer or other party to refrain from using
or disclosing any trade secret or confidential or proprietary information in the course of his/her service with the
Company or to refrain from competing, directly or indirectly, with the business of such previous employer or any other
party. The Employee further represents that his/her performance of all the terms of this Agreement and as an
Employee of the Company does not and will not breach any agreement to keep in confidence proprietary information,
knowledge or data acquired by the Employee in confidence or in trust prior to his/her service with the Company, and
the Employee will not disclose to the Company or induce the Company to use any confidential or proprietary
information or material belonging to any previous employer or others.

4.

(@

(b)

Miscellaneous

The invalidity or unenforceability of any provision of this Agreement shall not affect the validity or enforceability of
any other provision of this Agreement.

This Agreement supersedes all prior agreements, written or oral, between the Employee and the Company
relating to the subject matter of this Agreement. This Agreement may not be modified, changed or discharged in
whole or in part, except by an agreement in writing signed by the Employee and the Company. The Employee
agrees that any change or changes in his/her responsibilities, honorarium after the signing of this Agreement shall
not affect the validity or scope of this Agreement.
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(c) This Agreement will be binding upon the Employee's heirs, executors and administrators and will inure to the
benefit of the Company and its successors and assigns.

(d) No delay or omission by the Company in exercising any right under this Agreement will operate as a waiver of that
or any other right. A waiver or consent given by the Company on any one occasion is effective only in that
instance and will not be construed as a bar to or waiver of any right on any other occasion.

(e) The restrictions contained in this Agreement are necessary for the protection of the business and goodwill of the
Company and are considered by the Employee to be reasonable for such purpose. The Employee agrees that any
breach of this Agreement is likely to cause the Company substantial and irrevocable damage and therefore, in the
event of any such breach, the Employee agrees that the Company, in addition to such other remedies which may
be available, shall be entitled to specific performance and other injunctive relief.

(f) This Agreement is governed by and will be construed as a sealed instrument under and in accordance with the
laws of the country, without regard to conflict of law’s provisions. Any action, suit, or other legal proceeding which
is commenced to resolve any matter arising under or relating to any provision of this Agreement shall be
commenced only in a court of the Gujarat State and the Company and the Employee each consents to the
jurisdiction of such a court.

All the terms & conditions mentioned above in this agreement will be effective from the date of execution of this
document.

THE EMPLOYEE ACKNOWLEDGES THAT HE/SHE HAS CAREFULLY READ THIS AGREEMENT AND
UNDERSTANDS AND AGREES TO ALL OF THE PROVISIONS IN THIS AGREEMENT.

WITNESS our hands and seals:

For, Veeda Clinical Research Ltd

==

-

Date:03 Jan 2022

Rudolph Pinto
Head - Human Resources

EMPLOYEE:

Date:03 Jan 2022 Nimish Tijare
Clinical Associate-Quality Assurance
Department
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