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Vidarbha Youth Welfare Society’s
INSTITUTE OF PHARMACEUTICAL EDUCATION AND RESEARCH

Borgaon (Meghe), Wardha 442001 (M. S.)

Number and List of students placed along with placement details and links to Placement 
order

Sr. 
No.

Name of student who 
has been placed

Name of the  employer with contact details

Pay package at 
appointment 
(In INR per 

annum)
1. Ku. N. G. Golhar Genetek Lifesciences Pvt. Ltd., Wardha (M. S.) -

2.
Ku. P. G. Rathi Freyr software services private limited, Level 4, 

Building No. H-08, Phoenix SEZ, HITEC City 2, 
Gachibowli, Hyderabad-500081, Telangana, India

400000

3. Ku. P. S. Kalokar Aquity Solution India Pvt. Ltd Nagpur 420012
4. Ku. R. S. Dubey Kotiviti India Pvt. Ltd. Hydrabad -

5.
Ms. V. A. Yadav Ascent Bussiness Solution, Opp. VNIT Campus, 

South Ambazari Road, Nagpur
-

6.
Mr. A. S. Chandravanshi Murentia Pharmaceuticals, Keshav Nagar, 

Mundhava, Pune
118800

7. Mr. P. M. Kadukar Alembic Pharmaceuticals Ltd. Vadodara 300000

8.

Mr. S. R. Shinde Meditab Software (India) Pvt Ltd 219/A, 
Kalasagar Mall, Sattadhar Cross Road Ghatlodiya, 
Sattadhar Cross Rd, near Sai Baba Temple, 
Ghatlodiya, Chanakyapuri, Ahmedabad, Gujarat 
380061

-

9.
Mr. T. S. Warghane MediSage e-Learning Private Limited, 1103, 

Lodha Supremus, Saki Vihar Road, Opp MTNL 
Building, Powai, Mumbai

-

10. Ku. M. K. Gharpure Cadila Pharmaceuticals Ltd, Dholka, Ahamadabad -

11.
Ku. P. G. Reche Dr. R. G. Bhoyar Institute of Pharmaceutical 

Education and Research, Wardha (M. S.)
-

12.
Ku. P. P. Nikhade Maharashtra Institute of Pharmacy, Armori Road, 

Bramhapuri
-

13.
Ku. P. T. Bisen Ascentrik Research Pvt Ltd, Navi Mumbai-400 

710
281580

14.
Ku. S. B. Patil Dr. R. G. Bhoyar Institute of Pharmaceutical 

Education and Research, Wardha (M. S.)
-

15.
Ku. S. P. Derkar Dr. R. G. Bhoyar Institute of Pharmaceutical 

Education and Research, Wardha (M. S.)
-

16. Ku. D. S. Dhawale Aquity Solution India Pvt. Ltd Nagpur 420000
17. Ku. J. R. Wange Aquity Solution India Pvt. Ltd Nagpur 420000

18.
Ku. S. R. Thakur Labcorp Scientific Services and Solutions Pvt. Ltd 

Thane, Maharashtra, 400706, India
-

19.
Mr. A. A. Shaikh Cognizant Technology Solutions India Private 

Limited, Chennai
249996

20. Mr. A. A. Wadaskar Micro Lab, Bengaluru 560 001, Karnataka, India -
21. Mr. K. D. Sable Syngene International limited, Bangalore -
22. Mr. P. G. Rathod Suven Life Sciences, Hydrabad, Telengana 250000
23. Mr. Y. A. Danewal Bioneeds India Private Limited, Bangalore -

24.
Ku. A. S. Awatade Hi-Tech College of Pharmacy, Chandrapur, 

Maharashtra
259200



Vidarbha Youth Welfare Society’s
INSTITUTE OF PHARMACEUTICAL EDUCATION AND RESEARCH

Borgaon (Meghe), Wardha 442001 (M. S.)

25. 
Ku. C. R. Dhande Dr. Babasaheb Ambedkar Institute of D. Pharm, 

Wardha
-

26. 
Ku. K. D. Tumdam Dr. R. G. Bhoyar Institute of Pharmaceutical 

Education and Research, Wardha (M. S.)
-

27. Ku. P. N. Kawale Maven Profcon Service LLP, Ahemadabad, Gujrat 300000

28. 
Ku. P. V. Gedam Hi-Tech College of Pharmacy, Chandrapur, 

Maharashtra
259200

29. 
Ku. P. W. Dahake Dr. R. G. Bhoyar Institute of Pharmaceutical 

Education and Research, Wardha (M. S.)
-

30. Ku. S. A. Ganvir P. Wadhani College of Pharmacy, Yavatmal 180000
31. Ku. S. N. Nathe Glacier Pharmaceuticals Pvt. Ltd. Mumbai 90000
32. Ku. T. B. Dukare P. Wadhani College of Pharmacy, Yavatmal 180000
33. Mr. C. S. Durge Suven Life Sciences, Hydrabad, Telengana 250000

34. 
Mr. N. M. Meharkure Xylopia Labs Pvt. Ltd iscon Ambli Roadd, 

Ahamadbad
144000

35. Mr. N. N. Jarode Cognizant Technology Solutions India Pvt. Ltd. 234501
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Freyr software services private limited
Level 4, Building No. H-08, Phoenix SEZ, HITEC City 2, Gachibowli

Hyderabad-500081, Telangana, India

Date: 03/10/2022 

  

To, 
Mr / Ms. PURVA RATHI 

Offer of Appointment 

  

Dear Mr / Ms. PURVA RATHI, 
With reference to your application and the discussions we are pleased to inform you that you have been selected as 
“Associate (L2 - B2)” in our organization. 

1. Your Cost to company will be Rs. 400000 per Annum and the mentioned fee is subject to the TDS and other 
taxes as per Income Tax Act. 

2. All information and data that comes to your knowledge by virtue of this assignment shall be kept confidential 
and no part of it be divulged to person, except as required in normal course of work. 

3. You shall diligently promote the business and the interest of the firm and shall help the firm to ensure quality 
delivery to the client as per agreed time frame. 

4. You are requested to report to the undersigned on or before 03/10/2022, failing which this offer expires. You 
are required to submit following at the time of joining: 

Copy of birth certificate (or other proof of date of birth) 
Certificates for 10th, 10+2/Intermediate, degree, post-graduation, diploma, additional qualifications and 
special achievements where ever applicable. 
Copy of all employment offer letters and relieving letters 
Two recent passport size photographs 

Please carry originals of all the above documents along with your passport on your date of joining. 

As a token of your acceptance of the terms and conditions mentioned above, please sign and return the duplicate of 
this letter. 
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Freyr software services private limited
Level 4, Building No. H-08, Phoenix SEZ, HITEC City 2, Gachibowli

Hyderabad-500081, Telangana, India

Below are the compensations & benefits 
After Revision

Salary Components Monthly Annualized
Basic 15128 181535
HRA 7564 90767
Statutory Bonus 1400 16800
Conveyance 1600 19200
Medical Reimbursement 0 0
Telephone Allowance 0 0
Internet Allowance 0 0
Special Allowance 4564 54767
Gross Salary 30256 363069
Food Allowance 550 6600
LTA 0 0
Employer Share of PF 1800 21600
Employer Share of ESI 0 0
Performance Pay 0 0
Loyalty bonus 0 0
Gratuity 0 8731
Variable sales incentive 0 0
Joining Bonus 0 0
Total Cost to the Company [CTC] 0 400000

We look forward to having you join us. 

With warm regards 

A. Sunitha Reddy 
Managing Director 

Mr / Ms. PURVA RATHI 
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21st November 2022
Mr. Swaraj Shinde

Subject: Offer Letter

DrCatalyst Trainee

on or before January 2023. 

For Meditab Software (India) Pvt Ltd,

__________________

Accepted _________________
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Date: 21.07.2022

   Confidential

To Mr. 
LETTER OF EMPLOYMENT

Dear Mr. 

We are happy to offer Field Medical Associate the service 
rules of the Company that are in force and that may be introduced from time to time, in addition to the term 
and conditions hereinafter set out: -

1. Your employment will commence from 16th August 2022. You will be inducted with MediSage through 
Training and Immersion for 6 month and based out of Nagpur as your Head Quarter. On successful 
completion of Field assignment, you would be given option of office-based role of Medical 
Associate Noida/Mumbai/Hyderabad/Kolkata as applicable.

2. You shall, during your employment with the Company: -

a) Diligently, faithfully and to the best of your abilities serve the Company, use your best endeavours to 
promote the interests of the Company, perform all the duties entrusted to you from time to time and 
for the performance of all such duties, use all the knowledge, skill and experience which you possess 
& achieve KPIs, objectives/ targets assigned to him/her from time to time. 

b) Observe and comply with all the service rules applicable to you and force for the time being and from 
time insofar as the same are not inconsistent with the terms and conditions herein contained. 

c) Attend punctually at such a place or places of work as your duties may require during such hours of 
work as the Company in its absolute discretion may from time to time specify. Whenever the 
exigencies of work so require, you shall devote a longer period than the ordinary working hours in 
the employment of the Company and the Company shall not be liable to pay to you any further or 
additional remunerations therefor. 

d) Give and devote the whole of your work day exclusively to your duties with the company and  shall 
not, during the continuance of your employment, engage directly or indirectly without the  prior 
written consent of the Company, with or without remuneration, in any trade, business,  service, 
occupation, employment or calling which is similar or substantially similar to that  carried on by the 
Company, nor shall you undertake any activities which are detrimental to or  inconsistent either with 

signed by you during your employment. 

Mumbai/Greater Noida/Hyderabad/Kolkata
or at such other places as the Company may direct without being entitled to any extra remuneration. 
You are also expected to do such other work as may be assigned to you from time to time. You shall 
be liable to be transferred from one job, department, division or location to another or others 
anywhere in India as the Company in its sole desertion determines from time to time, and you shall 
comply with all instructions or directions given by the Company to you in that behalf;

MediSage e-Learning Private Limited 
CIN: U80904MH2019PTC332821 MSME UAM No. MH18E0191415 

Reg. Office: 1103, Lodha Supremus, Saki Vihar Road, Opp MTNL Building, Powai, Mumbai Website: 
www.mymedisage.com 
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f)  At any time, either during the continuance or after the termination of your employment, except  as 
many be required in connection with your employment or as may be previously authorized by the 
Company in writing, divulge directly or indirectly to any person, firm or Company, or  use for yourself 
or for another or others any knowledge, information or documents which the  Company may disclose 
or divulge to you for or in connection with the proper and proficient  performance and discharge of 
your duties and obligations to the Company or which may  otherwise be acquired by you during the 
course of or incidental to your employment concerning  the business, property, contracts, 
contractors, customers, methods of working, formulae,  processes, specifications, know-how, trade 
secrets, transactions or affairs of the Company or  any Company which is or at the material time 
may be an associate or subsidiary of the  Company. You shall, if so required, enter into a separate 
Confidentiality Agreement with the Company; 

g) Directly or indirectly accept any commission, profits, gifts in cash or kind, presents or gratification of 
any kind whatsoever from any person, firm or Company having dealings with the Company and in 
the event of the foregoing being offered, you shall immediately report the same to the company in 
writing; 

h) During your employment with the Company, wilfully waste, spoil embezzle or destroy any 
equipment or other properly of the Company committed to your care, custody or change; 

i) Without the previous consent of the Company in writing, publish or cause to be published any book, 
booklet, leaflet, brochure or pamphlet or contribute any article or review to any newspaper, 
magazine or any publication whether for remuneration or otherwise where such a publication 
concerns your area of work activity with the Company; 

3. You would be obliged to work with the organization for a minimum period of 2 year. In case you leave
the organization before 3 months, then you will have to refund the total salary reimbursed to you till 
that day. And if you leave the organization before 2 years, then you will have to pay 3-month salary to 
the company.

4. In consideration of the faithful and proper performance by you of your duties and obligations, the 
Company

The Company extends to you a warm welcome as a member of its organization and looks forward to 
many years of a mutually beneficial association. 

For good orders sake, kindly return to us the duplicate of this letter duly signed by you in 
acknowledgement of your acceptance of the above terms and conditions of your employment. 

Thanking you,
Your faithfully,
For MediSage E-Learning Pvt. Ltd.

Bhagwat Dhingra
Managing Director Employee Signature: _____________________

MediSage e-Learning Private Limited
CIN: U80904MH2019PTC332821 MSME UAM No. MH18E0191415 

Reg. Office: 1103, Lodha Supremus, Saki Vihar Road, Opp MTNL Building, Powai, Mumbai 400072 
Website: www.mymedisage.com 
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Date: 21.07.2022

Employee Name: Mr.   Position: Field Medical Associate
Compensation: Annual CTC of INR 400004/-
Salary breakup as under: -

CTC breakup
Particulars Monthly Yearly

Basic 11458 137496
HRA 68748
Food Conveyance 1000 12000
Conveyance allowance 1500 18000
Other allowance 1495 17940
Gross salary 21183 254196
PF - Employer cont. 1734 20808
Fixed CTC 22917 275004

Variable
Particulars Monthly Yearly

Performance Incentive - 50000
Field Travel Allowance 6250 75000
Total Variable 125000

CTC 400004
Deductions

Particulars Monthly Yearly
PF - Employee cont. 1734 20808
PT 200 2500
Deductions 1934 23308
Net Pay 19249 230888

**Field working Allowances:
You will receive Field Travelling Expenses & Daily Field working allowances as per Company policy 
applicable to your level.
*Performance Incentive:
You are entitled to receive INR 50,000 Performance linked incentive depending upon 
your performance and achievement of KPI targets set by the organization.
Note: The same will be subject to statutory tax deductions. 

Thanking you,
Your faithfully,
For MediSage E-Learning Pvt. Ltd.

Bhagwat Dhingra Employee Signature: _____________________
Managing Director

MediSage e-Learning Private Limited 
CIN: U80904MH2019PTC332821 MSME UAM No. MH18E0191415 Website: www.mymedisage.com
Reg. Office: 1103, Lodha Supremus, Saki Vihar Road, Opp MTNL Building, Powai, Mumbai 400072 25



LEAVE POLICY
(Updated on 1st May 2022)

For All Corporate office/ Outside Corporate Office 

The Leave policy has been designed with a view to enable employees to have time off for rest, 
Recuperation, pursuing other interests and devoting time to family. Leaves are provided as per 
statutory requirements.

All leaves start as per Calendar year (January to December)

This policy seeks to set up a framework for adoption of uniform leave practices and procedures 
across the Company.

All employees of MediSage are eligible for 12 (Twelve) Paid leaves in a year over and above 
3 (Three) National Holidays & 7 (Seven) mandatory Gazetted Holiday announced for 
Calendar Year (January December).

It cannot be forwarded neither encashed. These leaves get lapsed at the end of the year if unutilized.

Eligibility:

All Employees on the rolls of the Company will be eligible for the above leaves guided in this policy.

Guidelines & Procedure:

As per the date of Joining, Leaves are credited to the leave account of a particular employee. All 
Employees Join before 15th of the month will receive full month credit.

All employees need to put a request for leave/leaves to the immediate superior /Management 
through HR tools and Management has the right to refuse the pre-approved leave in case of any work 
at the end moment.

Leave availed without informing/approval of the reporting head will be considered Leave 
without pay.

1-2 Day leave should be intimated at least 24 Hrs. in advance.

>3 Days leave should be intimated at least 7 days in advance.

All employees going on leave should assign a Colleague who knows all the details of the projects, 

about
MediSage e-Learning Private Limited 

CIN: U80904MH2019PTC332821 MSME UAM No. MH18E0191415 
Reg. Office: 1103, Lodha Supremus, Saki Vihar Road, Opp MTNL Building, Powai, Mumbai 400072 

Website: www.mymedisage.com26



all work developments and requirements during his/her absence of work.

Leave calculations:

Leave will be allocated on pro-rata basis to all the employees but for first 6 month employee is 
only entitled to take only 3 (Three) leaves, After 6 months Employees can take their balance 
leaves as & when required, Pl note balance will be available on Salary Slip. Any leave taken prefixed 
or suffixed with weekends should be avoided until very pressing. Such leaves if taken habitually 
then weekend would be clubbed with leaves. 

Absenteeism

When an employee absents himself without any prior sanction then such unsanctioned absence 
from work is regarded as Absenteeism. No leave or salary accrued will be considered during these 
days of absenteeism and it is regarded as 
absenteeism will be deducted from the salary.

Any employee asking for a long leave will be at the discretion of management.

Notice Period 

The Company looks forward to many years of a mutually beneficial association hence employees 
are expected to contribute to the growth of organization for minimum period of 2
appointment letter.  

Employee can resign from the services with a notice period of 3 (Three) months.

While Company has all the rights to terminate the services of employee without any notice 
mentioned in point 2 (a to i) in appointment letter.

Adjustment against notice period

1. No Leaves can be availed during notice period. However, if any leave taken, then it would 
become a part of the deduction during full and final settlement.

2. If an employee has taken any extra leaves during the work tenure, the extra leaves will get 
deducted against salary in the full and final settlement amount.

3. Management in its sole discretion waive off the notice period for an employee if it finds the need 
to do so.

MediSage e-Learning Private Limited 
CIN: U80904MH2019PTC332821 MSME UAM No. MH18E0191415 

Reg. Office: 1103, Lodha Supremus, Saki Vihar Road, Opp MTNL Building, Powai, Mumbai 400072 
Website: www.mymedisage.com
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4. In case employee is not willing for serve the notice period then he/she has to pay his/her Gross 
Salary against the notice Period.

5. If an employee wishes to get relieved early, it would be solely at the discretion of the 
management to relive the employee early without serving Notice period, in case management 
wants employee to continue to work till notice period in such a case employee has to abide for 
mutual benefits.

6. Employee will not be entitled to annual Bonus/Performance link Incentive if he/she leaves 
during the year or before due by the schedule of disbursement of said scheme.

7. F&F will be done within 45 days post leaving & last month salary would only be paid along with  
F&F 

For all employees notice period is 3 months or their 3 months gross salary in Lieu of notice period 
would be deduct as applicable or recovered as applicable. All legal proceedings will be held out in 
Mumbai jurisdiction.

The Company extends to you a warm welcome as a member of its organization and looks forward 
to many years of a mutually beneficial association.

For good orders sake, kindly return to us the duplicate of this letter duly signed by you in 
acknowledgement of your acceptance of the above terms and conditions of your employment.

                                          MediSage e-Learning Private Limited 
CIN: U80904MH2019PTC332821 MSME UAM No. MH18E0191415 

Reg. Office: 1103, Lodha Supremus, Saki Vihar Road, Opp MTNL Building, Powai, Mumbai 400072 
Website: www.mymedisage.com
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Mumbai:
A-106/107, Rupa Solitaire, Millenium Business Park,

Mahape, Navi Mumbai-400 710,
Phone: +91-022-41438605

Pune: 
G.O. Square, Office No. 406 & 407, 
B-Building, Wakad, Pune - 411 057,

Phone: +91-020-66537300
http://www.ascentrik.com

info@ascentrik.com

OFFER LETTER

Date: 01-December-2022

Dear Priti Bisen,

Re: Offer of Employment

Dear Priti,

Welcome to Ascentrik Research Pvt Ltd

This has reference to your application and the subsequent interview you had with us on 25th November 2.

Based on our discussions, we are pleased to offer you a full-time employment opportunity with our Company 
Ascentrik Research Pvt Ltd., Pune, subject to the terms mentioned herein.

This offer is subject to receipt of satisfactory references and proof of your eligibility to work in India.

1. Position:
You shall join as a Clinical Research Associate, Level 1. You will be located at our office in Pune. You may
be transferred in future to any other location, as may be required by the Company at any given point of
time.

2. Compensation:
You will receive a gross compensation package of Rs. 2,81,580 Per Annum (all inclusive). In addition,
you shall be entitled to all statutory benefits provided to you under applicable local laws. You may also 
be entitled to emoluments or benefits, if any announced by the Company from time to time, and that 
may be prevailing at any point of time. The Company reserves the right to amend its compensation 
plans at its sole discretion upon notice. Your compensation is subject to deduction of tax and 
withholding as applicable

The details of the compensation are detailed in the Annexure-I
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Mumbai:
A-106/107, Rupa Solitaire, Millenium Business Park,     

Mahape, Navi Mumbai-400 710,
Phone: +91-022-41438605

Pune: 
G.O. Square, Office No. 406 & 407, 
B-Building, Wakad, Pune - 411 057,

Phone: +91-020-66537300
http://www.ascentrik.com

info@ascentrik.com

3. Joining Date:
You are required to join on 5th December 2022 at 10:00 AM and report to the HR representative, failing 
which this offer will stand withdrawn and/or be treated as cancelled.

4. Code of Conduct and Disciplinary Action:
Subject to the applicable provisions of laws, your employment will be governed strictly by the policies 
that may be framed and remain in force from time to time. The employment can be terminated by
giving 15 during probation and 1-month notice in writing after confirmation in the services 
of the company by either you or the Company. 

5. Obligations Towards Previous Employment:

require you to honour any agreement you may have with your previous employers.  Furthermore, by 
signing this Offer Letter you confirm that you will not bring to your employment with the Company any 
information considered confidential and/or trade secret information of another entity, including any 
prior employer, and that you will not use any such confidential and/or trade secret information of 
another entity for purposes of your employment with the Company. In the event of any legal action 
taken or claim made by your previous employer(s) with respect to your employment with the Company, 
you alone (and not the Company) shall be liable and responsible for any costs or damages resulting from 
or related to the legal action or claim.

6. Confidentiality:
Your individual compensation is strictly between yourself and the Company. It has been determined 
based on numerous factors such as job role, skills specific background, and professional merit. This 
information and any changes made therein should be treated as personal and confidential. You are 
required to keep any and all communication from the Company, including the terms of this Offer Letter, 
strictly confidential and you shall not disclose the same to any third party. You will be required to sign a 
separate agreement for Confidentiality at the requirement of the Company. 
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Mumbai:
A-106/107, Rupa Solitaire, Millenium Business Park,     

Mahape, Navi Mumbai-400 710,
Phone: +91-022-41438605

Pune: 
G.O. Square, Office No. 406 & 407, 
B-Building, Wakad, Pune - 411 057,

Phone: +91-020-66537300
http://www.ascentrik.com

info@ascentrik.com

7. Reference Check:
Ascentrik will conduct reference checks/ background checks and drug test through a third-party agency at its 
sole discretion to verify and authenticate the details furnished by you during your job application and 
interview. This offer is subject to your satisfactory completion of background verification. If at any time it is 
found that you have furnished false information or withheld or suppressed any material fact or information, 
the Company shall be entitled to forthwith terminate your employment without notice.

8. Other terms & conditions:
i. You 07:00 PM, with a break of 1 hour, Monday through Saturday 

in the 1st, 3rd and 5th week of the Month and Monday through Friday in the 2nd and 4th week of the month.
ii. Your designation may be changed depending on the work assigned to you at the discretion of the 

Company. 
iii. You will be entitled for an aggregate of 21 days

applicable from time to time. (details outlined in the appointment letter and Employee Handbook)
iv. You may be required to travel on Company work and you will be reimbursed expenses as per the then 

prevalent Company policy on travel and expenses. 
v. You will not undertake business of similar nature with any other Company during the period of your 

employment with this Company. 
vi. If you are absent for a continuous period of 3

Company may construe this as an act of abandonment and will proceed to follow the process as defined
under the policy concerned. 

By accepting this offer, you agree to abide by all Ascentrik policies and procedures as well as the terms and 
conditions as mentioned in this offer letter. We welcome you to Ascentrik and request your acceptance of 
these employment terms by signing and dating the offer letter and enclosed Employment Agreement and 
return the same to my email listed below as soon as possible. 

We are pleased to have you join the Ascentrik team as a member of what we feel is an organization that offers 
each employee an opportunity for personal and professional development. We look forward to working with 
you in the future and hope you will find your employment at Ascentrik a rewarding experience.
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Mumbai:
A-106/107, Rupa Solitaire, Millenium Business Park,     

Mahape, Navi Mumbai-400 710,
Phone: +91-022-41438605

Pune: 
G.O. Square, Office No. 406 & 407, 
B-Building, Wakad, Pune - 411 057,

Phone: +91-020-66537300
http://www.ascentrik.com

info@ascentrik.com

You will be issued a comprehensive Appointment Letter within 15 days from the date of appointment; 
meanwhile the offer letter will be treated as an official intimation of your appointment. 

Before your joining you are required to submit the scan copies of following documents to the HR department.

1. SSC Marksheet.
2. HSC Marksheet/Diploma Marksheet.
3. Graduation Marksheet (Only Final Year required).
4. Post-Graduation Marksheet (If applicable).
5. Degree Certificates. 
6. PAN Card.
7. Aadhar Card (Both front and back side).
8. Passport Size Photo.
9. Relieving/Experience Letter (If applicable).
10.
11. Proof of age and address if different from those mentioned in the identity proof.
12. Provident Fund account number and related details (if applicable); 
13. A copy of Form 16 (if applicable)

Your final appointment will be subject to the confirmation of the authenticity of the documents provided and 
all verifications and checks of the documents you have furnished to the Company.

Please note following rules are applicable once you join the organization.

The employee should serve notice period as per policies of role/company.  
We do not work on 2nd and 4th Saturdays, public holidays (as in company holiday list) and Sundays. 
However, depending on urgency of project deliveries, if required, you are bound to attend office on 
these days. You will get over time for that day on such occasions.

The Company looks for a long-term association with all its employees and expects the same 
from you.

We congratulate and welcome you to Ascentrik Research Pvt. Ltd.
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Mumbai:
A-106/107, Rupa Solitaire, Millenium Business Park,     

Mahape, Navi Mumbai-400 710,
Phone: +91-022-41438605

Pune: 
G.O. Square, Office No. 406 & 407, 
B-Building, Wakad, Pune - 411 057,

Phone: +91-020-66537300
http://www.ascentrik.com

info@ascentrik.com

Annexure I

Fixed Pay
Gross Salary 21,767

Basic 13,060
HRA 6,530
LTA 1,088

Travel Reimbursement 1,088

Deductions
Employee PF 1,567

PT 200

Total Deductions 1,767
Net pay 20,000

Add: Employer PF 1,698
Total CTC 23,465
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